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This Agreement made and entered into this  day of , 2015.

BETWEEN:
The University of Prince Edward Island, hereinaftaifed "The Employer";

PARTY OF THE FIRST PART,
AND:

The Canadian Union of Public Employees, Local Urli8i0, hereinafter called "The Union";
PARTY OF THE SECONPART.

PURPOSE OF AGREEMENT

The purpose of this Agreement shall be to establ@tking conditions, hours of work, rates of pay
and/or wages, of the employees of the Universiti?ofice Edward Island who are listed under
Article 1.01 1.02 and 1.03 and to promote cooperation betwessetemployees and the University
and to allow the efficient operation of these emgpés in carrying out the duties detailed by the
University Administration.

DEFINITIONS

In this Agreement:

a) “Casual employees” are defined as those pesaptyed for an undefined period of time,
not to exceed the equivalent of four (4) monthsawitinuous full-time work in any one year,
on an irregular or unscheduled basis, to performkwba non-continuing nature or to assist
with temporary increases in workloads.

b) “Department Head” means the person who has bvesaonsibility for the supervision and
management of the department.

C) “Employee” means a member of the bargaining. unit
d) “Employer” means the University of Prince Edwiésidnd.
e) “Grant employees” are those persons appointgabsitions where the funding for the

position is based on a “grant” to a designatedifpaouember, or researcher, rather than for a
specific research contract.

f) “Permanent employee” means a person who is eyagdlon a permanent basis and who has
successfully completed their probationary period.
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h)

)
k)
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“Sessional employees” are those employees wheraployed on a full-time basis for the
normal academic year of nine (9) or ten (10) modilnstion.

“Temporary (term) employees” are defined aselp@ssons appointed to positions where the
major funding for the position is from an indepenijer separate source; the funding is not
of a continuing nature; the position is for a fixedm; the position is conditional upon some
future event; or the position became vacant anidwilbe refilled as a permanent position.

“Replacement employees” are those persons karegplace bargaining unit members who
are absent from their regular duties in the worgplan authorized leaves, other work
assignments, training or similar absences.

“University” means the University of Prince Edwldsland.

For the purpose of this Collective Agreemengrfenon-law spouse” shall include same
gender partners.

“Classification” means a group of titles captlitey one of the three grouping silos (MTS;
P/A or ADS) under Appendix “F”.
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ARTICLE 1 - RECOGNITION AND SCOPE OF AGREEMENT

1.01

1.02

1.03

1.04

1.05

1.06

1.07

The Employer recognizes the Canadian Unidtubfic Employees, Local 1870 as the sole
Collective Bargaining Agent for all of its emplogeengaged in work in the classifications
listed on the Certification Order 11-75 issuedi®/Rrince Edward Island Labour Relations
Board on the 2¥ day of July, 1975, save and except the exclusisiisted on Appendix
“A” of the Certification Order, and casual emplogee

In addition, as a result of re-classificatimipositions and expansion to the workforce, the
Employer voluntarily recognizes the Canadian UrabRublic Employees, Local 1870 as
the sole Collective Bargaining Agent for all of gsployees engaged in work in the
classifications listed on Appendix “F” attacheddod forming part of its Collective
Agreement save and except the exclusions as listé&ppendix “A” of the Certification
Order, Appendix “D” of the Collective Agreement,dacasual employees.

Permanent Part-time Employees - This Collecgreement is fully applicable to all
permanent part-time employees who work at lea$tiahormal work week and sessional
employees, and subject to 24.02.

Notwithstanding the foregoing, the partieseagthat casual, temporary, grant and
replacement employees shall be entitled to thetgigimd benefits of this Collective
Agreement to the extent outlined in Appendix “E”.

Work of the Bargaining Unit - Persons whodesjare not in the Bargaining Unit shall not
work on any jobs which are included in the Bargagnunit, except for emergencies or
purposes of instruction.

When new classifications or positions are bige=l, the University agrees to consult with
the Union as to whether such classifications ortjpos should be included in the
Bargaining Unit. Should the Union and the Univisrbe unable to agree, the matter shall
be referred to the P.E.l. Labour Relations Board.

No employee shall be required or permittedasie a written or verbal agreement with the
Employer or Employer Representative which may ¢oinftith the terms of this Collective
Agreement.

ARTICLE 2 - MANAGEMENT RIGHTS

2.01

The Union acknowledges that it is the exclisunction of the Employer, subject to the
terms of the Collective Agreement:

1. Tooperate and manage the University and teidine work force in accordance with
its commitments and responsibilities;

2. To select, hire, transfer, promote, demotessify, lay-off, suspend or discharge an
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employee for cause and to maintain order, dis@pdind efficiency;

3.  To establish standards and schedule of operati

ARTICLE 3 - NO DISCRIMINATION

3.01

3.02

3.03

3.04

The Employer and the Bargaining Union, thespective servants and agents, agree that
there shall be no discrimination, interferencetrie®ons or coercion exercised or practised
with respect to any employee in the matter of wades, training, upgrading, promotion,
transfer, layoff, discipline, discharge by reasbraoe, ethnic origingreed, colour, national
origin, political or religious affiliation, sex, seal orientation, age, marital status, family
relationship, or a handicap when the employee pslaa of performing or fulfilling the
essential duties or requirements of a positione Employer also agrees that it will not,
either directly or through any person acting ombébkalf, discriminate against any person in
its employ because of such person being an ofiteward, committee member or member
at large of the Union.

Harassment: Harassment is not allowed. Reab#wattempts should be made to resolve
cases of harassment before a formal complaint demahe principles of fairness and
confidentiality shall apply throughout the wholegedure.

If a formal complaint is made, the incident mustég@orted immediately to the Employer.
Full written documentation of the incident mustrbade available to the Employer and
should include such information as date, withnessgsarks and actions.

The University of Prince Edward Island Fair Treattni@olicyshall apply.
For clarity the University’'s Fair Treatment Policgnnot and does not restrict the rights of
employees in this bargaining unit to access trevgrice procedure as a result of an issue of

harassment, whether or not they choose to utiizdJniversity’s Fair Treatment Policy.

There shall be no discrimination against HbGBve Members, as reflected in the
University of Prince Edward Island Policy on Aidsppendix C).

The Parties acknowledge their joint duty tooacmodate the observance of religious
holidays of the employees in the bargaining unit.

ARTICLE 4 - BARGAINING UNIT SECURITY AND CHECK-OFF

4.01 (a) All employees of the University of Prince Edwarthigl who have signed Union

cards indicating their desire to belong to the Wrand all those employees who
have been hired since the date of applicationéaifcation by Local 1870 CUPE,
and fall into the classifications covered by thgréement, shall, as a condition of
continued employment with the Employer, authoriz=deduction of Bargaining
Union dues from their wages.
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(b)

5

All those employees who were employed by the eirsity of Prince Edward Island
prior to application for certification and who havet signed Union cards and are
not desirous of becoming Union members, shall@ndition of continued
employment, authorize the deduction of a sum edgmzao union dues from their
wages to be donated to a registered charity of theiice. The Employer agrees to
deduct and forward these monies to the varioustasar

The Employer further agrees to forward to theddnmonthly, a list showing these
deductions.

All future employees of the Employer who are iblig as members of the Bargaining
Unit shall, as a condition of continued employmeawithorize the deduction of
Bargaining Unit dues from their wages.

Union dues will be deducted from all casual, terapy, grant and replacement
employees if they are performing work which is aaekby this Collective
Agreement. All such employees are eligible foruénsity and Union benefits as
described in Appendix E.

The University agrees to provide the Unionhvihie e-mail address (if provided by
the new employee), home address and home phoneendiontall new employees
immediately upon the employee starting their positvith UPEI for the sole
purpose of Union communications with their memizerd no other reason. The
Employer further agrees, as part of the new emplayentation process, to include
a welcome letter from Local 1870, which the Locdl provide, as well as an up to
date copy of the CUPE Local 1870 and UPEI Collecigreement.

4.02 The Employer agrees with respect to eacheokthployees covered by this Agreement,
(save and except those employees as indicateé settond paragraph of Article 4.01) to
deduct from the wages of such employees, all BanmggiUnit dues levied by the
Bargaining Unit on its members and these dues $lamltransmitted monthly to the
Secretary-Treasurer of the Bargaining Unit accongehhy a list of employees showing
contributions.

4.03

4.04

The University shall not be responsible, fmally or otherwise, either to the Bargaining
Unit or the individual employee, for any failure noake deductions, or for making an
inaccurate deduction of dues. However, the Uniensill attempt to take every
reasonable measure to ensure an accurate accoahthig check-off system.

If, for any reason, any portion of this coatia contrary to law, the parties hereto agree tha
such portion is severable and separable from tmaireler of the contract and that the
contract, in all other respects, shall continuilihforce and effect in accordance with the
terms thereof. The parties to this agreement seglbtiate a replacement for any portion of
such article rendered null and void.
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ARTICLE 5 - NON-BARGAINING UNIT EMPLOYMENT

5.01 The Employer agrees that work or servicesept®s performed by members of the
Bargaining Unit shall not be sub-contracted, transi, leased, assigned or conveyed, in
whole or in part, to any organization, institutigerson, company or non-bargaining unit
employee where such action results in the layaiiife to recall, reduction in the hours of
work or regular pay of any permanent member ofBaegaining Unit unless mutually
agreed by the Employer and the Union.

5.02 The parties agree that the foregoing (Ar6cBd) shall not apply to any transfer of work or
services to any University subsidiary company winidy be established and where present
members of the Bargaining Unit have been offereditipms with the company at
comparable salaries and conditions.

ARTICLE 6 - REPRESENTATION AND BARGAINING COMMITTEE

6.01 Representation: No individual employee or graitemployees shall undertake to represent
the Bargaining Unit at meetings with the Employéthaut proper authorization of the
Bargaining Unit. In order that this may be carmed, the Bargaining Unit will supply the
Employer with the names of its Officers. Similatlye Employer will, if requested, supply
the Bargaining Unit with a list of its Supervisooy other Personnel with whom the
Bargaining Unit may be expected to carry out tratisas.

6.02 Bargaining Committee: A Bargaining Commitgéall be appointed and consist of not
more than five (5) members of the Employer, inahgcany alternate(ss appointees of the
Employer, and not more than five (5) members of Baegaining Unit, including any
alternate(s) as appointees of the Bargaining Unhie Bargaining Unit will advise the
Employer of the Bargaining Unit nominees to the Guttee.

6.03 _Function of the Bargaining Committee: All neas$t pertaining to the interpretation,
amendment, and/or renegotiation at the terminatidhis Agreement, shall be referred to
the Bargaining Committee for discussion and setldras well as Collective Bargaining on
operational problems, rates of pay, hours of wawdeking conditions.

ARTICLE 7 - LABOUR MANAGEMENT

7.01 AlLabour-Management Cooperation Committed badstablished consisting of not more
than three (3) members of the Bargaining Unit astcdhmore than three (3) representatives
of the University. The Committee shall enjoy thdl Support of both parties to this
Agreement in the interest of maximum service tolnéversity Community.

7.02 _Meetings of the Committee: In the event eifharty wishes to call a meeting of the
Committee, the meeting shall be held at a timeapthce fixed by mutual agreement.
However, such meetings must be held not latertérafiL0) working days after the request
has been given.
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7.03 Time Off for Meetings: Any members of the @sining Unit on the Bargaining

Committee, the Labour-Management Cooperation Coteaithe UPEI Health and Safety
Committee, the Grievance Committee, or any othenmitees sanctioned by the
University, shall have the privilege of attendingn@mittee meetings held within working
hours without loss of remuneration provided thagll cases, the efficient operation of the
University must take precedence.

ARTICLE 8 - GRIEVANCE PROCEDURE

8.01

8.02

8.03

8.04

8.05

8.06

The University recognizes the right of thed@ming Unit to appoint or otherwise select a
Grievance Committee of three (3) members who sleathembers of the Bargaining Unit.
The Personnel of such Committee shall be commueddatthe University Administration
within five (5) working days of appointment.

A grievance under this Agreement shall bengefias a difference between the parties
relating to the interpretation, application, adrsiration, operation or alleged violation of
the Agreement, including any question as to whedhmatter is arbitrable.

Employee Grievance: The aggrieved employegig)l, within ten (10) working days of
the alleged violation of this Agreement, submitghievance in writing to the Chair of the
Bargaining Unit Grievance Committee. If the Griesa Committee of the Bargaining Unit
considers the grievance to be justified, the emga¢s) concerned, together with a member
of the Grievance Committee, shall, within five {@&rking days seek to settle the dispute
with the employee(s)Department Head.

Failing satisfactory settlement under 8.0diniten (10) business days, the employee(s)
concerned, together with a member of the Grievademmittee shall submit to the
University Vice-President, Administration and Figen a written statement of the
particulars of the grievance and the redress soUdte Vice-President, Administration and
Finance shall hold a meeting and shall declareEtimloyer's position and render the
decision in writing, within ten (10) business dagter receipt of the grievance.

Failing satisfactory settlement under 8.04inifive (5) working days, the Bargaining Unit
may, on giving five (5) working days notice in vimig, notify the University of their
intention to refer the grievance to arbitration.

Policy GrievanceWhere a difference arises between the partiesinglaio the
interpretation, application, administration, openabr alleged violation of this Collective
Agreement:

(@) The Union may submit a written statement oftaiculars of the grievance and the
articles claimed to be violated, with the redressght to the Vice-President,
Administration and Finance. The Vice-Presidentmiastration and Finance shall
convene a meeting with the Union within ten (103ibass days following receipt of
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8.07

8.08

8.09

8.10

8.11

8.12

8.13

8.14

8

the grievance and shall declare the UniversityStjom, in writing, within ten (10)
business days after the meeting.

(b) The University may submit a written statemdrihe particulars of the grievance and
the articles claimed to be violated, with the redreought, to the Chair of the Union
Grievance Committee. The Union shall convene dinge@ith the University within
ten (10) business days following receipt of theggince and shall declare the Union's
position, in writing, within ten (10) business dafter that meeting.

Failing satisfactory settlement under Artil66, within the five (5) working day period,
either party may notify the other of its intentréder the grievance to arbitration.

The University and the Union may mutually agiee by-pass any or all of Steps 8.06 and
8.07 of this article and go directly to arbitration

Grievances and replies to grievances shatl beiting at all stages.

In cases of unacceptable settlement (8.038),8lte grievor must state why the decision is
unacceptable.

Grievances settled satisfactorily, within time allowed, shall date from the time the
violation occurred.

The University shall supply the necessaryites for the grievance meeting.
The Bargaining Unit and the University resahesright to file a grievance.

The time limits fixed under this Article mag taried by mutual consent of the parties of
this Agreement.

ARTICLE 9 - ARBITRATION

9.01

9.02

Composition of Board of Arbitration: Whenhait party requests that a grievance be
submitted to arbitration, the request shall be nigdegistered mail addressed to the other
party of the Agreement, indicating the name ofritbeninee for its party to the Board of
Arbitration. Within five (5) working days thereaft the other party shall answer by
registered mail, indicating the name and address appointee to the Board of Arbitration.
The two arbitrators shall then meet to selectnapairtial Chairperson. If further time is
requested, it may be mutually agreed upon.

Failure to Appoint: If the recipient of thetite fails to appoint an Arbitrator or the two
appointees fail to agree upon a Chairperson, withen(5) working days of appointment,
the appointment shall be made by the Minister o¥/ficial Affairs and Attorney General
for the Province of Prince Edward Island upon retjoé either party.
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9.03 _Board Procedure: The Board may determinewts procedures consistent with present
Provincial Labour Legislation and shall give fulbmortunity to all parties to present
evidence and make representation to it. It shedlrfand determine the difference or
allegation and render a decision within ten (10)kivigy days from the time the Chairperson
is appointed or within such other period as théigamutually agree.

9.04 Decisions of the Board: The decision of tregamty shall be the decision of the Board.
Where there is no majority decision, the decisiihe Chairperson shall be the decision of
the Board. The decision of the Board of Arbitratghall be final and binding on the
employee, the Bargaining Unit and the Universityt Im no event shall the Board of
Arbitration have the power to change this Agreeneertb alter, modify, or amend any of
its provisions.

9.05 _Disagreement on Decision: Should the padigsgyree as to meaning of the decision, either
Party may apply to the Chairperson of the BoardArbitration to reconvene the Board to
clarify the decision. The Board shall reconvensa@m as conveniently possible.

9.06 _Expenses of the Board: Each party shall payd¢es and expenses of the Arbitrator it
appoints and one-hal2) the fees and expenses of the Chairperson.

9.07 _Amending Time Limits: The time limits fixed iboth the grievance and arbitration
procedures may be extended by the mutual consehé gfarties to this Agreement.

9.08 At any stage of the grievance or arbitraticocpdure, the Parties may have the assistance
of the employee(s) concerned as witnesses andthry witnesses, and all reasonable
arrangements will be made to permit the conferpagies or the Arbitrator(s) to have
reasonable access to the Employer's premisest@mgworking conditions which may be
relevant to the settlement of the grievance.

9.09 Any members of the Bargaining Unit giving itestny before an Arbitration Hearing, and
one (1) CUPE 1870 representative, shall have tivlgge of attending the Arbitration
proceedings during working hours without loss ofjes benefits, or seniority

ARTICLE 10 - HOURS OF WORK

10.01 The normal work week will be the period iofi¢ from midnight Sunday to the
following Sunday at midnight.

10.02 The normal work week, except where varietheyEmployer to allow for summer
hours or to meet emergencies or unusual situatghrad, be as follows:

a) Laundry: Five (5), eight (8) hour days for a fof¥) hour week, exclusive of lunch
breaks;

b) Positions in the Faculty of Veterinary Medicineivd=(5), seven and one-half (7 %2)
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10.03

10.04

10.05

10.06

10
hour days for a thirty-seven and one-half (37 “treeek, exclusive of lunch breaks;

c) Other Locations: As established by the Universtiyher five (5), six and three
quarter (6 %) hour days for a thirty-three andetgearter (33 %) hour week, or five
(5), seven and one-half (7 ¥2) hour days for ayfseven and one-half (37 ¥2) hour
week, exclusive of lunch breaks.

Flexible Hours of Work:

If an employee other than a shift employee requeiexible daily hours of work system,
the Employer may authorize varied starting andshimg times and lunch periods. In all
cases, the efficient operation of the Unit musetpkecedence.

All Employees are Subject to Scheduling:

The hours, days of weeks, shift hours, starting guitting times as determined by the
Employer. The Employer will give the employeeteast forty eight (48) hours notice of
any shift changes unless otherwise mutually agtestheen the employee and the
employer.

Effective upon the signing of this collectagreement, a shift premium$®£.25per hour
will be paid to those employees who work a rotasinif that begins between 4:00 p.m. and
5:00 a.m.

Shift premiums, subsequent to those negdtiatel contained in Article 10.0&hall
increase at the same rate as those wage ratesasneegotiated by the parties during each
round of negotiations thereafter.

ARTICLE 11 - OVERTIME

11.01

11.02

11.03

All time worked before or after the emplogesgular work day and the regular work
week, or on a holiday, shall be considered overtime

Overtime rates for work shall apply as fokow
a) Onaregular work day: time and one-halfréglar hourly rate.
b) On aregularly scheduled day off: double time.

Lay Off to Compensate for Overtime: Emplsyskall not be required to lay off during
regular hours to equalize any overtime worked. e\mav, by mutual consent between the
Department and the employee, the employee mayidgel to add one and one-half (%2)
days to the employee's vacation leave credits, evheremployee earns overtime at the rate
of time and one-half, and the employee may be @&tbw add two (2) days to the
employee's vacation leave credits where overtingaiaed at the rate of double time, in
lieu of pay, for each six and three-quarters (h&yrs of overtime worked or seven and
one-half (7 %2) hours of overtime worked or eight if8urs of overtime worked where
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applicable to a maximum of fifteen (15) working day any one time which must be taken
in the year in which the accumulation takes place.

11.04 Minimum Call Back Time: Any employee whaoaguested to work outside the employee's
regular working hours shall be paid for a minimuin o

a) Two (2) hours at the applicable overtime nateether or not work is performed
provided, however, the employee reports for dugyarson and where the employee
was notified of such request to work overtime, dgthe employee's regular working
hours.

b)  Four (4) hours at the applicable overtime rakether or not work is performed,
provided however, the employee reports for dufydrson and where the employee
was notified of such request to work overtime, iolatthe employee's regular working
hours.

Article 11.04 will not apply when the overtime igntinuous with and subsequent to the
normal working period.

All overtime worked shall have the prior approvatiee Supervisor or Department Head.

11.05 Permanent employees of the Employer coveyeithiib Agreement shall be given first
option at available over-time.

11.06 (a) Permanent part-time employees descnb8dgation 1.03 shall accumulate overtime
for work performed beyond their normal working h®ur accordance with Section
11.02.

(b) Notwithstanding the foregoing, where tempotiagreases in the workload of part-
time employees occur, the hours of work of paretemployees may be temporarily
increased to a schedule providing for a greaterbmurof hours within the regular
work week; provided, however that forty-eight (#®urs notice of such change has
been given to the employee, that the number ofshimuany one day for which the
regular rate of pay is given does not exceed thelae number of hours of other
employees in similar full-time positions. If thgganded work schedule continues for
five (5) or more working days, within any four (#¢ek period, the employee shall be
paid at the rate of time and one-eighth (1 1/8jegjular salary for the expanded
hours. The Employer agrees to make alternate geraants if the employee gives
evidence of legitimate reasons for not being abkctept the expansion in working
hours.

11.07 When the University has been closed becaliseon conditions and employees are
required to work, the employees shall be given Egue off in lieu at a date as mutually
agreed upon by the employee and the Employer.
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11.08 On Call Provisions:

When an employee is designated by the Vice-Presideiministration and Finance to be "On-
Call", that is, immediately available by teleph@oatact, radio or paging device, the employee
shall be paid in accordance with the following stiiie:

(@) $10.06 — 01Nov12
$10.24 — 01May13
$10.42 - 01May14
$10.65 — 01May15

per shift or any part of a shift where a shift &ided as:

1) eight (8) a.m. until four (4) p.m.,
i) four (4) p.m. until midnight, and
iif) midnight until eight (8) a.m.

(b) The Employer agrees to adjust the on-call puemin Article 11.08 (a) by an amount
that is proportionate to the adjustment to saléfigcéve upon the signing of this
collective agreement and for each subsequent jeezdfter.

(c) All'hours actually worked by an "On Call" empé® shall be paid at overtime rates in
accordance with Article 11.04(a) of this Agreement.

ARTICLE 12 - PAYMENT OF WAGES AND ALLOWANCES

12.01 Pay Days: The Employer shall pay salamesveages (every two weeks) in accordance

12.02

12.03

12.04

with Schedule "A" attached hereto and forming pathis Agreement. On each pay day
each employee shall be provided with an itemizatestent of the employee's wages,
overtime and other supplementary pay and deductions

Assignment to Higher Classification: When eanployee has been assigned by the
Department Head to work in a job of a higher ckasstion, the employee shall be paid at
the appropriate rate for all hours worked, aftevilg worked at least ten (10) days
(accumulative over fiscal year) including the ialitten (10) days. This clause shall not
apply to those employees where part of the jobrgegm calls for the employee to act in
the Department Head's absence from work throug$ affysickness, holidays or vacation.

Equal Pay for Equal Worth: Employees sleakive equal pay for equal worth, regardless
of sex.

Pay on Transfer, Lower Rated Jobs: Whemoiagee is assigned to a position paying a
lower rate, the employee's rate shall not be redibogwill be frozen until the rate for the
job reaches the rate being paid to the employee.
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Mileage Allowance: Mileage rates paid to ampkyee using the employee's own
automobile for the Employer's business shall blaidsdown in University policy.

Educational Allowance: The Employer shalf gge cost of an academic or technical
course requested by the Employer.

Professional Development Fund

(a) The Employer agrees to establish a Professional Deepment Fund (PDF) of
$25,000.00 per annum effective May 1st, 2011.

(b) A committee, composed of two (2) appointees of thénion and two (2)
appointees of the Employer, will be established tdevelop the terms of
reference for the administration of the Fund.

(c) The parties agree that a report and a review of th@rogram will be
conducted at the end of each fiscal year.

Severance Notice and Pay: An employee will be rgifeir (4) months notice or an
equivalent combination of notice and pay if the Bype=s employment is terminated
because the Employer ceases wholly or partly therations or merges with another
Employer or changes operating methods.

Rest Period During Overtime Hours: Where an eyg#as required to work overtime and
such overtime may be excessive, the employee Isba&htitled to a ten (10) minute break
for each four (4) hour period of overtime. Suckadk may be taken midway in the period.

ARTICLE 13 - ATTENDANCE AT WORK

13.01

13.02

13.03

Attendance of employees at their place okvetiall be recorded by: Automatic time
register, attendance record register, or other swgdns as may be determined by the Board
of Governors or the Administration.

Each employee is required to record atteredanarrival at and departure from the place of
work in both the forenoon and the afternoon of eactking day or on any other occasion
when the employee is at work. If an employee tailecord attendance, the employee may
be denied payment of salary for the work period ivéncompletely recorded.

Any employee without the authority of the &wsor or Assistant Supervisor who:

1) Tampers with an attendance report, or
2) Records time on or in the register for anotimepleyee, or

3) Induces another employee to record the emplsyndance, whether falsely or not,
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on or in the register, or
4) In any manner falsifies the attendance recartiable for dismissal.

13.04 An employee who is absent from work withaigpauthorization shall inform the Head of
the Department or the Assistant and shall commtmittee reason for the absence to the
Head of the Department or the Assistant as sogossible and, in any case, within the
first hour of such absence unless it is shownithaés impossible to do so.

13.05 Any leave of absence from work for which pey be allowed, excepting sick leave, must
be applied for and authorized by the Head of thpatenent or the Assistant before such
leave is taken.

13.06 When an employee returns to duty after aodesf absence, the reasons for the absence
shall be entered in the attendance report or rejaod.

13.07 An employee who is late arriving at work sheggbort the reason therefore to the Head of
the Department or the Assistant. If they constldat no deduction of pay should be made
for such lateness, the paymaster's office shatidviéed.

13.08 When pay is deducted for lateness, such tiedashall be made at the following rates:
1) For lateness of 1 to 5 minutes: No deductions
2) For lateness of 5 to 15 minutes: One-quartar pay.

3) For lateness of 15 to 30 minutes: One-halir pay.
4)  For every additional half-hour lateness or faacthereof, an additional half-hour pay.

13.09 During working hours, no employee shall teleere from the University Campus without
the permission of the Head of the Department oegitke. An employee leaving the
Campus with permission shall register with the Depant Head or delegate giving the
following information: Name, whether personal onilersity business, if University
business, the location of the place, person oopert be visited and the approximate time

of return.

ARTICLE 14 - LOST TIME

14.01 Atthe completion of each pay period, emptsy@ving the University time shall have such
time deducted from their pay on a straight timeaSuch time, up to one (1) working day
in length, shall be recorded on the absent tima forovided by the University. As well,
such lost time may be made up by the employee wgr&ktra time, within one (1) pay
period. The Department Head shall determine thedide of make up time.
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ARTICLE 15 - REST PERIODS

15.01 Employees shall be allowed two (2) rest mriper day not exceeding ten (10) minutes
each, one in the first half of the shift and onéhe second half.

ARTICLE 16 - PAID HOLIDAYS

16.01 (a)

(b)

For employees on a Monday to Friday wackedule, the following shall be
considered paid holidays and be paid for at theleegate of pay to employees who
are not obliged to perform services on such days:

New Year's Day Thanksgiving

Good Friday Remembrance Day

Easter Monday Christmas Day

Victoria Day (or the day Boxing Day

proclaimed) Canada Day

Labour Day Civic Holiday (Gold Cup and Saubay)
Islander Day

and all other such days approved by special praiamof the Federal Government
or the Provincial Government of Prince Edward Idlanthe Board of Governors of
the University of Prince Edward Island.

For employees whose regular work week encongsaSaturday and/or Sunday as
regular working days, the following shall be comsetl paid holidays and shall be
observed on the calendar day on which they fathpEByees who are not obliged to
work on these days shall be paid at the regularabpay:

New Year's Day Thanksgiving
Good Friday Remembrance Day
Easter Sunday Christmas Day
Victoria Day (or the day Boxing Day
proclaimed) Canada Day
Labour Day Civic Holiday (Gold Cup and SauceyPa
Islander Day

and all other such days approved by special praatiamof the Federal Government
or the Provincial Government of Prince Edward Idlanthe Board of Governors of
the University of Prince Edward Island.

16.02 To become eligible for the above paid holkdan employee must have worked the last
scheduled shift before and the first scheduled aftér the holiday unless authorized by the
Employer to be absent on either or both such shifts

16.03 All employees regularly scheduled to workaog statutory holiday as defined in Article
16.01 of this Agreement, shall be paid at theahteice the employee's regular hourly rate
on an overtime basis for all hours worked on suaysdin addition to their regular day's
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pay.

16.04 Permanent employees of the Employer coveyeithib Agreement shall be given first
option at available work on days as listed in Aetit6.01 of this Agreement.

16.05 When a day designated as a holiday coingiitesan employee's day off, the University
shall grant the holiday with pay on either:

a) the day immediately following the employee's diyor
b) the day following the employee's annual vacatosn
c) be credited with an equivalent amount of timienoth pay.

ARTICLE 17 - VACATIONS

17.01 Employees will be granted vacations with @egording to the following schedule:

1. Employees with less than seven (7) full yeaxotinuous service shall accumulate
vacation credits at the rate of .25 working dags mmonth or fifteen (15) working
days per annum.

2. Employees with seven (7) or more full yearsaitinuous service shall accumulate
vacation credits at the rate of 1.66 working dags month or twenty (20) working
days per annum.

3. Employees with sixteen (16) or more full yedrsamtinuous service shall accumulate
vacation credits at the rate of 2.08 working dags month or twenty-five (25)
working days per annum.

4.  During the first six (6) months of employmerd,vacation leave shall be granted but
shall be considered as accumulating during thabger

5.  An employee appointed on the first working dayh@ month shall be eligible to
begin accumulating vacation credits from that d#a.employee appointed on any
day subsequent to the 15th of the month shall iggbkd to begin accumulating
vacation credits from the first of the month imnegdly following the date of
appointment.

6. All vacation leave must be approved by the Hidtle Department or the Assistant
prior to the commencement of such leave.

7. Vacation periods may not be split without praggproval of the Head of the
Department or the Assistant provided, however, &mployees entitled to three
weeks of annual vacation may be obliged to takevieeks only during the summer
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months in order to provide more summer vacationddar other employees of the
Bargaining Unit.

8.  The University may, on mutual agreement, pastraight time rates, in lieu of time
off from work, for all vacation leave credits inass of two calendar weeks.

9. No employee shall accumulate more than the atgnv of two year's vacation
entitlement whether through the non-use of vacatiedits or leave credits in lieu of
overtime pay.

Employee’s vacation preferences shall beisadi prior to April 1, of each year and the
vacation schedule posted by April 1. Subsequepigsts for vacation shall be allocated on
a first come, first serve basis. The schedulel si@l be changed unless emergency
requirements of the Department force postponemesuch vacation dates or unless
mutually agreed upon by the employee and the Ereploy

Vacations shall be granted on the basisigtheof service within the Department provided,
however, that the senior employee who splits vanaéntitlement into two or more
vacation periods may only use the service preferémoone period of vacation in any one
year.

Holidays during Vacation: If a paid holidafl$ or is observed during an employee's
vacation period, the employee shall be grantediditianal day's pay for each holiday in
addition to the employee's regular vacation timaroadditional day's vacation, in lieu of
pay, upon mutual agreement between the employeéharidniversity.

lliness during Vacation: Sick leave may bbssituted for vacation where it can be
established by the employee that an illness odaatioccurred while on vacation. This
does not, however, give such employee the rightéeempt another employee's vacation
period.

Vacation Schedule: Vacation schedules fenaployees within the Bargaining Unit shall
be posted by April | of each year and shall nothenged unless emergency requirements
of the Department force postponement of such vacatates or unless mutually agreed
upon by the employee and the Employer.

No employee shall be required to work dutirgemployee's scheduled vacation period.
However, should an employee agree to work, whenastged, during the vacation period,
the employee shall be compensated at double timeetjular rate for seven (7) hours,
whether or not the employee actually works severiulf hours and if the employee is
requested to work beyond seven (7) hours, the graplshall be compensated at two (2)
times the normal rate for all hours worked.
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Advance Vacations

a) Subject to subsection (b) hereof, at the requfest employee and upon approval of
his/her Supervisor or Department Head, an employtetwo (2) years or more of
continuous completed service may be granted a manriof five (5) days from the
vacation to be earned for the following vacatioarye

b) If an employee has taken advance vacation amdirtates employment without
having earned such advance vacation, the equivadgrior the number of days taken
shall be deducted from monies owing to the empleydbe time of termination.

ARTICLE 18 - SICK LEAVE

18.01

18.02

18.03

18.04

18.05

18.06

Sick Leave Provisions: Sick leave meangéhnied of time an employee is permitted to be
absent from work by virtue of being sick or disablexposed to contagious diseases, or
because of an accident for which compensation tspagable under th&Vorkers’
Compensation Act

Amount of Sick Leave: Sick leave benefitd accumulate at the rate of one and one-
quarter (1 1/4) working days for each full calendarnth of service up to a maximum
accumulation of one hundred and ninety-five (198)king days. Any period of sick leave
which is granted with pay shall be deducted frors #tcumulation.

a) Sick leave credits will be allowed frore first day of illness. The University may
require a doctor's certificate to be presentedsick leave credits after three (3)
consecutive days.

b) The employer shall have the right to requesbetal’s certificate to be presented,
regardless of the duration of the leave, for sekvk credits utilized in excess of
fifteen (15) days in any calendar year.

Employees terminating their services withWwmeversity shall not be entitled to receive
accrued sick leave credit or the pay thereof.

Permanent and probationary employees maydwdpd with an advance of sick leave
credits, up to a maximum of fifteen (15) days,@wer periods for which they do not have
sick leave accumulation.

To qualify for an advancement of sick leaneglits, the following conditions must be met:

a) the employee must be under a medical doctaes ca

b) it must be shown that the employee has not ratspseviously advanced sick leave
credits within this contract
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c) approval of the Personnel Department must bairdd, and

d) the decision to advance sick leave creditsmwatlbe refused by the University in an
arbitrary and discriminatory manner.

Sick leave credits earned subsequent tovanadment of credits shall be applied against
advanced credits; however, an employee may recudsirther advance before all
previously advanced credits have been repaid peovide total outstanding balance will
not exceed fifteen (15) days.

Employees, whose employment is terminateciigrreason other than death, layoff or
permanent disability, and who have not repaid ditamced sick leave credits, shall
reimburse the Employer in an amount equal to tmefits granted.

If an employee becomes incapable of perfayntire regular normal duties of the
employee's classification through accident or #kjethe University will, if suitable
employment is available, provide such employmentthees employee is capable of
performing, if another employee is not thereby ldispd. If alternate suitable employment
is not available, the employee will be placed gotbstatus. This provision shall not apply
to any employee who is eligible for payment unddisability plan or who qualifies for
benefits under thEmployment Insurance Aghtil such benefits have expired. Nothingin
this clause (18.09) derogates from the applicglitWorkers Compensation or the sick
leave provisions of the Collective Agreement.

ARTICLE 19 - LEAVE OF ABSENCE

19.01

19.02

When the requirements of the Departmentpsilinit, employees may be allowed leave of
absence, without pay, not exceeding ninety (90% dapany one calendar year. Leaves of
absence must be authorized in writing and the Bairga Unit shall be notified of any
employees on authorized leave. Where the fringefits plans allow, the employee may
remain covered by these plans by paying both th#ame and employer cost. Employees
on leave of absence under Article 19.01 shall oomrtito accumulate seniority.

An employee may request a leave of absence, motced one (1) year, without pay and
without loss of seniority. Such a request shalhberiting and be granted provided that the
efficient operation of the Department or Unit takescedence.

While on such extended leave of absence, an enmgkhal retaitbut shall not continue to
accumulatell accrued benefits and shall continue to accutawaniority benefits under
this Collective Agreement. Where the fringe ber@éns allow, the employee may remain
covered by these plans by paying both the emplagdehe Employer cost.

In the event that an extension of a leave of alesenthout pay is granted for a period
beyond one (1) year, the employee shall accumatatmrity for the first year only.
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For Bargaining Unit Business: Where pernissias been granted to a Representative of
the Bargaining Unit to leave the employe®gular duties temporarily in order to carry out
negotiations with the Employer, or with resped tgrievance, the employee shall suffer no
loss of pay on regular wages for the time so spent.

Should the Executive of the Union so requastmember may be permitted a reasonable
amount of time off without pay, in order to transéegitimate Union business as a
Representative of the said Union.

Bereavement Leave:
a) An employee shall be granted ten (10) workingsdeave without loss of salary or
wages in the case of death of a spouse, commosgause, or child.

b) An employee shall be granted five (5) workingsikeave without loss of salary or
wages in the case of death of a parent, brothsistar.

c) Anemployee shall be granted three (3) workiagsdeave without loss of salary or
wages in the case of death of a grand-parent rfatHaw, mother-in-law, brother-in-
law, sister-in-law, son or daughter-in-law, grarhild, fiance, fiancee, or any second
degree relative who has been residing in the sangeihold. Where the burial occurs
outside the Province, such leave may be extendediaximum of five (5) working
days to allow travel time provided the employeemshthat the employee did, in fact,
leave the Province to attend such funeral.

Employees, upon application to their Supenaad upon reasonable proof thereof, shall be
granted one () day bereavement leave for funaraés without loss of salary or wages.

Also, employees upon application to their Supenvesal upon reasonable proof thereof,
shall be granted one (l) day bereavement leavepaiyhfor any second degree relative (e.g.
uncle, aunt, first cousin) not covered by Articd5.

Education leave may be granted on an ind&idasis at the discretion of the Employer,
this discretion shall not be applied in an arbyt@rdiscriminatory manner. Any benefits
based on service and seniority shall be retaineddttaccumulated. When the employee
returns, they shall be placed in a position egeiviato that which they held prior to the
education leave.

Leave of absence with pay and without loss of séxgishall be granted to allow employees
time to write examinations to improve qualificatsoprovided the taking of such
examinations is requested by the University.

Paid Jury or Court Witness Duty Leave: Thmpoyer shall grant leave of absence without
loss of seniority benefits to an employee who seagea juror or witness in any court. The
Employer shall pay such an employee the differdreteeen the normal earnings and the
payment he received for jury service or court wsB)eexcluding payment for travelling,
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meals or other expenses. The employee will prggeof of service and the amount of pay
received. Time spent by an employee required neesas a court witness in any other
matter arising out of employment shall be consideetime worked at the appropriate rate
of pay.

Emergency Leave: An employee may be allavgetd six (6) days per annum, paid leave
of absence, when the employee requests such leagedd and sufficient cause. Such
leave shall be granted at the discretion of the I[Byep.

Absence due to weather or travel conditidradl ¥e considered grounds for emergency
leave provided the employee has reported the absante proper manner, and if the
Employer is satisfied that every reasonable eff@$ made to be at work. This Article is
not subject to the grievance procedure.

An employee shall be granted up to five (B)king days leave per annum without loss of
salary or wages in the case of serious illness pdrant, spouse, brother, sister, child,
grandparent, father-in-law, mother-in-law, brothretaw, sister-in-law, son or daughter-in-
law, grand-child, common-law spouse, fiance, fi@ae any second degree relative who
has been residing in the same household. A medadficate signed by a qualified
practitioner may be required after two (2) conseeutiays.

19.12 (a) At the written request of the Union, and where afienal requirements permit, the

19.13

University shall grant leave of absence with payriembers delegated by the Union
Executive or the membership to attend CUPE or Lalsponsored educational

courses, lectures, workshops or conventions. ®ts humber of days available

under this clause will be ten (10) days per calegdar. The Union shall request
such leave of absence at least ten (10) working isiegdvance of the proposed leave
date(s).

(b) An employee elected to or selected by the Unioa provincial or federal body of
CUPE, to the Federation of Labour or to the Cameldébour Congress and on whose
behalf the Union makes a written request for adezhabsence from their work, with
a minimum of two (2) weeks notice to the Employanall be granted leave of
absence without pay of up to two weeks. In thes calsere the leave of absence
period requested exceeds two (2) weeks, a mininfdouo(4) weeks notice shall be
required.

Employees who qualify for benefits pursuarthe requirements f@ompassionate Care
Benefitsunder theEmployment Insurance Adhall be granted leave of absence without
pay of up to eight (8) weeks. During the leavedimployee will continue to accumulate all
benefits and seniority under this collective agreetnlif the employee chooses to make
contributions for the period of the leave to thagen or benefits plan, the Employer will
pay the Employers contributions for the same period. On return fteave, employees
will be placed in their former position.
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The employee may request an extension to the l@aweriting, should circumstances
warrant. Such extension shall be treated as a lefaalesence without pay.

19.14 The Employer recognizes the rights of emmeye participate in public affairs. Therefore,
upon written request, the Employer will grant leav@bsences without pay but without
loss of seniority so that employees may be canelédata Federal, Provincial, or Municipal
election.

19.15 Anyemployee elected to public office, shalgranted leave of absence without pay or loss
of seniority by the Employer for a period of uptee (1) year. Such leave shall be renewed
each year, upon request, during their term of effiche leave of absence shall not exceed
one term or five (5) years, whichever is greater.

ARTICLE 20 - SENIORITY

20.01 _Seniority defined: Seniority will be showntwo categories:

1. Employment Seniority: Length of employment wiitle University.
2. Classification Seniority: Length of employména particular classification.

20.02 The length of employment with the Universitggardless of classification, will be
recognized in the following matters:

1. Vacations

2. Leaves of absence

3. Lay-offs and Recalls

4. Any matter not specifically applicable to cldissition seniority.

20.03 The length of employment within a classifmatwill be recognized in the following

matters:
1. Promotions
2. Training
3. Transfers
4, Demotions

20.04 _Seniority List: The Employer shall maintaiseniority list showing the date on which each
employee's employment commenced, the classificatimh salary level currently held,
amount of full time service in the University emplaand the amount of seniority
accumulated in the CUPE 1870 Bargaining Unit. Ehaployer shall supply the Union
with, and post copies of this list by April 30 afah calendar year.

20.05 _Loss of Seniority: An employee shall noelegniority rights if the employee is absent
from work because of sickness, accident, lay-affleave of absence approved by the
Employer. An employee shall lose all seniorityhtigin the event:

1. The employee is discharged for just cause ahderiostated.
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2.  The employee resigns in writing and does ndtdvaw within two (2) days after the
Employer receives the letter of resignation.

3. The employee is absent from work in excess ef(bkhworking day without notifying
the Employer unless such notice was not reasomaisiyible.

4.  Following a lay-off, the employee fails to retwo work within five (5) working days
after being notified by registered mail to do solegs through sickness or other just
cause. It shall be the responsibility of the ermppdoto keep the Employer informed of
the employee's current address.

5. Notwithstanding 4 above, employees may refuseall to work, without prejudicing
her/his right to recall in the future, where suetall is for a period of less than ninety
(90) days duration.

6. An employee on layoff shall retain seniorityhig, including the right to recall, for a
maximum of five (5) years from the date of laysfiipject to the conditions stated in
Article 21 Lay-off and Recall and in Appendix E.

Transfers and Seniority Outside of the Baiggi Unit:

No employee shall be transferred to a positionidetthe Bargaining Unit without the
employee's consent. If an employee is transféo@dposition outside of the Bargaining
Unit, the employee shall retain all seniority accleted up to the date of leaving the Unit,
but will not accumulate any further seniority.

An employee shall have the right to return to atpwsin the Bargaining Unit during the
employee's trial period. If an employee returngsaeturned to the Bargaining Unit, the
employee shall be placed in a job consistent withamployee's seniority. Such return
shall not result in the lay-off or bumping of an@ayee holding greater seniority.

If the position occupied by an employee i@ Bargaining Unit becomes an excluded
position, that employee shall continue to accuneudaniority within the Bargaining Unit
for a period of one (1) year from the date of egidn. If the employee remains in the
position after the one year period, the provisiohslause 20.06 shall apply.

Permanent part-time and sessional employedsaccumulate seniority on a pro-rated
basis (effective May 1, 1993).

When the term of employment for which casteporary, grant, and replacement
employees have been hired, has been completethardnployee is subject to layoff, the
casual, temporary, grant or replacement employa# sbt be entitled to exercise any
accumulated seniority to displace another employee.
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ARTICLE 21 - LAY OFF AND RECALL

21.01

21.02

21.03

Layoff shall mean:

the termination or a permanent reduction in regubars of employment of a probationary
or permanent, part-time or sessional employee atue t

a) alack of work; or

b) areduction or a discontinuation of a service ovises.

Employees shall be laid off in the reverskepof their Employment seniority, provided the
employees retained are qualified to do the workpBgees shall be recalled to work in
order of their Employment seniority provided theg gualified to do the work.

The Employer shall notify any employee suldgtay off four (4) months before the layoff
is to be effective. If any notified employee doest have the opportunity to work four (4)
months after the notice of layoff, payment shalhisde in lieu of work for that part of the
four (4) months during which work was not made kade.

21.04 An employee who is subject to lay-off shall have thoice to either:

1. accept a permanent severance and receive a sev@&wance in accordance with
Article 29; or

2. accept the layoff and be placed on a recall list; o

3. exercise his or her bumping rights.

21.05 The employer shall provide the employee witlritten notice of the options, with a copy
of the notice sent to the President and Secref®®W®E local 1870. The employee shall
respond in writing within fifteen (15) working dagéreceipt of the notice indicating his or
her choice.

21.06 Employees who are on layoff or under notickygoff, shall be, if qualified, appointed
without competition to a vacant position in tharrher classification and level , provided
the hours of work are equivalent, in accordancé Witticle 21.09 1. Notwithstanding
Article 23, this vacant position shall not be pdste

Bumping

21.07 Subject to Appendix E, an employee who igesitio lay-off and who has chosen the

option of bumping will be given the opportunitydiSplacing (bumping) an employee in
the bargaining unit who has less Employment sewgiorithe following order, provided the
senior employee is qualified to do the work:

1%t in the same or comparable rate of pay withingimployees’s own classification
2" in the same or comparable rate of pay in anatlsification

3% alower rate of pay, within the employees’s owassification

4™ alower rate of pay, in another classification
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21.08 In cases where the position chosen has a laymeber of hours of work per week than the
employee’s previous position, the employee willeige the hourly rate of pay and the
regular weekly hours of work of the new position.

21.09 For the purpose of applying the bumping iows for this Article:

1. Aposition which is thirty-three and three quart@&3.75) hours per week and one of
thirty-seven and a half (37.5) hours per weelldie deemed as equivalent, full-
time.

2. anappointment of three quarter (.75) FTE (Full-@i&guivalent) shall be considered
as equivalent full-time.

21.10 A part-time employee cannot displace a faletemployee with less seniority.

21.11 The employer shall provide the employee witopy of the current seniority list. The
employee shall respond in writing within fifteerbjlvorking days of receipt of the notice
indicating his or her choice. In all cases, the@kyee must be qualified to perform the
work.

21.12 The employee who is displaced through bumsiradi, in turn, be given notice of layoff
and shall proceed in accordance with the rightsadtigations of Article 21, and so forth,
until such time as there is no further displacement

Recall

21.13 Sudden and unexpected short term vacancieseplacements of less than fifteen (15)
working days may be filled at the discretion of Eraployer. However, upon indicating
their interest in writing, employees on lay off wivsh to be considered for such short term
employment shall receive first opportunity for appment, provided they meet the
qualifications. With the exception of the circuarstes outlined earlier in this paragraph
(21.13), no new employees shall be hired untilaadl off employees have been given the
opportunity to return to work.

21.14 Employees who are laid off and are on thallréist are entitled to apply for any job
vacancies arising out of job postings.

21.15 Subject to Article 21.22, an employee ond#yshall retain seniority rights earned to the
date of lay-off, and shall retain right to recailt & maximum of five (5) years from the date
of the lay-off. For further clarity, employees lay off by virtue of having their hours of
work reduced, but who remain employed with the @rsity on an on-going basis, shall not
lose seniority rights after five (5) years as refeed in this paragraph (21.15) and shall
continue to accumulate seniority based on theirhawrked. However, these employees
will be subject to the loss of the right to recter five (5) years from the date of lay-off in
the event that they have not exercised that right.
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With the exception of seniority accumulatedhte date of lay-off, all employee benefits
shall cease from the date of lay-off. However, lyges on lay off shall have the right to

continue their Supplementary Health Care Benefifsdying the full cost of the premiums

during their layoff. Should a laid off employeeodse to opt out of the Supplementary
Health Care Benefits, they shall not have the dpipdy to return to the Supplementary
Health Care Benefits Plan until they are recaléed] return to work. Such return to the
Plan will be subject to the conditions of the Pérhat time.

Recall rights shall exist for a period o&fib) consecutive years and shall lapse if the lay-
off lasts more than five (5) consecutive years.

The Employer shall notify the employee beiecglled, in writing, requiring proof of
delivery to the last address on file. The nadifion shall state the position to which the
employee shall be eligible to be recalled and twation, date and time at which the
employee is to return to work.

It shall be the employee’s responsibilitkeéep the employer informed of the employee’s
current qualifications and current address.

The employee shall notify the Director of HamResources of acceptance within five (5)
working days after receiving the recall notice.

Loss of Seniority and Recall Rights

a) Employees on recall are subject to the righdiscdatigations of provisions of Article
20.05. Where an employee fails to notify the ergg@ioor to return to work in
accordance with the recall notice without just eatre or she shall lose all seniority
and shall be deemed to have quit the employ ditheersity and any Supplementary
Health Care benefits shall cease.

b) Employees may be recalled to a position for Wwhiney are qualified :
* inthe same or comparable rate of pay within thpleyee’s own classification;
or
* inthe same or comparable rate of pay in anotlassdication; or
* alower rate of pay, within the employeesown classification; or
* alower rate of pay, in another classification.

c) Notwithstanding 21.21 b) and 21.06, employees whm#ered recall to a position,
which would result in a permanent reduction inthegular hours of employment, as
laid out in Article 21.01, shall have the rightreduse such recall without affecting
their recall status. Should the laid off emplogeeept a recall under this paragraph
then they shall be taken off the recall list.
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Recall to Temporary Employment

a) In the case where an employee on lay-off is redadled accepts the recall for a
temporary period of less than ninety (90) calert#sss, the period worked shall be
counted towards his or her seniority. The recatiqokeshall be suspended for the
period of the term employment, but shall resumené@ployment ends and the
employee is once again on lay-off.

b) Employees who are recalled for temporary perafdsork in excess of ninety (90)
days and are subsequently laid off shall have tkeedll rights renewed for a period of
five (5) consecutive years.

c) Employees who are recalled for temporary periodgsak shall not require a notice
of lay-off when the recall is for a specific periaald the lay-off date is predetermined
and announced at the time of the recall.

Employees shall receive a Severance Allowbhased on their actual annual salary at the
original date of layoff, at the conclusion of tlagdff period or when there is a permanent
severance, whichever is sooner.

ARTICLE 22 - PROBATION

22.01

22.02

22.03

22.04

22.05

Probationary Period: A new employee hired @ermanent basis into any classification
covered by this Agreement will be on probationdgeriod of six (6) months following the
date of employment. A new employee working throtighprobationary period shall be
regarded as coming within the scope of this Agregragcept that the employee may be
released from employment without recourse to tievgnce procedure.

The University reserves the sole right toertak decision regarding the retention or release
of an employee at any time during the probatiopanjod but agrees to notify the employee
no later than ten (10) working days prior to thd ehthe period if termination or extension
action is to be taken. The probationary periog bmextended for reasons given for an
additional sixty (60) days by written agreement.

In the event that a probationary emplegesbsence(s) or breaks of service exceed five (5)
days, the employer may extend the probationarpgédsy an equivalent number of days.

A probationary employee who is the succesgiplicant for a subsequent position, shall
serve a new and separate probationary period éonelv appointment.

Probationary employees shall not be congidereany posted position ahead of permanent
full-time, permanent part-time or replacement, geard temporary employees with more
than one year of continuous service as definediicla 20.100f Appendix “E”.
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ARTICLE 23 - PROMOTIONS AND STAFF CHANGES :

23.01 _Job Postings:

23.02

23.03

1) a) When avacancy occurs or a new positioreigted either inside or outside of the
Bargaining Unit, the Employer shall postice of the position on the UPEI
web-site and on the Human Resources hubetard for a period of at least one
(1) week.

b) The Employer agrees to maintain a list sere@igifor those employees who
wish to have all postings sent to them via e-nmarployees will need to
subscribe to the list serve group in order to rexeelectronic posting
information.

2) (a) When a new, permanent position is created withénBlargaining Unit, the
Employer will have the position evaluated by thb BEvaluation Committee in
order to calculate the point value for the positiohhe point value and the
classification series will determine the salaryeleor the job.

(b) When a new replacement, grant or temporang/pesition within the Bargaining
Unit is created that is essentially the same asséipn that already exists, the
new position shall be assigned the same classdicas the existing position.
For all other new replacement, grant or temporanyit appointments, the
Employer shall, within six (6) months of the apgoient, prepare, sign and
submit a Job Fact Sheet to be evaluated in accoedaith this Article and the
pay rate shall be adjusted retroactoe¢he incumbent’s date of appointment to
the position, or as provided in Appendix E. Inévent that the classification is
lower than the appointment classification, the mbent’s rate of pay shall
remain in place until the end of the term perioat $hall be adjusted to the
evaluated classification for any subsequent rereeaaéxtensions.

3) When avacancy is declared within the Bargaitng by the Employer, the position
will be open to competition within fifteen (15) wang days of such declaration.

Information in Postings: Such notice shalitain the following information:

Nature of position, qualifications, required knodde and education, skills, shift, wage or
salary rate or range and the Union name and Lagaber of the bargaining unit which
represents the position, where applicable.

Such qualifications and requirements shall be tinesessary to perform the job function
and shall not be established in an arbitrary azradignatory manner.

In promotion and demotigqualifications and ability to perform the work réga shall be
a determining factor. Where qualifications andigbio perform the work required are
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equal, then seniority shall be the deciding facAduility to perform the work required shall
be determined by management.

Trial Period: The successful applicant fpr@amotion or transfer shall be placed on trial
for a period of six (6) months. Conditional onisfaictory performance, such trial
promotion will become permanent after the periodigf(6) months.

In the event the successful applicant proves wsfaatory in the position during the
aforementioned trial period or, if the employeensble to perform the duties of the new
job classification, the employee shall be retumodtie former positioand appropriate step
on the salary scale, or to a comparable positiohef former position is not readily
available, without loss of seniority. By mutualitten agreement, the trial period may be
extended an additional sixty (60) days.

Any other employee transferred or re-clasdifiecause of the return of an employee to the
employee's former position , through clause 23li2va, shall be returned to the former
position and appropriate step on the salary soal® a comparable position if the former
position is not readily available, without losssehiority.

Promotions Requiring Higher Qualification#n case of promotion requiring higher
gualifications and no qualified employee is avdéathe Employer shall give consideration
to the senior employee who does not possess thigedqualifications, but is preparing for
gualification, prior to filling of a vacancy. Sueimployee will be given an opportunity to
qualify within a reasonable length of time, as deieed by the University, and if the
required qualifications are not met within suchejrthe conditions of return, as outlined in
clauses 23.04 and 23.05 above, shall apply.

Union and Employee Notification: Within sev€/) calendar days of the date of
appointment to a vacant position, the name of ticeesssful applicant shall be posted in a
prominent place. The Union shall be notified df gbpointments, hirings, lay-offs,
transfers, recalls and terminations of employment.

Where an employee is an unsuccessful appfmaa job vacancy or a new position, within
the Bargaining Unit, that employee shall be ndlifeg the same time as the successful
candidate.

23.09 Job Evaluation

The Union Executive shall have access to the Aian used by UPEI for Job Evaluation
to assist in facilitating employee training in theb Evaluation process.

The Union Executive shall be provided the poirdtfor all positions evaluated under this
job evaluation process. The Union understands tiiat point total information is
confidential and will not be disclosed to the gahenembership of the Union.

A position may be submitted for review when:
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an employee believes that the duties have cdamgBciently to warrant a review, or

the employer recognizes that the position hasmgéd, or wishes to change some

duties sufficiently to warrant a review

23.10 The following procedure shall be followed wimeaking a request for review:

a)

b)

c)

d)

Q)

h)

unless it is clear that an injustice will resaltequest for review will not proceed
within one (1) year of a prior review.

the employee shall advise his or her supenasdrDepartment Head in writing,
citing the basis on which the review is being rexee.

at the employee’s request, the Department ofatuResources will provide the Job
Fact Sheet (JFS) and the scores assigned to ethehfattors under the Aiken Plan,
the Classification Level, and the date, of the fasiew of the Job Fact Sheet
provided for the position within ten(10) workingyda

the employee will check the Job Fact Sheetdorleteness and accuracy of duties
assigned by the Employer. If changes are warraartagpdated or a new Job Fact
Sheet shall be completed, highlighting the charayes$ submitted to the supervisor

for completeness and department head for review.

both the supervisor and the Department Head ishadw and sign the Job Fact
Sheet prior to submission and shall be able totaeid comments regarding the
accuracy and completeness of the information coathin the Job Fact Sheet.

the employee shall be given the opportunityge and respond to the comments of
the supervisor and the department head beforeofiegn is submitted for review.
The Employee, Supervisor, and department head twillto resolve any
discrepancies prior to submission for review. ka ¢went a discrepancy cannot be
resolved, both employee and supervisor shall b#lezhtto include additional
information to the evaluation committee, providadrsadditional information has
been reviewed by both the incumbent employee amdupervisor.

the Job Fact Sheet along with the employeefemrrequest shall be forwarded to
the Human Resources Department.

the Department of Human Resources shall coaelih@ process.

The Union and the Employer, through the Humasdreces Department, shall
conduct such investigation as necessary to ensaradcuracy of the JFS and its
conformance to University job evaluation standanad in doing so may conduct
interviews with the supervisor and/or departmerich@nd/or the employee.
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Any additional information obtained during tleerjt investigation shall be provided
to the supervisor, department head and the empl&yest information will form
part of the information provided for job evaluatimnthe Review Committee.

23.11 Job Evaluation Committee

The Job Evaluation Committee shall be composeéw#rs (7)yepresentatives of CUPE
1870, seven (7d)epresentatives of the University AdministratioAlternates from any
group may serve as required on the Committee, tytmeember of the Job Evaluation
Committee must have been trained in job evaluatiime employer will arrange and pay
for the training. From this Committee two (2) sega panels shall be struck.

a)

b)

C)

1. A Review Panel of two (2) CUPE 1870 employsmastwo (2) employees
from University Administration.

2. An Appeals Panel of two (2) CUPE 1870 employees, (2) employees
from the University Administration.

No Representative shall sit on both the Re\wewel and the Appeal Panel for any
one particular Job Fact Sheet analysis.

The Committee members will be appointed forael{3) year period, renewable.

23.12 The system of review will consist of:

a)

b)

d)

the completion and review of the Job Fact Sheetuding any updates and
additional information.

evaluation of the JFS by members of the ReviewePusing the Aiken Plan,
including consideration of information provided @en@3.10. If the Review Panel
determines that it needs additional clarificatitbie, JFS shall be referred to Human
Resources for further joint Union and Employer stigation and report. Scores are
established for the individual factors by consersgieement. In the event of
failure to reach consensus, the decision will bariajority vote of the Review
Panel. If no majority decision is reached, ondtamthl representative, selected at
random from available Job Evaluation Committeeesentatives, will participate
with the Review Panel for that position and decisiwill be by majority vote for
all factors.

sending Review Panel results to the Vice-Pesgjdhdministration and Finance by
the Review Panel for budget approval.

notification to the employee by the Departmdriioman Resources of the scores
assigned to each of the factors under the Aiken,Placluding rationale for any
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changes, the Classification Level, the effectivégedand any change in the
classification title assigned to his/her positidn.the event that the Review Panel
determines that the JFS describes duties thatnamnsistent with the duties
required by the position, the Review Panel willomh the employee and their
Supervisor in writing.

the right of an employee to appeal the decisidihe Review Panel by requesting in
writing that the Job Fact Sheet be evaluated byAeeal Panel, as set forth in
article 23.13.

23.13 Joint Job Evaluation Appeal Procedures

1)

2)

An Employee has the right to appeal the residltbeir classification review.
For an appeal to be considered:

a) an employee requesting appeal must compleRethagest foAppeal of Job
Evaluation Review Resulfisrm.

b) theRequest for Appeal of Job Evaluation Review Refsuitsmust indicate
the reason for appeal of the evaluation review thasespecific criteria as
laid out in the Aiken Plan.

C) an appeal shall not be submitted to, or comsdlby, the Appeal Panel:

(i) Unless procedures governing a request faemevhave been followed.
(i) On the basis of new information which diffédr®m the information
provided for the initial review by the Review Panel

The appeal will proceed as follows:

a) the Job Fact Sheet shall be evaluated by mesmb#re Appeal Panel using
the Aiken Plan. Initial scores shall be establisfoz individual factors by
consensus agreement. In the event of failure ashreconsensus, one
additional Job Evaluation Committee representasivall be selected at
random to join the panel and the decision shalhymajority vote of the
Appeal Panel.

b) the Review and Appeal Panels scores shall bepased. However, to
prevent bias, the Appeal Panel must not know tleeip Review Panel
factor scores for an appealed position until atber appeal factor scores
have been generated. If the Appeal Panel scoeadifierent from those of
the Review Panel, both panels would mutually exarttie justification for
the respective factor value assessments.
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C) the Appeal Panel shall decide the final scores.

d) The Appeal Panel results shall be sent to tbe-FPresident, Administration
and Finance for budget approval.

e) notification to the employee shall be provitlgdhe Department of
Human Resources indicating the scores assigneattod the factors
under the Aiken Plan, including rationale for ahywacges,the
Classification Level, the effective date, and ahgrgge in the
classification title assigned to his/her position.

f) In the event that the Appeal Panel determihasthe JFS describes
duties that are inconsistent with the duties resgliby the position, the
Appeal Panel will inform the employee and their &wsor in writing.

23.14 Time Lines

a) Employees may submit requests for review semi-ahyniy June 38 and
December 31 respectively. Employees must submit their consgleFS to their
department head at least 30 calendar days in adwdrice semi-annual deadline.
Any resulting change shall be effective from thstfday following the semi-annual
deadline; i.e., January'for December 31and July 1 for June 38.

b) the Review Panel shall meet, consider, and respmthe application within one
hundred and twenty (120) calendar days of the semual deadline.

C) the employee shall have thirty (30) calendasdiaym receipt of written notification
of results, to file an appeal to Human Resources.

d) the Appeal Panel shall meet and respond witliaty (90) calendar days of the
filing of an appeal.

23.15 If the Employer requests a Job Evaluationta@dEmployee’s position is re-classified at a
lower level, the employee shall continue to be paitheir current rate of pay, benefits, and
receive all future negotiated increases. If theitpm is filled at a later date, the new
incumbent will be paid the job’s current rate of fiar the assigned level.

23.16 Ifthe employee requests the Job Evaluadimhthe employee’s position is re-classified at a
lower level, the employee’s rate of pay shall rotéduced but shall be frozen until the rate
of the job reaches the rate being paid to the eysplo

23.17 a) In the event that the status of a pasiiccupied by a temporary/term employee
changes from term to a permanent position, thenib@nt shall also receive a
permanent appointment, provided the employee magenum of five years of
seniority.
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b) The application of this article shall result in thaiving of the posting provisions of

Article 23 and the recall provisions of Article 21.

c) This article does not apply to “grant employees.”

ARTICLE 24 - INSURANCE

24.01
(@)

(b)

24.02 (a)

(b)

The Supplementary Health Care Plan is govebyeal Joint trusteeship. It is the
trustees who will manage the plan and any participand/or consultation with the
union will take place within the terms of the teestigreement signed by the parties.

Changes in these policies will be made onlgrafonsultation with the Bargaining
Unit. For all joint benefits other than the Suppéartary Health Care Plan there
shall be a Joint Benefit Advisory Committee or othdvisory committee set up by
the University whose function it is to considerges in University policy relative
to insurance coverage. A union representativebgilnvited to actively participate
on any such committees.

The cost of the premium for the SuppleargriHealth Care Plan shall be shared on
the basis of 50% employee and 50% employer.

Sessional employees may continue Supplememiagith Care Plan coverage
during the sessional period they are not reguladgking at their own expense in
accordance with the provisions of the Plan.

24.03 Supplementary Health Care Plan coveragdwilaid for by the University for past retired
and future retired members on the basis of wham&rsharing was in effect at the time of
their retirement.

24.04 Grant Employees shall only be enrolled irhssigpplementary Health Care and Insurance
Plans for which they are eligible and for whichdurg is available.

24.05 The Memorandum of Agreement for the estaflestt of the UPEI Health Care Trust,
signed by the parties on October 12, 2001, remaiesfect, unless otherwise mutually
agreed by the parties to the memorandum of agreéemen

ARTICLE 25 - SAFETY AND HEALTH

25.01

Cooperation on Safety: The Bargaining Unit tne Employer shall cooperate in
continuing the perfecting of regulations and oltagrproper equipment which will
afford adequate protection to employees.
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25.02 Injury Pay Provisions: An employee who jsiied during working hours and is
required to leave for treatment or is sent homea assult of such injury, shall
receive payment for the remainder of the work dalg@employee's regular rate of
pay, without deduction from sick leave, unless ataloor nurse states that the
employee is fit for further work on the shift.

25.03 Union Health and Safety Committde order to promote the Occupational Health
and Safety of employees, the Employer acknowlethgasght of the Union to have
a representative on the UPEI Health and Safetyri8tge€ommittee. The Union
shall notify the Employer in writing of the name&seach Representative.

25.04 Video Display Terminals:

(a) (1) Prospective VDT Operators may be requiredtdke an initial eye
examination and may be rejected on the basis istieg chronic eye
disease.

(i) VDT Operators may request an annual eye exatian.

(b) The University agrees to take every reasonstele to:

0] ensure that new VDTs have adjustable keyd®and screens.

(i) minimize lighting glare.

ARTICLE 26 - GENERAL CONDITIONS

26.01 Bulletin Boards: The Employer shall supphii¢tin boards which shall be placed so that
all employees in the Bargaining Unit will have a&xdo them and upon which the
Bargaining Unit shall have the right to post natiokmeetings and other notices as may be
approved by the Employer.

26.02 _Plural or Feminine Terms May Apply: Wheneter singular, masculine or feminine is
used in this Agreement, it shall be considered teiplural, feminine or masculine has
been used where the context of the party or pamgesto so require.

26.03 _Legal Fees: The Employer shall pay all legts for any action initiated against an
employee by virtue of the performance of the emgddy employment duties.

26.04 Part-time and sessional employees shall iggblel to participate in the following
University programs and under the stated conditions

€) Tuition fees - one (1) undergraduate coursesperester at no cost.

(b) Bookstore discount - under the same conditamfull-time employees.
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(c) Veterinary Teaching Hospital supplies and s&wi- under the same
conditions as full-time employees.

(d) Sports Centre facilities - upon payment of the applicable to other
employees.
26.05 _Tuition Waiver:

The Spouse and Dependent(s) of:
* Permanent Employees (including Sessional Employeas defined in the
Collective Agreement) with a yearly FTE 0.50 or grater;
« Temporary (term) employees, as defined in the Coliéive Agreement, with a
yearly FTE 0.50 or greater and greater than one (lyear of continuous
service;

Shall be eligible to apply for a (50%) fifty percen tuition discount for all courses
offered by UPEI in any undergraduate program. The vaiver shall be calculated
based on the cost of a regular undergraduate courge a maximum lifetime total of
120 credit hours per student.

The tuition waiver for eligible part-time Permanent and Temporary (term)
Employees will be pro-rated according to the yearlyFTE.

Grant Employees are not eligible.

“Spouse” shall mean a person who either is legallparried to an Employee or
cohabits with the Employee for at least twelve (12nhonths in a conjugal
relationship.

“Dependent(s)” are defined as a child (through birh, adoption or legal

guardianship) of an Employee, who is under 26 yearsf age at the start date of the
semester.

ARTICLE 27 - DISCIPLINE AND DISCHARGE

27.01 An employee who is disciplined or dischargledll be furnished with a letter stating the
precise charge at the time this action is taken.

27.02 The University shall not thereby be preveifiteth subsequently assigning other causes or
reasons justifying the action and of which it beeaaware after such action was taken so
long as this additional information pertains to thiginal charge or cause which initiated
the discharge or discipline.
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27.03 An employee will be notified about and peteditto read any letter of complaint which
concerns the work of the employee and which igteriiered into the employee's personnel
file. The employee will sign the letter to indieahat the employee has read it. The
employee may attach a note of explanation, clatific or rebuttal to the letter. Upon the
employee's request, any such letters will be rehérneen the employee's file, after two (2)
years have elapsed since the letter(s) were plaxcéte file providing that no further
discipline has occurred during that period.

27.04 Also, it is the right of the employee, uparitien request, to inspect the employee's own
personnel file. Any such request will be fulfilledthin a period of one (1) month.

ARTICLE 28 - RETIREMENT AND PAY

28.01 Retirement benefits shall be as laid dowheBy-Laws or Regulations as drawn up by the
University and shall become part of this Agreemeéxtnion representative will have the
right to actively participate on the Board Pensfudvisory Committee or any other
advisory committees whose function it is to consaenges in University policy relative
to Retirement Benefits.

28.02 (a) When an employee retires, the empldyakelse granted a sum payment equivalent
to one month's salary for each five (5) years ofsegutive full-time and/or part-
time service, to a maximum of six (6) months.

(b) Service shall be calculated to the last ansamrdate of the employee and each full
year in excess of five (5) years shall entitleg¢h®ployee to an additional one-fifth
of the monthly rate.

(c) The rate of retirement pay shall be calculatethe basis of the annual salary being
paid to the employee immediately prior to the egtient date or the average of the
employees salary over the five (5) years immediapeior to retirement date
whichever is greater.

ARTICLE 29 - SEVERANCE ALLOWANCE

29.01 Employees whose employment is terminateckémons other than discipline, retirement or
resignation, shall be entitled to receive two (ZBeks pay for each year of continuous
service to a maximum of fifty-two (52) weeks pay.

ARTICLE 30 - STRIKES AND LOCKOUTS

30.01 The Union agrees that there shall be noallstrikes as defined by tHeabour Act
stoppage of work, slowdowns or picketing and thepeyer agrees that there shall be no
lockout as defined by tHeabour Actduring the term of this Agreement.
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ARTICLE 31 - JOB SECURITY

31.01 Alljob classifications listed on AppendixX"&tached hereto shall remain in force for the
duration of this Agreement.

ARTICLE 32 - RESOLUTIONS AND REPORTS OF THE BOARD

32.01 Employer Shall Notify UnionThe Employer agrees that any reports or recomatan
about to be made to the Board dealing with mattérpolicy and/or conditions of
employment and which affect employees within thiardaining Unit, shall be
communicated to the Union in time to afford thedsma reasonable opportunity to consider
them and, if deemed necessary, of speaking to them.

32.02 Copies of Resolutions: Copies of all motioresolutions and by-laws or rules and
regulations adopted by the Board which affect tleenimers of this Union are to be posted
in a prominent place with a copy sent to the Sacyeif the Union.

32.03 Copies of UPEI Pension Plan Documents

The University shall provide, on an ongoing basiSCUPE 1870 representatives on the
Board Pension Advisory Committee, or upon requéshe® CUPE 1870 President, the
following information:

Plan text, employee booklet, plan amendments, aatwuaport, minutes of meetings of the
Board Pension Advisory Committee and of the Penlsieestment Review Committee, or
similar committees where decisions are made affgdtie pension plan or the pension
fund, pension policies and procedures includingstment policy, annual financial reports,
and investment performance reports.

Individual members of the UPEI Pension Plan shallehaccess to annual statements of
their pension contributions.

ARTICLE 33 - MATERNITY/PARENTAL/PATERNITY LEAVE

Preamble:
The notice provisions of this Article relating toak@rnity and Parental leaves are
taken from, and in accordance with, tBeployment Standards Aof Prince
Edward Island. The Act provides for minimum notp=iods to be given by the
employee to the University for the commencemenrdiod, return from, leave which
are relatively short and which may cause probleongtfe University in finding
replacement employees and making arrangementsgfa@ontinuation of employee
benefits. The University recognizes and accegtéinfits placed upon it by the Act
but would request and encourage employees to giwager period of notice to
ensure a smoother transition to leave and retuwotd.
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Every employee who:

a) has been in the employment of the Universityaf@ontinuous period of
twenty (20) weeks or more;

b) makes an application for maternity leave attléag (4) weeks before the
day specified by the employee as the day on wihielemployee intends to
commence the leave; and

C) provides the University with a certificate afaalified medical practitioner
certifying that the employee is pregnant and spegjfthe estimated date of
birth,

shall be granted maternity leave in accordance \lié& following
conditions:

The maternity leave to which an employeenigled shall consist of a period of up to
twenty (20) weeks commencing at any time during plbeod of eleven (11) weeks
immediately preceding the estimated date of birth.

Notwithstanding the foregoing, where the aladiate of birth is later than the estimated date
of birth, the employee is entitled to no less thex(6) weeks leave after the actual date.

Where working conditions may be hazardous to anommighild or to the pregnant
employee, the employee may be transferred to amalie position provided she is capable
of performing the work.

The employee may return to work and the Employer peamit the employee to return to
work at a date earlier than six (6) weeks afterddwe of delivery.

The employee is entitled to resume work in thetpmsioccupied by the employee at the
time such leave commenced or, if that positionamyér exists, in a comparable position
with not less than the same wages and benefitsrtipgoyee would have received if the
employee had not been granted maternity leave.

33.04 a) During this period, the employee shadlireall accrued benefits and full seniority

shall accumulate. The employee may retain thgdrlvenefits by continuing to pay
the appropriate share of any cost-shared emplogeefits, and

b) An employee who provides the Employer with proaittbhe has applied for and is
eligible to receive maternity benefits under thevumsions of theEmployment
Insurance Acshall be paid an allowance for fifteen (15) weeR$e allowance
shall be equivalent to the difference between thelly El benefits the employee is
eligible to receive and one hundred percent (108Pber weekly rate of pay.
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33.05 _Procedure upon Return from Maternity LeaWhen an employee decides to return to

work after maternity leave, she shall provide tmeployer with at least two (2) weeks
notice.

33.06 Atany time during maternity leave, the ergptomay draw two (2) weeks pay, which shall
be deducted from accumulated sick leave days.

Parental Leave

33.07 (A) Every employee who:

(B)

(©)

(D)

(E)

a) has been in the employment of the Universitgfoontinuous period of twenty
(20) weeks or more;

b) i) in the case of a female employee, becdahweratural mother of a child,;
1)) in the case of a male employee, becomesaleral father of a child or
assumes actual care and custody of a new born child
iii) assumes actual care and custody of a new tloitd; or
iv) adopts or obtains legal guardianship of acthihder the law of a
Province

c) submits application for parental leave at ldast (4) weeks before the day
specified in the application as the day on which é@mployee intends to
commence the leave,

is entitled to, and shall be granted parental leaitbout pay consisting of a
continuous period of up to thirty-five (35) weekghe employee has taken the full
twenty (20) weeks as provided in Article 33.02,tibtal parental leave will be thirty-
two (32) weeks.

In the case of adoption and legal guardiansaipapplication for parental leave
pursuant to Subsection 33.07(A)(shall not be required earlier than the date on
which the employee is notified of the placementhef child.

Subject to Subsection 33.07 (E), parental l@awst commence no later than the first
anniversary date of the birth or adoption of thiédabr on the date on which the child
comes into the actual care and custody of the eyaplo

An employee who wishes to resume working aetk@ration of parental leave under
this Section shall give the Employer two (2) wesk$ice of the day on which the
employee intends to resume working for the Employer

Where an employee intends to take parentakleagaddition to maternity leave, the
employee must commence the parental leave immédatexpiry of the maternity
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leave without a return to work after expiry of theaternity leave and before
commencement of the parental leave.

Every employee who makes application for, andastgd parental leave under this
Article, continues to accumulate seniority during period of leave and may continue
any cost-shared employee benefits by paying theogppte share of any cost-shared
employee benefits.

33.08 Notwithstanding any other provision of thiscde, the aggregate amount of leave that may
be taken by an employee under Article 33.02 and738) in respect of the same event shall
not exceed fifty-two (52) weeks.

33.09 Paternity leave shall cover a period of up/e(5) days commencing no later than the date
of the child's discharge from the hospital, or d#tbirth if birth is not in hospital.

33.10 Leave Without Pay for the Care and NurtuahBre-School Age Children

An employee may request a leave of absence, retdeed one year, for the purpose of
caring for and nurturing pre-school age childreactSleaves shall be without pay and
without loss of seniority. Such a request shalirberiting and be granted provided that
efficient operation of the Department and or Uakds precedence.

While on such extended leave of absence, an gepkhall retain but shall not continue to
accumulate all accrued benefits and shall contioweEcumulate seniority benefits under
this Collective Agreement. Where fringe benefitnglallow, the employee may remain
covered by these plans by paying both the emplagdeEmployer cost.

In the event that an extension of a leave of mi¥savithout pay is granted for a period
beyond one (1) year, the employee shall accumstat®rity for the first year only.

ARTICLE 34 -REPRESENTATIVE OF THE CANADIAN UNION OF PUBLIC
EMPLOYEES

34.01 The Union shall have the right at any timbdwee the assistance of a representative of the
Canadian Union of Public Employees when dealingegotiating with the Employer.
Such representative shall have access to the Esrfd@remises in order to investigate and
assist in the settlement of a grievance.

ARTICLE 35 - WORKERS' COMPENSATION

35.01 (a) An employee prevented from performing theirutagwork with the Employer on
account of an occupational accident that is covieygdeWorkers' Compensation Act
shall be paid by the Workers' Compensation Board.
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(@ An employee who has filed a claim under Werkers’ Compensation Achall be
eligible to apply for sick leave during any reqdirgaiting period. In the event that
the employee receives compensation from the Warkermpensation Board for the
waiting period, the employee shall repay the emgmidgr the sick leave utilized
during the waiting period, and any sick leave gednwvill be re-credited to the
employee’s sick leave bank.

35.02 Notwithstanding Article 35.01, in the evdrdttthe salary of an employee, at the time of a
claim under theWorkers' Compensation Acéxceeds the maximum annual earnings
established by regulation, the Employer shall,rythe period the employee is in receipt
of temporary earnings loss benefits, continue fotpa employee an amount equal to 80%
(85% after 38 weeks) of net income on a bi-weeklsi® on that portion of salary which is
in excess of the maximum earnings recognized bymbikers’ Compensation Board. The
calculation of net pay entitlement shall be mad@@&same manner as the calculation made
by the Workers' Compensation Board up to the maxirearnings.

35.03 When an employee is in receipt of Workersh@ensation Board benefits for a period of
ten (10) working days or more, the Employer willypduring the period while the
employee is receiving temporary earnings loss lisngfursuant to théNorkers'
Compensation Acthe full costs of the employee’'s premiums whieeesimployee prior to
her injury participated in Group Life and Group Nt=d Insurance Plans and will make the
employee's pension contributions.

35.04 The absence of an employee who is receivongpensation benefits under téorkers'
Compensation Actshall not be charged against the employee's Isike credits or
vacation credits.

35.05 An employee who is receiving compensatioreutiteWorkers' Compensation Achall
continue to earn the benefits of this Agreemente sand except statutory holidays.

35.06 An employee who is injured during working rgwand is required to leave for treatment,
shall receive payment for the remainder of thetsdtither regular rate of pay, without
deduction from sick leave, unless the attendingign states that the employee is fit for
further work on that shift.

ARTICLE 36 - DEFERRED SALARY LEAVE PLAN

36.01 Description

(@) The Deferred Salary Leave Plan shall afford legges the opportunity of taking a
leave of absence for one (1) year, and, througbrdgfof salary, finance the leave.

(b) The University and employees may enter into \aamyation of this Plan by mutual
consent of the two parties involved.
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36.02 _Eligibility

Any permanent or permanent part-time employee wgrkity (50%) percent and over with
the University is eligible to participate in theaRlI

36.03 Application and Approval

(@ 1. Anemployee shall make written applicatiothe employee's Supervisor on or
before January 31st of the year in which the dedamtms to commence,
requesting permission to participate in the Plan.

2. Notwithstanding 36.03 (a), the University mayiweathe deadline of January
31st under special circumstances.

(b) Written acceptance or denial, of the employee'sest] with explanation, shall be
forwarded to the employee by April 1st in the y#em original request is made.

(c) All employees wishing to participate in the iPkhall be required to sign a contract
before final approval for participation shall beugted.

36.04 Salary Deferral

(&) Ineach year of participation in the Plan pd&tg the year of leave, an employee shall
be paid a reduced percentage of regular salarg r@imaining percentage shall be
deferred and this accumulated amount plus interasted shall be paid to the
employee during the year of leave.

(b) The salary deferred shall be deposited in @asiepccount in trust for each employee.
The terms and conditions related to the depositatt at the Bank with which the
Employer deals shall apply.

(c) In the year of the leave, the Employer shall ftathe employee the total of the
deferred income plus all accrued interest in ihsi@hts conforming to the regular pay
periods.

36.05 Benefits

(@ An employee's benefits shall be maintainedhgyEmployer during the leave of
absence. Any benefits tied to salary shall becgirad according to actual salary paid.

(b) Sick leave credits and vacation leave creditdl 10t accumulate during the year
spent on leave; however, employees shall be peuniti carry over any unused
credits upon their return.
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Employees who are members of the Pension Pialh lsave pension contributions
deducted on salary received in each year of ppaticin in the Plan.

36.06 Withdrawal from the Plan

(@)

(b)

(©)

(d)

An employee may withdraw from the Plan any tipm®r to taking the leave of
absence. Upon withdrawal, all the deferred sadarg accumulated interest shall be
paid to the employee within sixty (60) days of fictition of withdrawal from the
Plan.

In the event that a suitable replacement cabeaatbtained for an employee who has
been granted leave, the Employer may defer the gfel@ave. In this instance, an
employee may choose to remain in the Plan or watlvdind receive all the deferred
salary plus accumulated interest to the date dfdxétwal. Repayment shall be made
within sixty (60) days of the date of withdrawabiin the Plan.

Should an employee die while participatinghie Plan, all the deferred salary plus
accumulated interest at the time of death shatldie to the employee's beneficiary.

An employee who has had employment terminaggtiddEmployer shall be required
to withdraw and shall be paid all deferred saldng pccumulated interest to the date
of withdrawal. Repayment shall be made within si¢80) days of the date of
withdrawal from the Plan.

36.07 Deferral of Leave

If the year of leave is deferred past the interdigd of commencement, all deferred salary
plus accumulated interest shall continue to accatauhterest until the leave of absence is
granted.

36.08 Return from Leave

(@)

(b)

On return from leave, employees shall retuthé@ previous positions or to positions
similar to that which they held immediately priorgoing on leave.

An employee patrticipating in the Plan shalletigible upon return to duty, for any
increase in salary and benefits that would hava bseeived had the one year leave of
absence not been taken.

ARTICLE 37 - TERM OF AGREEMENT

37.01 Except as otherwise provided in this Agredantha provisions of this Agreement shall be
to the benefit of and be binding on both partiexémditions and wages as herein provided
from and afteMay 1%, 2012and thereafter shall continue in force from yeardar unless
notice in writing is given not less than ninety8@ys next preceding the expiry date in any
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year by either party giving notice to the othernyaf a desire to negotiate a new working
Agreement or amend the existing Agreement.

37.02 Both parties agree that either party may wpatten notice as per this Article, give to the
other party, notice of their intent, to re-open Augeement byApril 30", 2016 The party
requesting the re-opener shall specify in its regjthee Articles it wants to negotiate. The
recipient of the notice shall also be given theaspmity to specify any Articles it may want
to re-open and shall enter into negotiations withianty (20) working days of receipt of
such notice.

The parties recognize that this Article (37) slaalbly in its entirety should the parties re-
open the Agreement.

ARTICLE 38 - ANNIVERSARY DATE

38.01 Step advancement of actual service shatbzeh except that those employees with two (2)
or more years at Step One will move to Step Twadleir Anniversary Date. Those
employees who are appointed at Step One will pesgre the Step Two level after two
years of active service have elapsed.

An employee who is promoted or reclassified toghér level shall be placed at the step in
the appropriate level that is closest to but nes lthan his or her former salary while
ensuring that the salary increase is equivaleat teast 5.0%.
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SIGNED, SEALED AND DELIVERED THIS | DAYOF j L«/(AI/ , 2015,

IN THE PRESENCE OF: - UNIVERSITY OF PRINCE EDWARD ISLAND

VICE-PRESIDENT
D FINANCE

ADMINISTRATION A

S%B(JCIA‘T'E VICE-PRESIDENT
MAN RESOURCES & LEGAL

IN THE PRESENCE OF: LOCAL UNION NO. 1870,
CANADIAN UNION OF PUBLIC EMPLOYEES

.PZ%Q;;E ;‘Té (e Lwe O
U VICE-PREJIDENT
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Appendix A

SALARY SCHEDULE
See Attached Memorandum of Agreement (MOA) dated Qober 1%, 2012 for wage
settlement for Appendix “A” as well as pension selement (pdf). This MOA shall form
part of this Memorandum of Settlement.
A. Health Spending Account
Effective May 1, 2015, the amount of the Health Speling Account (HSA) shall be two
hundred and fifty dollars ($250.00) per year and sall be prorated to the actual time
and term of the employee’s appointment. For greateclarification, a half time
employee shall receive one half (1/2) of the alladea amount”
B. Market Adjustment
a) Primary Health Care Nurse - 2 levels above scale

b) Nursing Lab Instructor - 2 levels above scale

C) Biomedical Equipment Technologist - 2 levah®ve scale



PRINCE EDWARD ISLAND LABOUR ACT

IN THE MATTER OF:

A tentative agreement between:

The Board of Govemors for the University of Prince Edward Island
_and-
The Canadian Union of Public Employees, Local 1870

Whereas the Board and the Union are parties to a collective agreement which expired on April

30M,2012;

Whereas the parties have reached a pattial tentative agreement regarding a wage and pension

settlement and term of agreement;

Whereas the parties agree to ratify this settlement in order to effect a coordinated payroll
adjustment within the University; '

Whereas the parties recognize that they will still be negotiating other items in the present round.
of collective bargaining, and that the Labour Act will apply thereto;

Subject to ratification of this Memorandum the parties agree as follows:

1. That the wage schedule of the Collective Agreement set out in Schedule “A” hereto is
amended as agreed to by the parties.

2. .That article 37, Term of Agreement is amended to read May 1, 2012 to April 30, 2016.

3. That all remaining articles in the Collective Agreement shall remain unchanged until
amended during the ordinary course of negotiations presently undexway.

4. That netwithstanding Article 37, the wage adjustments for 2012 will be made effective
November 1, 2012, The new salary adjustments for all Metnbers shall be reflected in the



pay of November 9, 2012. A COLA adjustment has been provided in the final year of the
agreement, stipulating that if CPI for Prince Edward Island (PEI) averages over 2.25%
for the period May 1, 2013 to April 30, 2015, then an additional adjustment, equivalent to
the difference between 2.25% and the average CP1 for PEI between May 1, 2013 to April
30, 2015, will be applied up to a maximum of 0.65%. For clarity, the wage adjustment
applied on May 1%, 2015 shall not be lower than 2.25% and, with any COLA adjustment
that may apply as above, shall not be higher than 2.90%

5. That the Parties acknowledge that effective November 1, 2012 employees pension
contributions will increase by 2.91%.

6. That, with the exception of the wage adjustments agreed to herein, until the ratification of
a new Collective Agreement the remainder of the 2010-2012 Agreement shall remain in
effect,

7. That the CUPE Local 1870 Executive will recommend to their Membership approval of
the tentative agreement during the ratification process. The Union shall arrange a
ratification vote no later than October 5%, 2012,

8. That the Board Team will recommend to the Board of Governors approval of the
tentative agreement during the ratification process. The Board of Governors shall
arrange a ratification vote no later than October 5% 2012,

9. That the remainder of the collective agreement shall be subject to the normal negotiation

“process with all of the usual parameters associated with the bargaining. The relevant

provisions of the Labour Act will continue to apply as if this Memorandum did not exist.

Dated this 1st day of October, 2012.

T RRATIA R

CUPE Local 1870
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Appendix B

RED CIRCLED EMPLOYEES

Application of Appendix A Salary Schedule for emy@es who were “red circled” as a result of
the Classification Study.

Red circled “refers to those whose assigned paywas less than the employerate of pay at
April 30, 2001, and whose pay rate remained fragei their assigned pay rate exceeded their
April 30, 2001 pay rate.”

“Red Circled” Employees at April 30, 2001

(i)

(ii)

(iii)
(iv)

Will receive, for each year they remained redledc
May 1, 2001 - 3 vacation days
May 1, 2002 - 3 vacation days
May 1, 2003 - 6 vacation days
May 1, 2004 - 4 vacation days
Maximum 16 vacation days

Applicable to all employees who were red cirdigdthe Classification Study and who are
still actively employed at UPEI in the bargainingtuat the date of ratification.

Applies to each and every year in which the eryggovas red circled. Does not apply once
the employee was promoted to a higher rate ofrpaydifferent position, or was reclassified
to a higher rate of pay than the rate at the tifeetng red circled. (For example, a red
circled employee reclassified to a higher rateayf panuary 1, 2003 will not receive 6 days
for 2003. An employee reclassified to a higher @tgpay July 1, 2003 will receive 6
vacation days for 2003)

These vacation days will be tracked separateadyvett not be factored into the amount of
carry-over allowed in the Collective Agreement.

Affected employees will have the option to take days as a lump sum cash paymentin lieu
of vacation, at the current rate applicable ordéie when the employee seeks the pay out.

Employees who remained red circled after plag adjustment of May 1, 2003 shall
receive:
- an additional ongoing HSA amount of one hundredad®($100).

Employees who remained red circled on aeafpril 30, 2004 shall receive:

- 2.0% lump-sum plus $700 lump sum.

Employees who remained red circled afterghg adjustment of May 1, 2004 shall
receive:

- an additional ongoing HSA amount of two hundretais ($200).



(v) Employees who remained red circled on April 3005 shall on May 1, 2005:

- receive the applicable HSA
- be grand-parented and will receive negotiated ld8d increases applied to their

base salaries for as long as they remain in the garsition

For clarity:
Red-circled employees will have an on-going tot&lAHamount of $300 or $400 depending on

whether they were still red-circled on May 1, 2@0®I no longer red- circled on May 1, 2004, or
whether they remained red-circled on May 1, 208peetively. The May 1, 2006 HSA adjustment
of five dollars ($5.00) will also apply to the almamounts.



Appendix C

University of Prince Edward Island
Policy on Aids

Note: This policy is included as an appendix, foinformation purposes.

AIDS-Acquired Immune Deficiency Syndrome - is altdrage to society and of grave concern to
the University community. Although modes of tramssion of the Human Immunodeficiency
Virus (HIV) are well understood and the local iremde of HIV infection is relatively low, it
continues to be a serious public health issue Isecalian ever increasing mortality rate, and the
lack of an effective cure or vaccine.

UPEI's response to AIDS will be guided by the Umsiy’s traditional commitment to the
preservation of individual rights and freedoms lapdn informed regard for public health. Further,
as an institution of higher learning UPEI accetgsesponsibility to set an example in providing
effective and up-to-date public education concayriiV infection. Such education includes
information about the transmission of HIV, care tltaose who may be infected, respect for their
rights, and support to friends, families, co-woskand fellow students.

Public health experts indicate that persons with&kand persons who test HIV-positive do not
pose a health risk to others while carrying outrthegular activities as students or employees.
Available evidence strongly indicates that HIV iartsmitted by intimate, sexual contact or by
injection of contaminated blood. The overwhelntogsensus of authoritative medical opinion is
that HIV is not readily communicable and that iedamot spread through casual contact.

In light of these medical facts as known at pregetUniversity supports the individual’s right to

absolute confidentiality, subject to any limitatsothat may be placed upon this right by law, and
normal requirements regarding employee benefitens€quently the University is opposed in

principle and practice to mandatory screening astlrtg for HIV infection.

Faculty, staff or students who are known to be kbsitive will not be restricted in their
employment or attendance at the University. Thelldoe no barriers to study, teaching, research
and other work opportunities, or to the use ofeational, sporting, residential or other communal
facilities and services, subject to the followirandition.

With regard to safety, first-aid and emergency ficas, and to the care of patients with infectious
diseases, the University conforms to federal gawexmt guidelines regarding control of infectious
diseases.

At the present time the most effective means tagurethe spread of HIV is health education, and
UPEI will promote an active, campus-wide programedfication concerning HIV infection.
Furthermore, the University will continue to reviewwd revise its health education programs and
relevant administrative guidelines and policier@s information about AIDS becomes available.



The above statements represent UPEI's officialggaloncerning HIV infection. All members of
the University community are encouraged to resgecprinciples on which the policy is based in
every aspect of their personal and professionad oot

* In formulating this policy, UPEI has made extermsuse of the policy developed, and
recently adopted, by Dalhousie University. That tdeb gratitude is respectfully
acknowledged.

October 1989



Appendix D

Exclusions
POSITION TITLE DEPARTMENT
Administrative Assistant to the Comptroller Comptroller’s Office
Administrative Assistant to the Vice President  Vie President Administration &

Finance

Administrative Assistant to the Director Human Resources
Administrative Assistant to the Vice President  Vie President Academic
Assistant to the Board of Governors Board of Goverors
Administrative Assistant President’s Office
Administrative Assistant to the President Presidet’s Office

Administrative Assistant to the Vice President Resarch & Development



Appendix E

REPLACEMENT AND TEMPORARY (TERM) EMPLOYEES

The parties agree that the provisions of the cti@ailective Agreement, and which includes this
Appendix “E”, shall apply to replacement and tengmgremployees to the extent and in the manner, as
outlined following:

Purpose of Agreement:

Applies as written.

Definitions: Applies as written.

ARTICLE 1  Applies as written.

ARTICLE 2  Applies as written.

ARTICLE 3  Applies as written.

ARTICLE 4  Applies as written.

ARTICLES5  Applies as written.

ARTICLE 6  Applies as written.

ARTICLE 7  Applies as written.

ARTICLE 8  Applies as written except as follows:

8.15 Notwithstanding the provisions of Articleénployees covered by the terms of this

Appendix shall only have access to the grievanakabitration provisions of the
Collective Agreement for those terms and conditiohsemployment defined as
applicable to them by this Appendix “E”.

ARTICLE 9  Applies as written.

ARTICLE 10 Applies as written.

ARTICLE 11 Applies as written except that Articlé.Q6 does not apply to casual employees.

ARTICLE 12 Applies as written except for Articl®.08which is excluded.

ARTICLE 13 Applies as written.

ARTICLE 14 Applies as written.



ARTICLE 15 Applies as written.
ARTICLE 16 Applies as written.

ARTICLE 17 Replacement or temporary employeed beatntitled to vacation pay, or time off, with
pay as determined by the employing departmenteatdte of four percent (4%) of
earnings for the first year of continuous employhaem, thereafter, in accordance with
Article 17 of the Collective Agreement. Casual émgpes are excluded from this
application; they are entitled to 4% vacation pay.

ARTICLE 18 Replacement or temporary employees beagranted sick leave at the discretion of the
employing department for the first year of continsi@ervice and, thereafter, will be
eligible for sick leave in accordance with Artidl@ of the Collective Agreement. For
clarity, Casual employees are excluded from thigiegation.

ARTICLE 19
19.01 All to apply to replacement or temporary yges after the completion of one year of
continuous service.
19.02 All to apply to replacement or temporary yees after the completion of one year of

continuous service.
19.03 Applies as written.
19.04 Applies as written.
19.05 Applies as written.
19.06 Applies as written.
19.07 and 19.08
Both 19:07, Education Leave, and 19:08, Jury Dtdyapply to replacement and
temporary employees after one year of continuongcse
19.09 Applies as written.
19.10 Applies as written.
19.11 To apply to replacement and temporary engelerfter one year of continuous service.
19.12 Applies as written.
19.13 Applies as written.

19.14 Does not apply.

19.15 Does not apply.



ARTICLE 20

ARTICLES 20.01 through 20.09 AS WRITTEN

20.10 Notwithstanding the foregoing reference ttiches 20.01 through 20.09 as applying to
replacement and temporary employees, temporaryegig@cement employees shall not be
credited with accumulation of seniority until thengpletion of one year of continuous
service as defined as follows:

“continuous service” as used in this Appendix “Bbge, means uninterrupted service with
the University, on an active and actual basis,@s@employee of the University; which has
not been broken by resignation or termination; led, however, that the following shall
not be considered as interruptions of service:

(1) periods during which an employee is receivingriér=s Compensation benefits for
illness or injury suffered through University emyieent,

(2) duly authorized leaves of absence, includingptians, statutory holidays, etc....,
(3) on layoff for thirty (30) days or less,

(4) sick leave for which sick leave benefits aralma where the absence is one week or
less.

When the term employment, for which casual, tempypgaant, and replacement employees
have been hired, has been completed and the erepisyaibject to layoff, the casual,
temporary, grant or replacement employee shalba@ntitled to exercise any accumulated
seniority to displace another employee.

ARTICLE 21

21.01 Applies as written.

21.02 Does not apply.

21.03 Does not apply.

21.04 A temporary/term employee who has senioigtyts in accordance with 20.09 and Appendix
“E” Article 20.10 can exercise recall rights intéeenporary/term appointment.

21.05 Does not apply.

21.06 A _temporary/term employee who is on layo#lkhe, if qualified, appointed without
competition to a vacant temporary/term positiothigir former classification and level,
provided their hours of work are equivalent, in@adance with Article 21.09.
Notwithstanding Article 23 this vacant position kimat be posted.

21.07 Does not apply.



21.08

21.09

21.10

21.11

21.12

21.13

21.14

21.15

21.16

21.17

21.18

21.19

21.20

21.21

21.22

21.23

Applies as written.

Does not apply except to clarify the houra/oik as laid out in Appendix “E” Article 21.06.

Applies as written.
Does not apply.

Applies as written in Appendix “E”Article 21

Applies as written.
Applies as written.
Subject to Article 21.22, a replacement, gpatemporary/term employee on lay-off shall nretai
any seniority rights earned pursuant to Appendixtitle 20.10, to the date of lay-off, and shall
have right of recall:

a) For a minimum of three (3) months from the daté&agfoff; or

b) Thereafter, to the amount of seniority accumul&edmaximum of five (5) years from the
date of the lay-off.

For further clarity, employees on lay-off by virtohaving their hours of work reduced, but who
remain employed with the University on an on-gobmasis, shall continue to accumulate
seniority based on their hours worked. Howeverséhamployees will be subject to the loss of
the right to recall after five (5) years from thatel of lay-off in the event that they have not
exercised that right.
Applies as written.

Recall rights shall exist for the periodsotié®d in Article 21.15, above, for the period that
is pertinent to the individual employee’s situation

Applies as written.
Applies as written.
Applies as written.
Applies as written.
Applies as written.

Does not apply.

ARTICLE 22 Does not apply.



ARTICLE 23

23.01 Applies as written

23.03 Replacement grant, and temporary employesdklshgiven preferential consideration for
vacant permanent positions within the bargaininigyitno permanent employee has been
appointed to the positiorafter the completion of one year of continuous iservor
equivalent.

23.06 Not to apply to replacement or temporary eygss.

23.09 Replacement and temporary employees wouldhawé access to the reclassification
procedure until after the completion of one yearticmous service.

ARTICLE 24

ARTICLE 25
ARTICLE 26

26.05

ARTICLE 27
ARTICLE 28
ARTICLE 29
ARTICLE 30
ARTICLE 31
ARTICLE 32

ARTICLE 33

Replacement and temporary employeesimagnroled in insurance benefit plans for
which they are eligible, at the discretion of thepboying department until the
completion of one year of continuous service, afteich the provision of Article 24
shall apply.

Grant employees shall only be enroled in such Heaid Insurance Plans for which
they are eligible and for which funding is avaikabl

For clarity, Casual employees are excluded from djpiplication.

Applies as written.

Replacement and temporary employees shelidilele to participate in the University
programs listed in clause 26:04, except that (aptufees waiver would not apply until
after the completion of one year of continuous iserv
Applies as written.

Applies as written.

Applies as written.

Applies as written.

Applies as written.

Applies as written.

The provisions of tHeElI Employment Standards Aetative to Maternity and Parental

leave shall apply to replacement and temporary eyepls until the completion of one
year of continuous service, after which the prarisiof Article 33 shall apply.



ARTICLE 34 Applies as written.
ARTICLE 35
35.01 (&) Applies as written.
35.01 (b) Applies if the employee is eligible fardais accruing sick leave per Article 18

35.02 The provisions of clause 35:02 of the CtilecAgreement would only apply for the
listed term of employment for replacement or terappemployees.

ARTICLE 36 Article 36 of the Collective Agreementilwnot apply to replacement, grant, or
temporary employees.

ARTICLE 37 Applies as written.

ARTICLE 38 Applies as written.

APPENDIX A Applies as written.
Notwithstanding the foregoing wage schedule, thargaor temporary or grant
positions shall be that established by the amotititeofunding and not, necessarily,
that contained in the wage schedule; provided, krewehat any deviation in salary
from the salary listed for the classification shadl discussed with the Union and
reviewed annually.

APPENDIX B Applies as written.

APPENDIX C Applies as written.

APPENDIX F Applies as written but subject to thedions in Appendix “A” wording above.



Appendix F

CUPE 1870 CLASSIFICATION AND SALARY RANGE SCHEDULE

CUPE 1870 CLASSIFICATION AND SALARY RANGE SCHEDULE *
Level Points From Points To

11 320 349

10 290 319

9 260 289

8 235 259

7 210 234

6 185 209

5 160 184

4 140 159

3 120 139

2 100 119

1 80 99

* for MTS, P/A and ADS

Consolidation of Titles and Classifications

MTS - (Member of Technical Staff)

P/A - (Programmer Analyst)

ADS - (Administrative Support)

VI
Clinical Nurse Specialist
Vv
Laboratory Specialist
Learning Resource Coordinator
CSR Supervisor
v
Library Technician IV
Nurse
Biomedical Engineering Technologis
Computer Technician
11
AV Technician Il
Laboratory Technician |
Library Technician Il
Il
AV Technician |
Rink. Attendant

Laundry Attendant

—

Il

I1A
Il

I A
I

Registrars Office Supervisor
Accounts Receivable Supervisor
ADI
SY5
CLV
SY4
CL IV
Shipping/Receiving Clerk
SY3
cL
Medical Records Clerk
SY2
cLi
Postal Clerk
Porter




MEMORANDUM OF UNDERSTANDING
Between:
The University of Prince Edward Island {(the “University”)
and
The Canadian Union of Public Employees — Local 1870 (the “Union”)
(Hereinafter called the “Parties”) |

WHEREAS the University and the Union are party to a collective agreement dated July 4, 2012 (the
“Collective Agreement”);

AND WHEREAS a practice has developed of allowing employees to accrue overtime credits and vacation
leave credits in excess of the allowable amounts under the Collective Agreement;

AND WHEREAS the University has delivered notice to the Union that it intends to end the practice and
revert to the wording set out in the Collective Agreement;

AND WHEREAS the University and the Union wish to jointly identify the manner in which existing
overtime and vacation entitlement will be addressed,

AND WHEREAS the intent is that all Employee overtime and vacation in excess of the entitlements
permitted in the Collective Agreement shall be reduced to the vacation entitlement set out'in Article
17.01{9) of the Collective Agreement.

Therefore, the Parties hereto agree as follows.

OVERTIME (ARTICLE 11)

- 1. By mutual consent of the University and an Employee, accumulated overtime may be
maintained as time in lieu to a maximum of fifteen (15) working days to the extent that such
time in lieu does not bring the Employee over the maximum vacation credit entitlement set out
in Article 17.01(9) of the Collective Agreement. For clarity, this does not mean that an employee
will not be permitted to accumulate more time in lieu above the fifteen (15) day maximum but
that no more than a maximum of fifteen {15) days may be used for vacation in Article 17.01(9).
No later than June 30, 2015 the Employee and the Supervisor will finalize and agree to the
amount of time in lieu that an employee may be permitted to maintain for the purpose of
remaining within the two year maximum entltlement in Article 17.01(9).



2. For the purpose of establishing a clear starting point moving forward any accumulated overtime
not maintained as time in lieu for the purpose of Article 17.01(9), in accordance with #1 above,
shall be paid out to the Employee in July 2015 in a onetime lump sum.

3. Notwithstanding paragraphs 1 and 2 above any remaining time in lieu must be used by no later
than April 30, 2016, otherwise it will be paid out in a onetime fump sum.

VACATION (ARTICLE 17)

4. Al Employees over the maximum vacation entitlement set out in Article 17.01(9) must have
finalized and agreed with their Supervisor, both parties acting reasonably, a vacation action
plan by no later than June 30, 2015. The vacation action plan must set out specific action to
bring accumulation under the maximum vacation entitlement set out in Article 17.01{9) by no
later than April 30, 2016,

5. If avacation action plan is not agreed between the Employee and the Supervisor by June 30,
2015, both parties acting reasonably, any vacation credits above the maximum vacation
entitlement set out in Article 17.01(9) wilt be paid out in a onetime lump sum.

GENERAL

6. Effective signing of this Memorandum of Understanding, the University, the Union and
Employees shall abide by the provisions of the Collective Agreement in respect of Vacations and
Overtime. ‘

Dated at Charlottetown, Prince Edward Island, this &2{ day of Tu_(li/ , 2015,
/()M Ligoo oy Conchini X
%@7\ _ %“/:\ Q/Vvvv/é/

- |

On behalf of the University On behalf of the Union




MEMORANDUM OF AGREEMENT

BETWEEN:
The University of Prince Edward Island

And

The Canadian Union of Pubhe Employees - Local 1870
" The Canadian Union of Public Employees - Local 501
The International Brotherhood of Electrical Workers - Local 1432

(Hereinafier called the “Partles”)

_ Whereas the University of Prince Edward Island and the Canadian Union of Public
Employees Local 1870 entered into a Memorandum of Agreement Re: Article 23 - Group
Insurance as part of the negotiated settlement for a collective agresment dated July 10, 2000
AND ‘ _
‘Whereas the University of Prince Edward Island and the Canadian Union of Public -
" Brployees Local 501 entered into. a Memorandum of Agreement Re: Article 26 - Insurance as
“patt of the negotiated settlement for a collective agreement dated July 10, 2000; o
Whereas the Umvers1ty of Prince Edward I'sland and the International Brotherhood of -
Electrical Workers Local 1432 entered into a Letter of Understanding Re: Article 22 - Insurance
as part of the negotiated settlement for a collective agreement dated June 26, 2000; )
AND - '
Whereas the Parties to each Memorandum of Agreement and the Letter of Understanding

noted above have patticipated in the Joint Working Committee on Supplementary Health Care
Insurance and have reached an agreement on the cost sharing of prennums for.the Supplementary

Health Care Plan.

'I‘herefore, the Parties agree that:

1. The Parties to each Memorandum of Agreement noted above have reached an agreement fo
establish a Trustee arrangement for the purpose of Jomﬂy admunsten_ng the Supplementary

Health Care Plan.

2, The Parties to the Letter of Understanding noted above have agreed that the International
Brotherhood of Electrical Workers Local 1432 will not parhmpate asa votlng member of the

Trustees but Wﬂl hoId observer status at Trustee meetings. -
The Employer will arrange for the preparaﬁon ofa draﬂ Trust Agreement for. conmderanon by
the Parties. ] '



The Trust Agreement shall include provisions for, but not be Iimited to, the following

Introduction
Definitions

(eneral Interpretation
Purpose of the Trust Fund

Trustees

(Feneral Authority of Trustees
a)  Duty to Report on The Affairs of the Trustees

a) Procedures, By-Laws and Regulations
b) ‘Construction of Agreemenis '

_Commencement and Collection of Contributions
- Confributions

Commencement of Coverage

Collection of Contributions

- Benefit Credit Accounts _

Record Keeping and Signing of Documents

Execution of Documents

- Form of Execution

Meetings of Trustees

- Minutes

Expenses of Trustees

Deposit, Withdrawal and Co-Mingling of Funds

Bonding and Insurance
Consultation on the Removal of the Actuary, Administrator, Investment Manager and

-

Consultant

- Actuary

- Administrator

- - Investment Manager

- Consultant

Education and Trajnmg of Trustees .
Amendment to the Trust Agreement, including the expansion of the mandate

Amendment to Plan(s)

Termination of Participation by the Parties

Termination of This Agreement

General Provisions

Notice . e '

Bxecution Date g o

The Trust Agreement will be available for review for ratification by the Parties within 90
days of signing this Memorandum of Agreement with an objective to have the Trust
Agreement finalized by September 30, 2001, with an effecﬁve date of Apnl 1,2002.

of Agreement.



The Canadian Union of Public Employeee Locals 1870 and 501 agree to participateina cost

sharing of premiums in the Supplementary Health Care Insurance Plan based upon a 50
percent employee shate and a 50 percent Employer share on the effective date. .

The International Brotherhood of Electrical Workers Local 1432 agreeto participatein a cost .
sharing of premiums in the Supplementary Health Care Insurance Plan based upon a 25

percent employee share and a 75 percent Employer Share on the effective date

| Benefit Credits

a)

b)

d)l

g)‘-

The Parties agree that the Employer’s reimburs ement to the employees will be based
on a benefit credit approach thereby savmg the income taxes that would otherwise

be payable by the employee.

The actual value of the benefit credit will be determined at the fime of the effective

date which shall be April 1, 2002.

Tn accordance with the previously signed Memoranda and Letter of Understanding

referred to above, the initial Benefit Credit will be the amount equivalent to the total
value of the employees share of the cost sharing arrangement, and will be paid to

each employee in the respective bargaining units - who is a subscriber of the
Supplemental Health Care Plan, split according to their single or family participation

in the Supplementary Health Care Plan. This initial Benefit Credit will not apply to

those part-time subscribers who are already sharing the premium on a 50/50 basis
Future benefit credits will be determined through the collective bargaining process.

The initial benefit credits will be calculated as 50 percent of the health plan cost for
single and family coverage in the Supplementaly Health Care Insurance Plan for

CUPE Local 1870 and CUPE Local 501 members

The initial benefit credits will equal 25 percent of the health plan cost for single and
family coverage in the Supplementary Health Care Insurance Plan for IBEW Local

1432 members.

On the effective date, benefit credits established through the initial process which are

in excess of the value needed to pay for the employee’s portion of the benefit costs

will be eligible for dep031t to a health spendmcr account or can be tzken as a cash

payment.
The exchange of benefit credits for cash is permitted under the Income Tax Act

LA

however, the election is irrevocable and must be made before the beginning of the

beneﬁt plan year. The actual payment to the Benefit Credit Account will be made
n a bi-weekly payroll basis. Health Spending Accounts may be drawn upon

.0
throughout the year to the extent that is in the account. Any payout of cash will be

made as a Jump sum at the end of each plan year.



10.

‘1).'

.n)

Each eligible employee in the respective bargaining units will have 2 Benefit Credit
Account. In the event that two persons employed by the University ate eligible to
be enrolled together under family coverage in the Plan, both shall be orednﬁed with

any amounts provided or negotiated on their behalf.

h)

i} 'Employees will make their election regarding the use of any excess benefit credit
once a year, in February. For the first election, if a choice is not made, the default

will be the lump sum cash payment. Thereafter, if an election is not made, the
previous election will be deemed to bé the choice for the upcoming Plan Year.

i Fornew hires or uewly eligible employees entering the benefit plan during the year,
such employees are able to make their selection of benefits and election ofany excess
benefit credits even though the plan year is in progress. The election will be in effect

* until March 31%, the' end of the plan year.

k) Upon termination, employees who have eIected cash will be paid the amount
accrued. Employees who have elected a Health Spendmg Account will have six
months to submit receipts for expenses incurred prior to the date of termination. .

Future benefit credits will be determined through the collective bargaining process.

The Health Spending Account will be adrninistered on a carry forward credit basis,

m)
- meaning that the employee may only claim against receipts paid in that Plan Year

Any related administration fees charged by the carrier will be incorporated into the

Health premium rates.

‘Plan Year

The Plan year will be the benefit premium year, commencing, Apxil 1, 2002

Health Spending Accounts

Benefit credits in excess of the employee cost determined by the cost sharing formula can
be deposited to a Health Spending Account. The Health Spending Account can be used to
pay for eligible expenses under income tax regulationsthatare not covered by the

~ Supplementary Health Care Insurance Plan. An election made on how to use the excess
credit amount applies only to the upcoming plan year. A new election is required for
subsequent plan. years. Once the election is made, it is irrevocable for that plan year.

Once the empl oyee has elected a Health Spending Account, the amount will begm to accrue
and any unused balance will be carried over for a second year. Atthe end of that time, any
monies not used from the first-year will be forfeited, in accordance with Revenue Canada

. Regulations.



11.

12. .

- 13,

14,

15.
16.

17.

Compliance

The Parties agrée to comply to the Canada Customs and Revenue Agency bulletins
describing the tax status of these approaches. The Parties also acknow/edge the requirement
for the. continuation of the favourable tax status and that the consequences of the Canadian
Customs and Revenue Agency removing the favourable tax status would adversely affect all

participating members of the Plan.

On request, IBEW Local 1432 or any other bargaining- unit, shall be admitted to full
membership in the Trustee arrangement provided that the members of the bargaining unit
seeking admission agree to a cost sharing of premiums in the Supplementary Health Care

Insurance Plan based upon a 50 percent employee share and a 50 percent Employer share.
IBEW would then receive an additional equivalent Benefit Credit to be mplemented

according to the same pr0v131ons as were applied the other unions.

On request, The Faculty Association shall be adrmtted to full membership in the Trustee
arrangemertt prowded that the members of The Faculty Association agteeto a cost sharing
of premiums in the Supplementary Health Care Insurance Plan based upon a 50 percent

employee share anda 50 percent Employer share.

Any employee eligible for UPEI Supplementary IHealth Care Plan benefits may become a
member of the Supplementary Health Care Plan under the same aﬂangements which are in
place for the’ Trusteesh1p :

The Parties agree that retirees who derive their Health Benefits from the signatories to this
Memorandum of Agreement will be subject to the terms of the Trustee managed Plan from
the effective date of implementation, on a go forward basis. Those individuals who retired
prior to the effective date shall continue to have the premium cost sharing arrangement of
the Supplementary Health Care Insurance Plan that was in place for them at the time of their

retitement date.

At the discretion of the Trustees, other parties such as the UPEI Retirecs Association may
attend Trustee meetings but will not be given Trustee status and will not vote on matters

coming- before the Trustees.

The Partles agree in principle to provide for the posmbﬂﬂy of a future expansmn of the
mandate of the Trusteeship.

The Parties agree that the Employer will not amend the Supplementary Health Insurance

Plan or altér the premium $tructure, up to the effective date of the Trust Agreement, except

by the mutual consent of the parties. Notwithstanding the foregoing, any imposition of

. " changes to plan design initiated by the insurance cardier which are beyond the control ofthe
Employer may-be lmplemented followmg consuitations between the Employer and the

Unions.



18.

19.

20.

21.

- September 30, 2001

On the effective date, the Employer agiees to pay to each employee in the respective
bargaining units (CUPE Locals 1870 and 501 and IBEW Local 1432) a lump snm payment

of Two Hundred Dollars ($200.00). This amount will be prorated for those employees who

work less than full-time and such paymeht will be based on their full-time equivalency.

That the schedule Ieading. to implementation shall be as follows:

Finalize Trust Agreement

Appoint Trustees

October 31, 2001
November 2001- February, 2002  Trustee in-service -
Communication fo plan members re. Benefit Credit

December 2001~ January 2002
‘ Account, election and options for surplus

February 2002 Benefits Premium Renewals

February 28, 2002 ' Employees make elections
- April 1, 2002 : : Effective date of implementation:
' 7 new payroll system
Benefit Credit Accounts
Trusteeship

cost sharing arrangements
new benefits premium rates

That the following sections of the collective agreements with each of the respective unions
will be amended to conform with this Memorandum of Agreement, effective April 1, 2002,
ot upon the establishment and implementation of the Trusteeship, whichever occurs later.

CUPE Local 1870 - Article 23.01, 23.02 and 23.03 - Amended as per Appendix T

1..
2, CUPE Local 501 - Article 26.01, 26.02.and 26.03 - Amended as per Appendix II
3. ' IBEW Local 1432 - Article 22.3 ‘ - Amended as per Appendix Il

The Parties agree that this Joint Working Committee on Supplementary Health Care
Insurance will continue to operate until such time as the Trusteeship is in place and that it
may, by mutual consent, amend or alter the implementation schednle as required.

LY
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LETTER OF UNDERSTANDING

April 13, 2006

Leo Cheverie, President
CUPE local 1870

RE: INTELLECTUAL PROPERTY

Dear Mr. Cheverie,

The employer agrees to convene the CUPE local 1870 Labour-Management Committee within
90 days of the signing. of the Collective Agreement, for the purpose of discussing the topic of
~Intellectual Property and its implications for members of the Bargaining Unit.

///ﬁ/

Peggy Leahey, CHRP
Director, Human Resources

Sincerely,

C.C. Gary Bradshaw, VP Finance & Facilities



LETTER OF UNDERSTANDING
' Regarding
Out-of-Scale Market Adjustments
Employees in CUPE, local 1870 (the Union)

The Univérsity of Prince Edward Island (the Employer), in certain instances, needs to attract

‘or retain qualified individuals for specific positions, where market conditions have placed these

skills in high demand. It may therefore become necessary to compensate incumbents in these
positions at a rate of pay that is higher than the rate of pay that has been established in the
salary schedule of the Collective Agreement. Therefore, the Employer and the Union (the
Parties) agree to negotiate an out-of-schedule rate for specific positions.

Procedures;

1

2

The Employer will identify the positions for which it intends to apply an out-of-scale rate.

The Employer will undertake a market survey to identify the rates of pay currently in place
for similar jobs, The data examined will include such items as: relevant market surveys,

salary structure, recruitment and retention experience, relevant industry organizational:
factors (such as size and type of organization, total compensation, whether unionized, etc.)

_The Employer will provide the Union with the market survey information.

The Parties will negotiate and agree on an out-of-scale rate of pay for the job.

Employees subject to an out-of-scale rate will retain this rate as long as they continue to

occupy the same position. : : : .
The rate of pay: for new appointments to these specific positions will be subject to

review/reconfirmation by the Parties, in a matter that does not unduly delay the recruitment

and selection process,

In the event that the skills of the position are no longer considered in high demand, ail

future rates of pay will revert to the rate specified in the Collective Agreement, and any new.
appointee to the positions will receive that specified rate of pay. .




LETTER OF UNDERSTANDING

Regarding
Job Evaluation Weighting and Training

December 18™ 2007

~ Leo.Cheverte, President
CUPE local 1870

Dear Mr. Chevei‘ie

- This is'to conﬁrm that the Emponer will provide the Union’s National/Regional Job

Evaluation Spécialist with any changes that may occur from time to time with respect to
the weightings applied to the factors used in the job evaluation plan. This is conditional
upon the Union’s agreement that this information remain confidential and that it not be

disclosed to the general membershlp nor to the union executive.

- Sincerely,

Peggy Leahey, CHRP

Director, Human Resources

c.c. Gary Bradshaw, VP Finance & Facilities
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LETTER OF AGREEMENT

Between

The University of Prince Edward Island
(The Employer)

and -

Canadian Union of Public Employees Local 1870
(The Union) '

1. Within 90 days of the signing of the collective agreement, the Employer and the Union
will strike an ad hoc committee consisting of two (2) Umon representatives and two (2)

Employer representatives. -

2. The committee shall' examine the feasibility, the administration and other measures to
address requests by the Union and its members to subsidize the income of members who
have exhausted their sick and any authorized leaves and who must still remain off work.

3. The committee will report its findings along with any recommendatlons by one hundred
and twenty (120) days from the date of its first meeting. :

DATE: N 23D cio

A VNN A o SRS

Ay

On behalf of the Employer On behalf of the Union




Memorandum of Agreement .

~ Between
~ The University of Prince Edward Island
(Hereinafter called the “University”)

And_

The Canadian Union of Pub_lie‘Emponees (CUPE), Local 501
Canadian Union of Public Employees (CfJPE), Local 1870 -
International Bl‘OﬂlEI‘hOOd of Electrical Workers (IBEW), Local 1432-
University of Prince Edward Island Faculty Association (UPEIFA) Unit#2
Umvermty of Prince Edward Island Faculty Assocxatlon (UPL‘IFA) Unit#1

(Jomrtly, Hereinafter called the “Partles”)

. Whereas the Unions desired to negotiate enhancements to the UPEI Pension Plan;

3

AND
Whereas the Parties participated as a joint group and reached an ag1 eement on changes

to the UPEI Pension Plan,

Th erefore:

1. The Parties have réached an agfeement to the implementation of and participation in
the changes to the UPEI Pension Plan as described below in this Memmandum of

Agreement

2. The Umver31ty has clarified that the definition of “spouse”.in Sectlon 1.27 of the UPEI
Pension Plan includes marrled and common- law 1elat10nshlps

3. The U_niversity has clarified i;hat “service” applies to reguler full-time and fegular péfc-
time employees. It does not apply to term appointments (i.e., replacement, temporary,

Sessional Instructor, casual).

4. The Umve:sﬂy has conﬂrmed that UPEI Pension Plan Section 3 2 has been deleted in
its entirety and Sections 3.3 and 3.4 have been rescinded, eliminating references to 30™
birthday. These were replaced with a new Section 3.2 indicating that the effective date



.SeptemEer, 2010
Memorandum of Agreement — UPEI Pension Plan_

* of becoming a Member of the Plan shafi be coincident with commencement of

employment.

5. The Parties agree to replace Section 3.6 of the Pension Plan with the following:
A Member with two or more years of membership in the Plan who becomes employed -
on a less than full-time basis must continve to make com‘nbut:om‘ to the Plan in

respect of his less than full-time earnings.

6. The Partics agree that the chan gés specitied below shall appl's! to those individuals who
are current Members of the UPEI Pension Plan on‘July 1, 2010, forward. =~

7. The Parties apree that employees who have ceased employment with the University
prior fo July 1, 2010 are not eligible for this Plan improvement. -

8. With respect to the past service impr ovements the Parties agree;
a) To implement a past service Implovement so as to provide a full 2.0% of the best

3 year average salary times years of service, for the service period after December
31, 1989 and up to and including. December 31, 1998, SLIbJCCt to approval by the

‘Canada Revenue Agency. '

b) For the. period of January 1, 1999 to June 30, 2010 the benefits will continhue to be -

calculated on an intégrated basis, An “Integration Ratio,” as defined via
amendment to the Plan, will be determined for each Pension Plan Member as at
July 1, 2010, The means of implementation of this change is subject to approval

by the Canada Revenue Agency.

¢) Commencing July 1, 2010, Plan Members will pay an additional 0.88% ofpayroll;
to cover the estimated cost of the additional benefit, for each of the next 15 years.
Commencing July 1, 2025, the contribution rates paid by Plan Members on both
CPP earnings and non-CPP earnings will be reduced by this same amount. . "

9. With respect to future service improverments, the Parties agree to de-link the
contributions from the benefit determination so that, effective July 1, 2010, benefits

will be based on an accrual formula as follows: -
a) 2% of the average of the Employee’s best 3 years of annual pensidnable salaly up

to the average YBE for the same 3 years; plus -
b) 1.50% of the sare average pensionable salary in excess of the same-average YBE

and up to the average YMPE for the same 3 years; plus
¢) 2% of the same average pensionable salary in excess of the same average YMPE,

the totel multiplied by: .
d) Pensionable service on or after July I, 2010,

Page 2 of 4




September, 2010
Memorandum of Agreement — UPEI Pension Plan

10. The Partiés agree that, commencing July 5, 2010, the UPEI Pension Plan Member
contribution rate will be 5.4% of pay on CPP earnings and 7.2% of pay on non-CPP
earnings. These rates are inclusive of the amount referenced in 8 (c) above. '
Commencing July 1, 2025, the contribution rates paid by Plan Members on both CPP

_earnings and non- -CPP earnings will be reduced by the amount referenced in 8(c)

above

11. The University will execute the necessary UPEI Pension Plan amendments to follow
up. S .
Signed in Charlottét})\vn, Prince Edward Island:

Date: 4= O crw b D016 for CUPE, Local 1870 ém | OZ\&-—/&A\

Witness _ ) /Luzvf/-ﬁ

Date: - Do //?f/fa for CUPE, Local 501 % , .

Witness

for IBEW, Local 1432 Qm,d‘( % c_,, -
Witness MW K /é

Date: I q @(/L}ELM ,29{ o  for UPEIF-A, Unit #2

Date;

Witness
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September, 2010
Memorandum of Agreement — UPEI Pension Plan

Date: W O llen JO0  for UPEIFA, Unit#1

o - ' Witness ‘ v
Date: /\/@U\ Z C]:, 30 Z& for Umvelslty of PEI ;; g)ér/\j
Wit_ness. | | WJM
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MEMORANDUM OF AGREEMENT
Between
The University of Prince Edward Island
(The Employer)
And
Canadian Union of Public Employees Local 1870
(The Union)

Notwithstanding the provisions of Appendix D, the Employer provided the Union with the
following list of excluded positions together with the description for each position.

Receptionist - Human Resources
Payroll Clerk - Human Resources
Payroll Officer - Human Resources
Staffing Assistant - Human Resources
Benefits Assistant - Human Resources
Senate Assistant - President’s Office
Residence Life Coordinator - Residences

The Union is not in agreement with the exclusions proposed by the Employer and therefore the
Parties have agreed to establish an Ad Hoc Committee consisting of two representatives of CUPE
Local 1870 and two representatives from the Employer to conduct a review of the positions to
determine their eligibility for exclusion and to make a recommendation to the Parties.

The Ad Hoc Commitiee shall be established within 30 days of the signing of the Collective
Agreement and will report to the Parties within one hundred and twenty (120} days from the date

of its first meeting.

Date: ////; <, /?()/ 2~
7/

v%ﬂ% % /é Lo

On béhalf g‘fttﬁé Employer l/ On behalf of the Union
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