Canada Research Chair Application Review Committee
Declaration of training in the area of equity, diversity, inclusion and unconscious bias

To: CRC Search Committee members
From: Kathy Gottschall-Pass, Interim Vice-President Academic and Research

Under the funding requirements of the Canada Research Chair Program, institutions are required to ensure
their selection and hiring committees have received appropriate training in the areas of equity, diversity,
inclusion and unconscious bias.

The completion of this training prior to participating on the committee is mandatory. Please complete the
questions and participate in the training described below. Return your signed form to researchservices@upei.ca

Name: Dept: Email:

Please describe or list the previous training you have had in this area:

[0 Read UPEI Canada Research Chairs Equity, Diversity & Inclusion Action Plan:
https://files.upei.ca/research/crc-action-plan.pdf

OO0 Read: “Rising Above Cognitive Errors” by JoAnn Moody (available online through UPEI Library)

[0 Review: CRC Equity, Diversity and Inclusion Best Practices: http://www.chairs-

chaires.gc.ca/program-programme/equity-equite/index-eng.aspx - practices

O Complete the Unconscious Bias Training module: http://www.chairs-chaires.gc.ca/program-
programme/equity-equite/bias/module-eng.aspx?pedisable=false

O Watch Ted talk by Yassmin Abdel-Magied
https://www.ted.com/talks/yassmin abdel magied what does my headscarf mean to you

[0 Other: please list any other resources you used to prepare for this role:

Declaration:
I have completed all required training as listed above.

Signature: Date:

Vice-President Academic & Research

[ agree the training undertaken is sufficient to participate on the CRC Search Committee

Signature: Date

Updated: March 2020



Anonymous Evaluation of:

Canada Research Chair Application Review Committee Declaration of Training in the Area of Equity,
Diversity, Inclusion and Unconscious Bias

Date:

In compliance with the requirements of the Canada Research Chairs Program, and the UPEI Canada Research Chairs
Equity, Diversity and Inclusion Action Plan, UPEI must consider evaluations of the training provided, with an aim to
improve the training materials for future Committees.

1. How would you rate your level of knowledge of equity, diversity, inclusion, and unconscious bias prior to your
participation on this Committee? Good [ Fair (J Poor [

Strongly  Agree Neither  Slightly  Strongly

agree agreeor disagree disagree
disagree
The topics covered in the training were relevant to me? (| a a O O
3. Ilearned more about the University’s processes and O O O O O
commitment to equity, diversity and inclusion as a result of
this process?
4. Ilearned more about equity, diversity, inclusion, and O O O O O
unconscious bias as a result of this process?
5. The materials were effective at to ensure I understand how to (| O O O O

put these principles into practice?

6. Additional feedback:

Thank you for your feedback



