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This Agreement made and entered into this 02 day of v l ,2023.

BETWEEN:
The University of Prince Edward Island, hereinafter called "The Employer";

PARTY OF THE FIRST PART,
AND:

The Canadian Union of Public Employees, Local Union 1870, hereinafter called "The Union";

PARTY OF THE SECOND PART.

PURPOSE OF AGREEMENT

The purpose of this Agreement shall be to establish working conditions, hours of work, rates of
pay and/or wages, of the employees of the University of Prince Edward Island who are listed under
Article 1.01, 1.02 and 1.03 and to promote cooperation between these employees and the
University and to allow the efficient operation of these employees in carrying out the duties
detailed by the University Administration.

DEFINITIONS

In this Agreement:

a) “Casual employees™ are defined as those persons employed for an undefined period of time,
not to exceed the equivalent of four (4) months of continuous full-time work in any one
year, on an irregular or unscheduled basis, to perform work of a non-continuing nature or
to assist with temporary increases in workloads.

b) “Department Head” means the person who has overall responsibility for the supervision
and management of the department.

c) “Employee” means a member of the bargaining unit.
d) “Employer” means the University of Prince Edward Island.
e) “Grant employees™ are those persons appointed to positions where the funding for the

position is based on a “grant™ to a designated faculty member, or researcher, rather than for
a specific research contract.

1) “Permanent employee™ means a person who is employed on a permanent basis and who
has successfully completed their probationary period.



9)

h)

)
k)

“Sessional employees” are those employees who are employed on a full-time basis for the
normal academic year of nine (9) or ten (10) months duration.

“Temporary (term) employees” are defined as those persons appointed to positions where
the major funding for the position is from an independent, or separate source; the funding
is not of a continuing nature; the position is for a fixed-term; the position is conditional
upon some future event; or the position became vacant and will not be refilled as a
permanent position for up to twelve (12) months while assessing ongoing needs. Prior
to the end of the twelve (12) month period, the position will either be declared vacant
or discontinued.

“Replacement employees” are those persons hired to replace bargaining unit members who
are absent from their regular duties in the workplace on authorized leaves, other work
assignments, training or similar absences.

“University” means the University of Prince Edward Island.

For the purpose of this Collective Agreement, “common-law spouse” shall include same
gender partners.

“Classification” means a group of titles captured by one of the three grouping silos (MTS;
P/A or ADS) under Appendix “E”

ARTICLE 1 - RECOGNITION AND SCOPE OF AGREEMENT

1.01

1.02

1.03

1.04

The Employer recognizes the Canadian Union of Public Employees, Local 1870 as the sole
Collective Bargaining Agent for all of its employees engaged in work in the classifications
listed on the Certification Order 11-75 issued by the Prince Edward Island Labour Relations
Board on the 22" day of July, 1975, save and except the exclusions as listed on Appendix
“A” of the Certification Order, and casual employees.

In addition, as a result of re-classification, of positions and expansion to the workforce, the
Employer voluntarily recognizes the Canadian Union of Public Employees, Local 1870 as
the sole Collective Bargaining Agent for all of its employees engaged in work in the
classifications listed on Appendix “E” attached to and forming part of its Collective
Agreement save and except the exclusions as listed on Appendix “A” of the Certification
Order, Appendix “C” of the Collective Agreement, and casual employees.

Permanent Part-time Employees - This Collective Agreement is fully applicable to all
permanent part-time employees who work at least half the normal work week and sessional
employees, and subject to Article 25.02.

Notwithstanding the foregoing, the parties agree that casual, temporary, grant and
replacement employees shall be entitled to the rights and benefits of this Collective
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Agreement to the extent outlined in Appendix “D”.
Work of the Bargaining Unit - Persons whose jobs are not in the Bargaining Unit shall not

work on any jobs which are included in the Bargaining Unit, except for emergencies or
purposes of instruction.

When new classifications or positions are developed, the University agrees to consult with
the Union as to whether such classifications or positions should be included in the
Bargaining Unit. Should the Union and the University be unable to agree, the matter shall
be referred to the P.E.l. Labour Relations Board.

No employee shall be required or permitted to make a written or verbal agreement with the
Employer or Employer Representative which may conflict with the terms of this Collective
Agreement.

ARTICLE 2 - MANAGEMENT RIGHTS

2.01

The Union acknowledges that it is the exclusive function of the Employer, subject to the
terms of the Collective Agreement:

1.  Tooperate and manage the University and to direct the work force in accordance with
its commitments and responsibilities;

2.  To select, hire, transfer, promote, demote, classify, lay-off, suspend or discharge an
employee for cause and to maintain order, discipline and efficiency;

3. To establish standards and schedule of operation

ARTICLE 3 - NO DISCRIMINATION

3.01

3.02

The Employer and the Bargaining Union, their respective servants and agents, agree that
there shall be no discrimination, interference, restrictions or coercion exercised or
practiced with respect to any employee in the matter of wage rates, training, upgrading,
promotion, transfer, layoff, discipline, discharge by reason of race, ethnic origin, creed,
colour, national origin, political or religious affiliation, sex, sexual orientation, gender
expression, gender identity, age, marital status, family relationship, or a disability when
the employee is capable of performing or fulfilling the essential duties or requirements of
a position, or any other reason protected under the PEI Human Rights Act. The
Employer also agrees that it will not, either directly or through any person acting on its
behalf, discriminate against any person in its employ because of such person being an
officer, steward, committee member or member at large of the Union.

Harassment: Harassment is not allowed. Harassment includes but is not limited to

physical, psychological, systemic, and verbal conduct (repeated or one-time) and is
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not allowed. The Employer shall ensure that the Fair Treatment Policy includes a
statement that every employee is entitled to work free of harassment and includes a
commitment that the Employer shall ensure, as far as is reasonably practicable, that
no employee shall be subject to harassment in the workplace.

Reasonable attempts may be (but are not required to be) made to resolve cases of
harassment before a formal complaint is made. If a formal complaint is made, the process
as set out in the Fair Treatment Policy will be followed. The principles of fairness and
confidentiality shall apply throughout this process.

For clarity, the University’s Fair Treatment Policy cannot and does not restrict the rights of
employees in this bargaining unit to access the grievance procedure as a result of an issue
of harassment, whether or not they choose to utilize the University’s Fair Treatment Policy.
The University and its employees must also be in compliance with the PEI
Occupational Health and Safety Act Workplace Harassment Regulations.

There shall be no discrimination against HIV-Positive Members, as reflected in the
University of Prince Edward Island Policy on Aids (Appendix B).

The Parties acknowledge their joint duty to accommodate the observance of religious
holidays of the employees in the bargaining unit without loss of pay or benefits.

ARTICLE 4 - BARGAINING UNIT SECURITY AND CHECK-OFF

4.01 (a) All employees of the University of Prince Edward Island who have signed Union cards

indicating their desire to belong to the Union and all those employees who have been
hired since the date of application for certification by Local 1870 CUPE, and fall into
the classifications covered by this Agreement, shall, as a condition of continued
employment with the Employer, authorize the deduction of Bargaining Union dues
from their wages.

All those employees who were employed by the University of Prince Edward Island
prior to application for certification and who have not signed Union cards and are not
desirous of becoming Union members, shall as a condition of continued employment,
authorize the deduction of a sum equivalent to union dues from their wages to be
donated to a registered charity of their choice. The Employer agrees to deduct and
forward these monies to the various charities.

The Employer further agrees to forward to the Union, monthly, a list showing these
deductions.

All future employees of the Employer who are eligible as members of the Bargaining
Unit shall, as a condition of continued employment, authorize the deduction of
Bargaining Unit dues from their wages.
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Union dues will be deducted from all casual, temporary, grant and replacement
employees if they are performing work which is covered by this Collective Agreement.
All such employees are eligible for University and Union benefits as described in
Appendix D.

(b) The University agrees to provide the Union with the e-mail address (if provided by the

new employee), home address and home phone number for all new employees
immediately upon the employee starting their position with UPEI for the sole purpose
of Union communications with their members and no other reason. The Employer
further agrees, as part of the new employee orientation process, to include a welcome
letter from Local 1870, which the Local will provide, as well as an up to date copy of
the CUPE Local 1870 and UPEI Collective Agreement.

(c) Each September, the Employer shall provide the Union with an updated list

showing the name, personal email address, personal phone number, home mailing
address (all the foregoing if provided by the employee), and date of hire of each
member.

The Employer agrees with respect to each of the employees covered by this Agreement,
(save and except those employees as indicated in the second paragraph of Article 4.01) to
deduct from the wages of such employees, all Bargaining Unit dues levied by the
Bargaining Unit on its members and these dues shall be transmitted monthly as per the
direction of the Bargaining Unit accompanied by a list of employees showing
contributions.

The University shall not be responsible, financially or otherwise, either to the Bargaining
Unit or the individual employee, for any failure to make deductions, or for making an
inaccurate deduction of dues. However, the University will attempt to take every
reasonable measure to ensure an accurate accounting of this check-off system.

If, for any reason, any portion of this contract is contrary to law, the parties hereto agree
that such portion is severable and separable from the remainder of the contract and that the
contract, in all other respects, shall continue in full force and effect in accordance with the
terms thereof. The parties to this agreement shall negotiate a replacement for any portion
of such article rendered null and void.

ARTICLE 5- NON-BARGAINING UNIT EMPLOYMENT

5.01

The Employer agrees that work or services presently performed by members of the
Bargaining Unit shall not be sub-contracted, transferred, leased, assigned or conveyed, in
whole or in part, to any organization, institution, person, company or non-bargaining unit
employee where such action results in the layoff, failure to recall, reduction in the hours of
work or regular pay of any permanent member of the Bargaining Unit unless mutually
agreed by the Employer and the Union.
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The parties agree that the foregoing (Article 5.01) shall not apply to any transfer of work
or services to any University subsidiary company which may be established and where
present members of the Bargaining Unit have been offered positions with the company at
comparable salaries and conditions.

ARTICLE 6 - REPRESENTATION AND BARGAINING COMMITTEE

6.01

6.02

6.03

Representation: No individual employee or group of employees shall undertake to represent
the Bargaining Unit at meetings with the Employer without proper authorization of the
Bargaining Unit. In order that this may be carried out, the Bargaining Unit will supply the
Employer with the names of its Officers. Similarly, the Employer will, if requested, supply
the Bargaining Unit with a list of its Supervisory or other Personnel with whom the
Bargaining Unit may be expected to carry out transactions.

Bargaining Committee: A Bargaining Committee shall be appointed and consist of not
more than five (5) members of the Employer, including any alternate(s) as appointees of
the Employer, and not more than five (5) members of the Bargaining Unit, including any
alternate(s) as appointees of the Bargaining Unit. The Bargaining Unit will advise the
Employer of the Bargaining Unit nominees to the Committee.

Function of the Bargaining Committee: All matters pertaining to the interpretation,
amendment, and/or renegotiation at the termination of this Agreement, shall be referred to
the Bargaining Committee for discussion and settlement as well as Collective Bargaining
on operational problems, rates of pay, hours of work, working conditions.

ARTICLE 7 - LABOUR MANAGEMENT

7.01

7.02

7.03

A Labour-Management Cooperation Committee shall be established consisting of not more
than three (3) members of the Bargaining Unit and not more than three (3) representatives
of the University. The Committee shall enjoy the full support of both parties to this
Agreement in the interest of maximum service to the University Community.

Meetings of the Committee: In the event either party wishes to call a meeting of the
Committee, the meeting shall be held at a time and a place fixed by mutual agreement.
However, such meetings must be held not later than ten (10) working days after the request
has been given.

Time Off for Meetings: Any members of the Bargaining Unit on the Bargaining
Committee, the Labour-Management Cooperation Committee, the UPEI Health and Safety
Committee, the Grievance Committee, or any other committees sanctioned by the
University, shall have the privilege of attending Committee meetings held within working
hours without loss of remuneration provided that, in all cases, the efficient operation of the
University must take precedence.




ARTICLE 8 - GRIEVANCE PROCEDURE

8.01

8.02

8.03

8.04

8.05

8.06

The University recognizes the right of the Bargaining Unit to appoint or otherwise select a
Grievance Committee of three (3) members who shall be members of the Bargaining Unit.
The Personnel of such Committee shall be communicated to the University Administration
within five (5) working days of appointment.

A grievance under this Agreement shall be defined as a difference between the parties
relating to the interpretation, application, administration, operation or alleged violation of
the Agreement, including any question as to whether a matter is arbitrable.

Employee Grievance: The aggrieved employee(s), shall, within ten (10) working days of
the alleged violation of this Agreement, submit the grievance in writing to the Chair of the
Bargaining Unit Grievance Committee. If the Grievance Committee of the Bargaining Unit
considers the grievance to be justified, the employee(s) concerned, together with a member
of the Grievance Committee, shall, within five (5) working days seek to settle the dispute
with the employee(s)' Department Head.

Failing satisfactory settlement under 8.03 within ten (10) business days, the employee(s)
concerned, together with a member of the Grievance Committee shall submit to the
Associate Vice President, Human Resources & Legal, a written statement of the particulars
of the grievance and the redress sought. The Associate Vice President, Human Resources
& Legal shall hold a meeting and shall declare the Employer's position and render the
decision in writing, within ten (10) business days after receipt of the grievance.

Failing satisfactory settlement under 8.04 within five (5) working days, the Bargaining Unit
may, on giving five (5) working days’ notice in writing, notify the University of their
intention to refer the grievance to arbitration.

Policy Grievance: Where a difference arises between the parties relating to the
interpretation, application, administration, operation or alleged violation of this Collective
Agreement:

(@ The Union may submit a written statement of the particulars of the grievance and the
articles claimed to be violated, with the redress sought to the Associate Vice
President, Human Resources & Legal. The Associate Vice President, Human
Resources & Legal shall convene a meeting with the Union within ten (10) business
days following receipt of the grievance and shall declare the University's position, in
writing, within ten (10) business days after the meeting.

(b) The University may submit a written statement of the particulars of the grievance and
the articles claimed to be violated, with the redress sought, to the Chair of the Union
Grievance Committee. The Union shall convene a meeting with the University within
ten (10) business days following receipt of the grievance and shall declare the Union's
position, in writing, within ten (10) business days after that meeting.
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8.12
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8.14

8

Failing satisfactory settlement under Article 8.06, within the five (5) working day period,
either party may notify the other of its intent to refer the grievance to arbitration.

The University and the Union may mutually agree to by-pass any or all of Steps 8.06 and
8.07 of this article and go directly to arbitration.

Grievances and replies to grievances shall be in writing at all stages.

In cases of unacceptable settlement (8.03, 8.04), the grievor must state why the decision is
unacceptable.

Grievances settled satisfactorily, within the time allowed, shall date from the time the
violation occurred.

The University shall supply the necessary facilities for the grievance meeting.
The Bargaining Unit and the University reserve the right to file a grievance.

The time limits fixed under this Article may be varied by mutual consent of the parties of
this Agreement.

ARTICLE 9 - ARBITRATION

9.01

9.02

9.03

9.04

Composition of Board of Arbitration: When either party requests that a grievance be
submitted to arbitration, the request shall be made by registered mail addressed to the other
party of the Agreement, indicating the name of the nominee for its party to the Board of
Arbitration.  Within five (5) working days thereafter, the other party shall answer by
registered mail, indicating the name and address of its appointee to the Board of Arbitration.
The two arbitrators shall then meet to select an impartial Chairperson. If further time is
requested, it may be mutually agreed upon.

Failure to Appoint: If the recipient of the notice fails to appoint an Arbitrator or the two
appointees fail to agree upon a Chairperson, within five (5) working days of appointment,
the appointment shall be made by the Minister of Provincial Affairs and Attorney General
for the Province of Prince Edward Island upon request of either party.

Board Procedure: The Board may determine its own procedures consistent with present
Provincial Labour Legislation and shall give full opportunity to all parties to present
evidence and make representation to it. It shall hear and determine the difference or
allegation and render a decision within ten (10) working days from the time the Chairperson
is appointed or within such other period as the parties mutually agree.

Decisions of the Board: The decision of the majority shall be the decision of the Board.
Where there is no majority decision, the decision of the Chairperson shall be the decision
of the Board. The decision of the Board of Arbitration shall be final and binding on the
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employee, the Bargaining Unit and the University, but in no event shall the Board of
Avrbitration have the power to change this Agreement or to alter, modify, or amend any of
its provisions.

Disagreement on Decision: Should the parties disagree as to meaning of the decision, either
Party may apply to the Chairperson of the Board of Arbitration to reconvene the Board to
clarify the decision. The Board shall reconvene as soon as conveniently possible.

Expenses of the Board: Each party shall pay the fees and expenses of the Arbitrator it
appoints and one-half (%) the fees and expenses of the Chairperson.

Amending Time Limits: The time limits fixed in both the grievance and arbitration
procedures may be extended by the mutual consent of the parties to this Agreement.

At any stage of the grievance or arbitration procedure, the Parties may have the assistance
of the employee(s) concerned as witnesses and any other witnesses, and all reasonable
arrangements will be made to permit the conferring parties or the Arbitrator(s) to have
reasonable access to the Employer's premises to view any working conditions which may
be relevant to the settlement of the grievance.

Any members of the Bargaining Unit giving testimony before an Arbitration Hearing, and
one (1) CUPE 1870 representative, shall have the privilege of attending the Arbitration
proceedings during working hours without loss of wages, benefits, or seniority.

ARTICLE 10 - HOURS OF WORK

10.01 The normal work week will be the period of time from midnight Sunday to the following

Sunday at midnight.

10.02 The normal work week, except where varied by the Employer to allow for summer hours

or to meet emergencies or unusual situations, shall be as follows:

a)  Positions in the Faculty of Veterinary Medicine: Five (5), seven and one-half (7 ¥2)
hour days for a thirty-seven and one-half (37 %) hour week, exclusive of lunch breaks;

b)  Other Locations: As established by the University, either five (5), six and three
quarter (6 ¥1) hour days for a thirty-three and three quarter (33 %) hour week, or five
(5), seven and one-half (7 ¥2) hour days for a thirty-seven and one-half (37 %2) hour
week, exclusive of lunch breaks.




10.03

10.04

10.05

10.06

10

Flexible Hours of Work:

If an employee other than a shift employee requests a flexible daily hours of work system,
the Employer may authorize varied starting and finishing times and lunch periods. In all
cases, the efficient operation of the Unit must take precedence.

All Employees are Subject to Scheduling:

The hours, days of weeks, shift hours, starting and quitting times as determined by the
Employer. The Employer will give the employees at least forty-eight (48) hours’ notice of
any shift changes unless otherwise mutually agreed between the employee and the
employer.

Effective upon the signing of this Collective Agreement, a shift premium of $1.25 per hour
will be paid to those employees who work the majority of their shift between the hours
of 4:00 p.m. and 5:00 a.m. but the premium shall only apply to the hours worked
between 4:00 p.m. and 5:00 a.m.

Shift premiums, subsequent to those negotiated and contained in Article 10.05 shall
increase at the same rate as those wage rate increases negotiated by the parties during each
round of negotiations thereafter.

ARTICLE 11 - OVERTIME

11.01

11.02

11.038

11.04

All time worked before or after the employee’s regular workday and the regular work week,
or on a holiday, shall be considered overtime.

Overtime rates for work shall apply as follows:
a)  Onaregular workday: time and one-half the regular hourly rate.
b)  Onaregularly scheduled day off: double time.

Lay Off to Compensate for Overtime: Employees shall not be required to lay off during

regular hours to equalize any overtime worked. However, by mutual consent between the
Department and the employee, the employee may be allowed to add one and one-half (1%2)
days to the employee's vacation leave credits, where the employee earns overtime at the
rate of time and one-half, and the employee may be allowed to add two (2) days to the
employee's vacation leave credits where overtime is earned at the rate of double time, in
lieu of pay, for each six and three-quarters (6 %) hours of overtime worked or seven and
one-half (7 %) hours of overtime worked or eight (8) hours of overtime worked where
applicable to a maximum of fifteen (15) working days at any one time which must be taken
in the year in which the accumulation takes place.

Minimum Call Back Time: Any employee who is requested to work outside the employee's

regular working hours shall be paid for a minimum of:



b)

11

Two (2) hours at the applicable overtime rate whether or not work is performed
provided, however, the employee reports for duty in person and where the employee
was notified of such request to work overtime, during the employee's regular working
hours.

Four (4) hours at the applicable overtime rate whether or not work is performed,
provided however, the employee reports for duty in person and where the employee
was notified of such request to work overtime, outside the employee's regular working
hours.-

Article 11.04 will not apply when the overtime is continuous with and subsequent to the
normal working period.

All overtime worked shall have the prior approval of the Supervisor or Department Head.

11.05 Permanent employees of the Employer covered by this Agreement shall be given first
option at available over-time.

11.06 (a)

(b)

11.07 (a)

(b)

(©)

Permanent part-time employees described in Section 1.03 shall accumulate overtime
for work performed beyond their normal working hours in accordance with Section
11.02.

Notwithstanding the foregoing, where temporary increases in the workload of part-
time employees occur, the hours of work of part-time employees may be temporarily
increased to a schedule providing for a greater number of hours within the regular
work week; provided, however that forty-eight (48) hours’ notice of such change has
been given to the employee, that the number of hours in any one day for which the
regular rate of pay is given does not exceed the regular number of hours of other
employees in similar full-time positions. If the expanded work schedule continues
for five (5) or more working days, within any four (4) week period, the employee
shall be paid at the rate of time and one-eighth (1 1/8) of regular salary for the
expanded hours. The Employer agrees to make alternate arrangements if the
employee gives evidence of legitimate reasons for not being able to accept the
expansion in working hours.

When the University has been closed because of storm conditions and employees are
required to work, the employees shall be given equal time off in lieu at a date as
mutually agreed upon by the employee and the Employer.

The Employer will provide at the Employer’s expense a meal every four (4)
hours the employee is required to work beyond their normal work hours in
addition to the applicable overtime.

The Employer shall provide the employee with meals and lodging at the
Employer’s expense as well as safe transportation (where necessary) to and from
the lodging when the employee reasonably feels unsafe to travel home.
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11.08 On Call Provisions:

When an employee is designated by the Department Head or designate to be "On-Call",
that is, immediately available by telephone contact, radio, paging device, email, or
text/SMS, the employee shall be paid in accordance with the following schedule and
adjusted thereafter at this same rate of hourly wage increases:

(@ $12.00 - 01May21
per shift or any part of a shift where a shift is defined as:
i) eight (8) a.m. until four (4) p.m.,
i) four (4) p.m. until midnight, and
iii) midnight until eight (8) a.m.

(b) All hours actually worked by an "On Call" employee shall be paid at overtime rates
in accordance with Article 11.04(a) of this Agreement.

ARTICLE 12 - PAYMENT OF WAGES AND ALLOWANCES

12.01

12.02

12.03

12.04

12.05

12.06

Pay Days: The Employer shall pay salaries and wages (every two weeks) in accordance
with Schedule "A" attached hereto and forming part of this Agreement. On each pay day
each employee shall be provided with an itemized statement of the employee's wages,
overtime and other supplementary pay and deductions.

Assignment to Higher Classification: When an employee has been assigned by the
Department Head to work in a job of a higher classification, the employee shall be paid at
the appropriate rate for all hours worked, after having worked at least ten (10) days
(accumulative over fiscal year) including the initial ten (10) days. This clause shall not
apply to those employees where part of the job description calls for the employee to act in
the Department Head's absence from work through days off, sickness, holidays or vacation.

Equal Pay for Equal Worth: Employees shall receive equal pay for equal worth, regardless
of sex.

Pay on Transfer, Lower Rated Jobs: When an employee is assigned to a position paying a
lower rate, the employee's rate shall not be reduced but will be frozen until the rate for the
job reaches the rate being paid to the employee.

Mileage Allowance: Mileage rates paid to an employee using the employee's own
automobile for the Employer's business shall be as laid down in University policy.

Educational Allowance: The Employer shall pay the cost of an academic or technical
course requested by the Employer.
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Professional Development Fund

(@ The Employer agrees to establish a Professional Development Fund (PDF) of
$25,000.00 per annum effective May 1st, 2011. The unused funds that have not
been spent by April 30" will be carried forward for two years.

(b) A committee, composed of two (2) appointees of the Union and two (2) appointees
of the Employer, will be established to develop the terms of reference for the
administration of the Fund.

(c) The parties agree that a report and a review of the program will be conducted at the
end of each fiscal year.

Severance Notice and Pay: An employee will be given four (4) months’ notice or an
equivalent combination of notice and pay if the employee’s employment is terminated
because the Employer ceases wholly or partly the operations or merges with another
Employer or changes operating methods.

Rest Period During Overtime Hours: Where an employee is required to work overtime, the
employee shall be entitled to a ten (10) minute break for each four (4) hour period of
overtime.

ARTICLE 13 - ATTENDANCE AT WORK

13.01

13.02

13.038

13.04

Attendance of employees at their place of work shall be recorded by: Automatic time
register, attendance record register, or other such means as may be determined by the Board
of Governors or the Administration.

Each employee is required to record attendance on arrival at and departure from the place
of work in both the forenoon and the afternoon of each working day or on any other
occasion when the employee is at work. If an employee fails to record attendance, the
employee may be denied payment of salary for the work period that is incompletely
recorded.

Any employee without the authority of the Supervisor or Assistant Supervisor who:

1)  Tampers with an attendance report, or
2)  Records time on or in the register for another employee, or

3) Induces another employee to record the employee’s attendance, whether falsely or
not, on or in the register, or
4) In any manner falsifies the attendance record, is liable for dismissal.

An employee who is absent from work without prior authorization shall inform the Head
of the Department or the Assistant and shall communicate the reason for the absence to the
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Head of the Department or the Assistant as soon as possible and, in any case, within the
first hour of such absence unless it is shown that it was impossible to do so.

Any leave of absence from work for which pay may be allowed, excepting sick leave, must
be applied for and authorized by the Head of the Department or the Assistant before such
leave is taken.

When an employee returns to duty after a period of absence, the reasons for the absence
shall be entered on the appropriate leave form.

An employee who is late arriving at work shall report the reason therefore to the Head of
the Department or the Assistant. If they consider that no deduction of pay should be made
for such lateness, the paymaster's office shall be notified.

When pay is deducted for lateness, such deductions shall be made at the following rates:

1)  For lateness of 1 to 5 minutes: No deductions
2)  For lateness of 5 to 15 minutes: One-quarter hour pay.
3)  For lateness of 15 to 30 minutes: One-half hour pay.

4)  For every additional half-hour lateness or fraction thereof, an additional half-hour
pay.

During working hours, no employee shall take leave from the University Campus without
the permission of the Head of the Department or delegate. An employee leaving the
Campus with permission shall register with the Department Head or delegate giving the
following information: Name, whether personal or University business, if University
business, the location of the place, person or persons to be visited and the approximate time
of return.

ARTICLE 14 - LOST TIME

14.01

At the completion of each pay period, employees owing the University time shall have such
time deducted from their pay on a straight time basis. Such time, up to one (1) working
day in length, shall be recorded on the absent time form provided by the University. As
well, such lost time may be made up by the employee working extra time, within one (1)
pay period. The Department Head shall determine the schedule of make-up time.

ARTICLE 15 - REST PERIODS

15.01

Employees shall be allowed two (2) rest periods per day not exceeding ten (10) minutes
each, one in the first half of the shift and one in the second half.
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ARTICLE 16 - PAID HOLIDAYS

16.01

16.02

16.03

16.04

(@ For employees on a Monday to Friday work schedule, the following shall be
considered paid holidays and be paid for at the regular rate of pay to employees who
are not obliged to perform services on such days:

New Year's Day National Day for Truth and Reconciliation
Good Friday Thanksgiving

Easter Monday Remembrance Day

Victoria Day (or the day Christmas Day

proclaimed) Boxing Day

Labour Day Canada Day

Islander Day Civic Holiday (Gold Cup and Saucer Day)

and all other such days approved by special proclamation of the Federal Government
or the Provincial Government of Prince Edward Island or the Board of Governors of
the University of Prince Edward Island.

(b) For employees whose regular work week encompasses Saturday and/or Sunday as
regular working days, the following shall be considered paid holidays and shall be
observed on the calendar day on which they fall. Employees who are not obliged to
work on these days shall be paid at the regular rate of pay:

New Year's Day National Day for Truth and Reconciliation
Good Friday Thanksgiving

Easter Sunday Remembrance Day

Victoria Day (or the day Christmas Day

proclaimed) Boxing Day

Labour Day Canada Day

Islander Day Civic Holiday (Gold Cup and Saucer Day)

and all other such days approved by special proclamation of the Federal Government
or the Provincial Government of Prince Edward Island or the Board of Governors of
the University of Prince Edward Island.

To become eligible for the above paid holidays, an employee must have worked the last
scheduled shift before and the first scheduled shift after the holiday unless authorized by
the Employer to be absent on either or both such shifts.

All employees regularly scheduled to work on any statutory holiday as defined in Article
16.01 of this Agreement, shall be paid at the rate of twice the employee's regular hourly
rate on an overtime basis for all hours worked on such days, in addition to their regular

day's pay.

Permanent employees of the Employer covered by this Agreement shall be given first
option at available work on days as listed in Article 16.01 of this Agreement.
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16.05 When a day designated as a holiday coincides with an employee's day off, the University
shall grant the holiday with pay on either:

a)
b)

c)

the day immediately following the employee's day off, or
the day following the employee's annual vacation, or
be credited with an equivalent amount of time off with pay.

ARTICLE 17 - VACATIONS

17.01 Employees will be granted vacations with pay according to the following schedule:

1.

Employees with less than seven (7) full years of continuous service shall accumulate
vacation credits at the rate of .25 working days per month or fifteen (15) working
days per annum.

Employees with seven (7) or more full years of continuous service shall accumulate
vacation credits at the rate of 1.66 working days per month or twenty (20) working
days per annum.

Employees with sixteen (16) or more full years of continuous service shall
accumulate vacation credits at the rate of 2.08 working days per month or twenty-five
(25) working days per annum.

During the first six (6) months of employment, no vacation leave shall be granted but
shall be considered as accumulating during that period.

An employee appointed on the first working day of the month shall be eligible to
begin accumulating vacation credits from that date. An employee appointed on any
day subsequent to the 15th of the month shall be eligible to begin accumulating
vacation credits from the first of the month immediately following the date of
appointment.

All vacation leave must be approved by the Head of the Department or the Assistant
prior to the commencement of such leave.

Vacation periods may not be split without prior approval of the Head of the
Department or the Assistant provided, however, that employees entitled to three
weeks of annual vacation may be obliged to take two weeks only during the summer
months in order to provide more summer vacation leave for other employees of the
Bargaining Unit.

The University may, on mutual agreement, pay at straight time rates, in lieu of time
off from work, for all vacation leave credits in excess of two calendar weeks.
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9. No employee shall accumulate more than the equivalent of two year's vacation
entitlement whether through the non-use of vacation credits or leave credits in lieu of
overtime pay.

Employee’s vacation preferences shall be solicited prior to April 1, of each year and the
vacation schedule posted by April 1. Subsequent requests for vacation shall be allocated
on a first come, first serve basis. The schedule shall not be changed unless emergency
requirements of the Department force postponement of such vacation dates or unless
mutually agreed upon by the employee and the Employer.

Vacations shall be granted on the basis of length of service within the Department provided,
however, that the senior employee who splits vacation entitlement into two or more
vacation periods may only use the service preference for one period of vacation in any one
year.

Holidays during Vacation: If a paid holiday falls or is observed during an employee's
vacation period, the employee shall be granted an additional day's pay for each holiday in
addition to the employee's regular vacation time or an additional day's vacation, in lieu of
pay, upon mutual agreement between the employee and the University.

Iliness during Vacation: Sick leave may be substituted for vacation where it can be
established by the employee that an illness or accident occurred while on vacation. This
does not, however, give such employee the right to pre-empt another employee’s vacation
period.

Vacation Schedule: Vacation schedules for all employees within the Bargaining Unit shall
be posted by April | of each year and shall not be changed unless emergency requirements
of the Department force postponement of such vacation dates or unless mutually agreed
upon by the employee and the Employer.

No employee shall be required to work during the employee's scheduled vacation period.
However, should an employee agree to work, when requested, during the vacation period,
the employee shall be compensated at double time the regular rate for seven (7) hours,
whether or not the employee actually works seven (7) full hours and if the employee is
requested to work beyond seven (7) hours, the employee shall be compensated at two (2)
times the normal rate for all hours worked.

Advance Vacations

a)  Subject to subsection (b) hereof, at the request of an employee and upon approval of
his/her Supervisor or Department Head, an employee with two (2) years or more of
continuous completed service may be granted a maximum of five (5) days from the
vacation to be earned for the following vacation year.

b) If an employee has taken advance vacation and terminates employment without
having earned such advance vacation, the equivalent pay for the number of days taken
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shall be deducted from monies owing to the employee at the time of termination.

ARTICLE 18 - SICK LEAVE

Preamble:

18.01

18.02

18.03

18.04

18.05

18.06

An employee will make reasonable efforts, where possible, to contact their supervisor by
telephone, or as required by the Department Head or designate, if they will not be reporting
for their shift due to sick leave at least two (2) hours prior to the commencement of their
shift.

Sick Leave Provisions: Sick leave means the period of time an employee is permitted to
be absent from work by virtue of being sick or disabled, exposed to contagious diseases, or
because of an accident for which compensation is not payable under the Workers’
Compensation Act.

Amount of Sick Leave: Sick leave benefits will accumulate at the rate of one and one-
quarter (1 1/4) working days for each full calendar month of service up to a maximum
accumulation of one hundred and ninety-five (195) working days. Any period of sick leave
which is granted with pay shall be deducted from this accumulation.

a)  Sick leave credits will be allowed from the first day of illness. The University may
require a doctor's certificate to be presented for sick leave credits after five (5)
consecutive days;

b)  The employer shall have the right to request a doctor’s certificate to be presented,
regardless of the duration of the leave, for sick leave credits utilized in excess of
fifteen (15) days in any calendar year.

c) Ifthe Employer believes that there is sick leave abuse, the Employer may require
a doctor’s certificate at any time as a condition of sick leave.

Employees terminating their services with the University shall not be entitled to receive
accrued sick leave credit or the pay thereof.

Permanent and probationary employees may be provided with an advance of sick leave
credits, up to a maximum of fifteen (15) days, to cover periods for which they do not have
sick leave accumulation.

To qualify for an advancement of sick leave credits, the following conditions must be met:

a) the employee must be under a medical doctor's care,

b) it must be shown that the employee has not misused previously advanced sick leave
credits within this contract,
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c) approval of the Personnel Department must be obtained, and

d) the decision to advance sick leave credits will not be refused by the University in an
arbitrary and discriminatory manner.

Sick leave credits earned subsequent to an advancement of credits shall be applied against
advanced credits; however, an employee may request a further advance before all
previously advanced credits have been repaid provided the total outstanding balance will
not exceed fifteen (15) days.

Employees, whose employment is terminated for any reason other than death, layoff or
permanent disability, and who have not repaid all advanced sick leave credits, shall
reimburse the Employer in an amount equal to the benefits granted.

If an employee becomes incapable of performing the regular normal duties of the
employee's classification through accident or illness, the University will, if suitable
employment is available, provide such employment as the employee is capable of
performing, if another employee is not thereby displaced. If alternate suitable employment
is not available, the employee will be placed on layoff status. This provision shall not apply
to any employee who is eligible for payment under a disability plan or who qualifies for
benefits under the Employment Insurance Act until such benefits have expired. Nothing in
this clause (18.09) derogates from the applicability of Workers Compensation or the sick
leave provisions of the Collective Agreement.

ARTICLE 19— LEAVE OF ABSENCE

19.01

19.02

19.03

When the requirements of the Department will permit, employees may be allowed leave of
absence, without pay, not exceeding ninety (90) days in any one calendar year. Leaves of
absence must be authorized in writing and the Bargaining Unit shall be notified of any
employees on authorized leave. Where the fringe benefits plans allow, the employee may
remain covered by these plans by paying both the employee and employer cost. Employees
on leave of absence under Article 19.01 shall continue to accumulate seniority.

An employee may request a leave of absence, not to exceed one (1) year, without pay and
without loss of seniority. Such a request shall be in writing and be granted provided that
the efficient operation of the Department or Unit takes precedence.

While on such extended leave of absence, an employee shall retain but shall not continue
to accumulate all accrued benefits and shall continue to accumulate seniority benefits under
this Collective Agreement. Where the fringe benefit plans allow, the employee may remain
covered by these plans by paying both the employee and the Employer cost.

In the event that an extension of a leave of absence without pay is granted for a period
beyond one (1) year, the employee shall accumulate seniority for the first year only.

For Bargaining Unit Business: Where permission has been granted to a Representative of
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the Bargaining Unit to leave the employee’s regular duties temporarily in order to carry out
negotiations with the Employer, or with respect to a grievance, the employee shall suffer
no loss of pay on regular wages for the time so spent.

Should the Executive of the Union so request, any member may be permitted a reasonable
amount of time off without pay, in order to transact legitimate Union business as a
Representative of the said Union. The employee will have their pay continue and the
Union will reimburse the Employer all costs for the employee.

Bereavement Leave:
a)  An employee shall be granted ten (10) working days leave without loss of salary or
wages in the case of death of a spouse, common-law spouse, or child.

b)  An employee shall be granted five (5) working days leave without loss of salary or
wages in the case of death of a parent, sibling, or fiance(é).

c) Anemployee shall be granted three (3) working days leave without loss of salary or
wages in the case of death of a grand-parent, parent-in-law, sibling-in-law, child-
in-law, grand-child, or any second-degree relative who has been residing in the same
household.

d)  Where the burial or funeral occurs outside the Province, such leave may be extended
to a maximum of five (5) working days to allow travel time provided the employee
shows that the employee did, in fact, leave the Province to attend such service.

e) Bereavement leave may be split and used in multiple periods equal to the total
allotted time for which an employee is eligible. This includes immediately
following a death but may also be taken within 14 months from the date of death
for the purpose of commemorating the deceased in accordance with religious or
cultural beliefs and informal or formal ceremonies.

f)  Should an employee require additional time for bereavement, requests will be
made to their supervisor.

Employees, upon application to their Supervisor and upon reasonable proof thereof, shall
be granted one (I) day bereavement leave for funeral duties without loss of salary or wages.

Also, employees upon application to their Supervisor and upon reasonable proof thereof,
shall be granted one (l) day bereavement leave with pay, for any second degree relative
(e.g. uncle, aunt, first cousin) not covered by Article 19.05.

Education leave may be granted on an individual basis at the discretion of the Employer,
this discretion shall not be applied in an arbitrary or discriminatory manner. Any benefits
based on service and seniority shall be retained but not accumulated. When the employee
returns, they shall be placed in a position equivalent to that which they held prior to the
education leave.

Leave of absence with pay and without loss of seniority shall be granted to allow employees
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time to write examinations to improve qualifications provided the taking of such
examinations is requested by the University.

Paid Jury or Court Witness Duty Leave: The Employer shall grant leave of absence without
loss of seniority benefits to an employee who serves as a juror or witness in any court. The
Employer shall pay such an employee the difference between the normal earnings and the
payment he received for jury service or court witness, excluding payment for travelling,
meals or other expenses. The employee will present proof of service and the amount of
pay received. Time spent by an employee required to serve as a court witness in any other
matter arising out of employment shall be considered as time worked at the appropriate rate
of pay.

Emergency Leave: An employee may be allowed up to six (6) days per annum, paid leave
of absence, when the employee requests such leave for good and sufficient cause. Such
leave shall be granted at the discretion of the Employer.

Absence due to weather or travel conditions shall be considered grounds for emergency
leave provided there is an applicable police or Department of Public Transportation
advisory not to travel and the employee has reported the absence in the proper manner.

An employee shall be granted up to five (5) working days leave per annum without loss of
salary or wages in the case of serious illness of a parent, spouse, sibling, child, grandparent,
parent-in-law, sibling-in-law, child-in-law, grand-child, common-law spouse, fiancé(e) or
any second degree relative who has been residing in the same household. A medical
certificate signed by a qualified practitioner may be required after two (2) consecutive days.

19.12 (a) At the written request of the Union, and where operational requirements permit, the

19.13

University shall grant leave of absence with pay for members delegated by the Union
Executive or the membership to attend CUPE or Labour sponsored educational
courses, lectures, workshops, committee meetings, or conventions. The total number
of days available under this clause will be fifteen (15) days per calendar year. The
Union will reimburse the Employer for all additional days. The Union shall
request such leave of absence at least ten (10) working days in advance of the
proposed leave date(s).

(b) An employee elected to or selected by the Union to a provincial or federal body of
CUPE, to the Federation of Labour or to the Canadian Labour Congress and on whose
behalf the Union makes a written request for a leave of absence from their work, with
a minimum of two (2) weeks’ notice to the Employer, shall be granted leave of
absence without pay of up to two weeks. In the case where the leave of absence
period requested exceeds two (2) weeks, a minimum of four (4) weeks’ notice shall
be required. The employee shall retain their benefits and continue to accumulate
seniority during this period. The employee will have their pay continue and the
Union will reimburse the Employer for all costs for the employee.

Employees who qualify for benefits pursuant to the requirements for Compassionate Care
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Benefits under the Employment Insurance Act, shall be granted leave of absence without
pay of up to eight (8) weeks. During the leave the employee will continue to accumulate
all benefits and seniority under this collective agreement. If the employee chooses to make
contributions for the period of the leave to the pension or benefits plan, the Employer will
pay the Employer’s contributions for the same period. On return from leave, employees
will be placed in their former position.

The employee may request an extension to the leave, in writing, should circumstances
warrant. Such extension shall be treated as a leave of absence without pay.

19.14 The Employer recognizes the rights of employees to participate in public affairs. Therefore,

19.15

19.16

upon written request, the Employer will grant leave of absences without pay but without
loss of seniority so that employees may be candidates in a Federal, Provincial, or Municipal
election.

Any employee elected to public office, shall be granted leave of absence without pay or
loss of seniority by the Employer for a period of up to one (1) year. Such leave shall be
renewed each year, upon request, during their term of office. The leave of absence shall not
exceed one term or five (5) years, whichever is greater.

Presidential Leave: The Employer shall provide to the President of the Union a
reduction in work time (equivalent to one and one-half days (1 %2) a week) to carry out
the day-to-day operations of the Union. For these one and one-half days (1 %) per
week, the Union President shall conduct this business outside their regular
employment workspace (e.g. not at their regular desk, cubicle, department, lab, etc.)
The one and one-half days (or its equivalent) shall be mutually agreed in writing by
the Parties. The Employer will have the Union President’s pay continue and the Union
will reimburse the Employer 50% of all costs for the employee arising out of this
Presidential leave.

ARTICLE 20 - SENIORITY

20.01

20.02

20.03

Seniority defined: Seniority will be shown in two categories:

1. Employment Seniority: Length of employment with the University.
2.  Classification Seniority: Length of employment in a particular classification.

The length of employment with the University, regardless of classification, will be
recognized in the following matters:

1. Vacations

2. Leaves of absence

3. Lay-offs and Recalls

4. Any matter not specifically applicable to classification seniority.

The length of employment within a classification will be recognized in the following
matters:
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Promotions
Training
Transfers
Demotions

NS

Seniority List: The Employer shall maintain a seniority list showing the date on which
each employee's employment commenced, the classification and salary level currently
held, amount of full time service in the University employ, and the amount of seniority
accumulated in the CUPE 1870 Bargaining Unit. The Employer shall supply the Union
with, and post copies of this list by April 30 of each calendar year on the employee intranet
only. Hard copies of the seniority list shall be provided to CUPE Local 1870 members
in good standing upon request to the Employer.

Loss of Seniority: An employee shall not lose seniority rights if the employee is absent
from work because of sickness, accident, lay-off, or leave of absence approved by the
Employer. An employee shall lose all seniority rights in the event:

1.  The employee is discharged for just cause and not re-instated.

2. The employee resigns in writing and does not withdraw within two (2) days after the
Employer receives the letter of resignation.

3. The employee is absent from work in excess of one (1) working day without notifying
the Employer unless such notice was not reasonably possible.

4.  Following a lay-off, the employee fails to return to work within five (5) working days
after being notified by registered mail to do so, unless through sickness or other just
cause. It shall be the responsibility of the employee to keep the Employer informed
of the employee's current address.

5. Notwithstanding 4 above, employees may refuse a recall to work, without prejudicing
her/his right to recall in the future, where such recall is for a period of less than ninety
(90) days duration.

6.  Anemployee on layoff shall retain seniority rights, including the right to recall, for a
maximum of five (5) years from the date of layoff, subject to the conditions stated in
Article 21 Lay-off and Recall and in Appendix D.

Transfers and Seniority Outside of the Bargaining Unit:

No employee shall be transferred to a position outside the Bargaining Unit without the
employee's consent. If an employee is transferred to a position outside of the Bargaining
Unit, the employee shall retain all seniority accumulated up to the date of leaving the Unit,
but will not accumulate any further seniority.

An employee shall have the right to return to a position in the Bargaining Unit during the
employee’'s trial period. If an employee returns or is returned to the Bargaining Unit, the
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employee shall be placed in a job consistent with the employee's seniority. Such return
shall not result in the lay-off or bumping of an employee holding greater seniority.

If the position occupied by an employee in the Bargaining Unit becomes an excluded
position, that employee shall continue to accumulate seniority within the Bargaining Unit
for a period of one (1) year from the date of exclusion. If the employee remains in the
position after the one year period, the provisions of clause 20.06 shall apply.

Permanent part-time and sessional employees shall accumulate seniority on a pro-rated
basis (effective May 1, 1993).

When the term of employment for which casual, temporary, grant, and replacement
employees have been hired, has been completed and the employee is subject to layoff, the
casual, temporary, grant or replacement employee shall not be entitled to exercise any
accumulated seniority to displace another employee.

ARTICLE 21 - LAY OFF AND RECALL

21.01

21.02

21.03

21.04

21.05

Layoff shall mean:

the termination or a permanent reduction in regular hours of employment of a probationary
or permanent, part-time or sessional employee due to:

a) alack of work; or

b) areduction or a discontinuation of a service or services.

Employees shall be laid off in the reverse order of their Employment seniority, provided
the employees retained are qualified to do the work. Employees shall be recalled to work
in order of their Employment seniority provided they are qualified to do the work.

The Employer shall notify any employee subject to lay off four (4) months before the layoff
is to be effective. If any notified employee does not have the opportunity to work four (4)
months after the notice of layoff, payment shall be made in lieu of work for that part of the
four (4) months during which work was not made available.

An employee who is subject to lay-off shall have the choice to either:

accept a permanent severance and receive a severance allowance in accordance with Article
30; or

accept the layoff and be placed on a recall list; or
exercise his or her bumping rights.
The employer shall provide the employee with a written notice of the options, with a copy

of the notice sent to the President and Secretary of CUPE local 1870. The employee shall
respond in writing within fifteen (15) working days of receipt of the notice indicating his
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or her choice.

Employees who are on layoff or under notice of layoff, shall be, if qualified, appointed
without competition to a vacant position in their former classification and level, provided
the hours of work are equivalent, in accordance with Article 21.09 1. Notwithstanding
Avrticle 23, this vacant position shall not be posted.

Bumping

21.07

21.08

21.09

21.10

21.11

21.12

Recall

21.13

Subject to Appendix D, an employee who is subject to lay-off and who has chosen the
option of bumping will be given the opportunity of displacing (bumping) an employee in
the bargaining unit who has less Employment seniority in the following order, provided the
senior employee is qualified to do the work:

1%t in the same or comparable rate of pay within the employee’s own classification
2"%:in the same or comparable rate of pay in another classification

39:  alower rate of pay, within the employee’s own classification

4™ a lower rate of pay, in another classification

In cases where the position chosen has a lower number of hours of work per week than the
employee’s previous position, the employee will receive the hourly rate of pay and the
regular weekly hours of work of the new position.

For the purpose of applying the bumping provisions for this Article:

1. A position which is thirty-three and three quarters (33.75) hours per week and one of
thirty-seven and a half (37.5) hours per week shall be deemed as equivalent, full-
time.

2. an appointment of three quarter (.75) FTE (Full-Time Equivalent) shall be considered
as equivalent full-time.

A part-time employee cannot displace a full-time employee with less seniority.

The employer shall provide the employee with a copy of the current seniority list. The
employee shall respond in writing within fifteen (15) working days of receipt of the notice
indicating his or her choice. In all cases, the employee must be qualified to perform the
work.

The employee who is displaced through bumping shall, in turn, be given notice of layoff
and shall proceed in accordance with the rights and obligations of Article 21, and so forth,
until such time as there is no further displacement.

Sudden and unexpected short term vacancies and replacements of less than fifteen (15)
working days may be filled at the discretion of the Employer. However, upon indicating
their interest in writing, employees on lay off who wish to be considered for such short
term employment shall receive first opportunity for appointment, provided they meet the
qualifications. With the exception of the circumstances outlined earlier in this paragraph
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(21.13), no new employees shall be hired until all laid off employees have been given the
opportunity to return to work.

Employees who are laid off and are on the recall list are entitled to apply for any job
vacancies arising out of job postings.

Subject to Article 21.22, an employee on lay-off shall retain seniority rights earned to the
date of lay-off, and shall retain right to recall for a maximum of five (5) years from the date
of the lay-off. For further clarity, employees on lay off by virtue of having their hours of
work reduced, but who remain employed with the University on an on-going basis, shall
not lose seniority rights after five (5) years as referenced in this paragraph (21.15) and shall
continue to accumulate seniority based on their hours worked. However, these employees
will be subject to the loss of the right to recall after five (5) years from the date of lay-off
in the event that they have not exercised that right.

With the exception of seniority accumulated to the date of lay-off, all employee benefits
shall cease from the date of lay-off. However, employees on lay off shall have the right to
continue their Supplementary Health Care Benefits by paying the full cost of the premiums
during their layoff. Should a laid off employee choose to opt out of the Supplementary
Health Care Benefits, they shall not have the opportunity to return to the Supplementary
Health Care Benefits Plan until they are recalled, and return to work. Such return to the
Plan will be subject to the conditions of the Plan at that time.

Recall rights shall exist for a period of five (5) consecutive years and shall lapse if the lay-
off lasts more than five (5) consecutive years.

The Employer shall notify the employee being recalled, in writing, requiring proof of
delivery to the last address on file. The notification shall state the position to which the
employee shall be eligible to be recalled and the location, date and time at which the
employee is to return to work.

It shall be the employee’s responsibility to keep the employer informed of the employee’s
current qualifications and current address.

The employee shall notify the Director of Human Resources of acceptance within five (5)
working days after receiving the recall notice.

Loss of Seniority and Recall Rights

a)  Employees on recall are subject to the rights and obligations of provisions of Article
20.05. Where an employee fails to notify the employer or to return to work in
accordance with the recall notice without just cause, he or she shall lose all seniority
and shall be deemed to have quit the employ of the University and any Supplementary
Health Care benefits shall cease.

b)  Employees may be recalled to a position for which they are qualified:
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e in the same or comparable rate of pay within the employee’s own classification;
or

¢ inthe same or comparable rate of pay in another classification; or

e alower rate of pay, within the employee’s own classification; or

o alower rate of pay, in another classification.

c) Notwithstanding 21.21 b) and 21.06, employees who are offered recall to a position,
which would result in a permanent reduction in their regular hours of employment,
as laid out in Article 21.01, shall have the right to refuse such recall without
affecting their recall status. Should the laid off employee accept a recall under this
paragraph then they shall be taken off the recall list.

Recall to Temporary Employment

a) In the case where an employee on lay-off is recalled and accepts the recall for a
temporary period of less than ninety (90) calendar days, the period worked shall be
counted towards his or her seniority. The recall period shall be suspended for the
period of the term employment, but shall resume when employment ends and the
employee is once again on lay-off.

b)  Employees who are recalled for temporary periods of work in excess of ninety (90)
days and are subsequently laid off shall have their recall rights renewed for a period
of five (5) consecutive years.

c) Employees who are recalled for temporary periods of work shall not require a notice
of lay-off when the recall is for a specific period and the lay-off date is predetermined
and announced at the time of the recall.

Employees shall receive a Severance Allowance based on their actual annual salary at the
original date of layoff, at the conclusion of the layoff period or when there is a permanent
severance, whichever is sooner.

ARTICLE 22 - PROBATION

22.01

22.02

Probationary Period: A new employee hired on a permanent basis into any classification
covered by this Agreement will be on probation for a period of six (6) months following
the date of employment. A new employee working through the probationary period shall
be regarded as coming within the scope of this Agreement except that the employee may
be released from employment without recourse to the grievance procedure.

The University reserves the sole right to make the decision regarding the retention or
release of an employee at any time during the probationary period but agrees to notify the
employee and the Union no later than ten (10) working days prior to the end of the period
if termination or extension action is to be taken. The probationary period may be extended
for reasons given for an additional sixty (60) days by written agreement among the
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employee, the Union, and the University.

22.03 In the event that a probationary employee’s absence(s) or breaks of service exceed five (5)
days, the employer may extend the probationary period by an equivalent number of days.

22.04 A probationary employee who is the successful applicant for a subsequent position, shall
serve a new and separate probationary period for the new appointment.

22.05 Probationary employees shall not be considered for any posted position ahead of permanent
full-time, permanent part-time or replacement, grant and temporary employees with more
than one year of continuous service as defined in Article 20.10 of Appendix “D”.

ARTICLE 23 - PROMOTIONS AND STAFF CHANGES

23.01 Job Postings:

1)

2)

3)

a)

b)

(a)

(b)

When a vacancy occurs or a new position is created inside the Bargaining Unit,
the Employer shall post notice of the position on the UPEI web-site and on the
Human Resources bulletin board for a period of at least one (1) week.

The Employer agrees to maintain a list serve group for those employees who
wish to have all postings sent to them via e-mail. Employees will need to
subscribe to the list serve group in order to receive electronic posting
information.

When a new, permanent position is created within the Bargaining Unit, the
Employer will have the position evaluated by the Job Evaluation Committee in
order to calculate the point value for the position. The point value and the
classification series will determine the salary level for the job.

When a new replacement, grant or temporary/term position within the
Bargaining Unit is created that is essentially the same as a position that already
exists, the new position shall be assigned the same classification as the existing
position. For all other new replacement, grant or temporary/term appointments,
the Employer shall, within six (6) months of the appointment, prepare, sign and
submit a Job Fact Sheet to be evaluated in accordance with this Article and the
pay rate shall be adjusted retroactive to the incumbent’s date of appointment to
the position, or as provided in Appendix D. In the event that the classification is
lower than the appointment classification, the incumbent’s rate of pay shall
remain in place until the end of the term period, but shall be adjusted to the
evaluated classification for any subsequent renewals or extensions.

When a vacancy is declared within the Bargaining Unit by the Employer, the position
will be open to competition within fifteen (15) working days of such declaration.
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4) Permanent or term vacancies in the bargaining unit shall be processed as
follows:

a) Pool 1: All University employees who are permanent or term with service of
one (1) year or more

b) Pool 2: All University term employees with service less than one (1) year and
all external applicants

Information in Postings: Such notice shall contain the following information:

Nature of position, qualifications, required knowledge and education, skills, shift, wage or
salary rate or range and the Union name and Local number of the bargaining unit which
represents the position, where applicable.

Such qualifications and requirements shall be those necessary to perform the job function
and shall not be established in an arbitrary or discriminatory manner.

In promotion and demotion, qualifications and ability to perform the work required shall
be a determining factor. Where qualifications and ability to perform the work required are
equal, then seniority shall be the deciding factor. Ability to perform the work required shall
be determined by management.

Trial Period: The successful applicant for a promotion or transfer shall be placed on trial
for a period of six (6) months. Conditional on satisfactory performance, such trial
promotion will become permanent after the period of six (6) months.

In the event the successful applicant proves unsatisfactory in the position during the
aforementioned trial period or, if the employee is unable to perform the duties of the new
job classification, the employee shall be returned to the former position and appropriate
step on the salary scale, or to a comparable position if the former position is not readily
available, without loss of seniority. By mutual written agreement, the trial period may be
extended an additional sixty (60) days.

Any other employee transferred or re-classified because of the return of an employee to the
employee's former position, through clause 23.04 above, shall be returned to the former
position and appropriate step on the salary scale, or to a comparable position if the former
position is not readily available, without loss of seniority.

Promotions Requiring Higher Qualifications: In case of promotion requiring higher
qualifications and no qualified employee is available, the Employer shall give consideration
to the senior employee who does not possess the required qualifications, but is preparing
for qualification, prior to filling of a vacancy. Such employee will be given an opportunity
to qualify within a reasonable length of time, as determined by the University, and if the
required qualifications are not met within such time, the conditions of return, as outlined in
clauses 23.04 and 23.05 above, shall apply.
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Union and Employee Notification: Within seven (7) calendar days of the date of
appointment to a vacant position, the name of the successful applicant shall be posted in a
prominent place. The Union shall be notified of all appointments, hirings, lay-offs,
transfers, recalls and terminations of employment.

Where an employee is an unsuccessful applicant for a job vacancy or a new position, within
the Bargaining Unit, that employee shall be notified at the same time as the successful
candidate.

a) In the event that the status of a position occupied by a temporary/term employee
changes from term to a permanent position, the incumbent shall also receive a
permanent appointment, provided the employee has a minimum of five years of
seniority.

b)  Any employee who has served in the same term position for five (5) years of
continuous service as of May 1, 2022, will receive a permanent appointment
effective three (3) months following the date of signing of this Agreement.

c¢) On May 1 of each subsequent year, any employee who has served in the same
term position for five (5) years of continuous service as of May 1, will receive
a permanent appointment as of May 1 of that year.

d)  The application of this article shall result in the waiving of the posting provisions
of Article 23 and the recall provisions of Article 21.

e)  This article does not apply to “grant employees” or to employees who are
backfilling a CUPE 1870 permanent position on a term basis.

ARTICLE 24— JOB EVALUATION

24.01 Job Evaluation

The Union Executive shall have access to the Aiken Plan used by UPEI for Job Evaluation
to assist in facilitating employee training in the Job Evaluation process.

The Union Executive shall be provided the point totals for all positions evaluated under
this job evaluation process. The Union understands that this point total information is
confidential and will not be disclosed to the general membership of the Union.

A position may be submitted for review when:

a) an employee believes that the duties have changed sufficiently to warrant a review,
or

b) the employer recognizes that the position has changed, or wishes to change some
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duties sufficiently to warrant a review

24.02 The following procedure shall be followed when making a request for review:

a)

b)

c)

d)

9)

h)

)

unless it is clear that an injustice will result, a request for review will not proceed
within one (1) year of a prior review.

the employee shall advise his or her supervisor and Department Head in writing,
citing the basis on which the review is being requested.

at the employee’s request, the Department of Human Resources will provide the
Job Fact Sheet (JFS) and the scores assigned to each of the factors under the Aiken
Plan, the Classification Level, and the date, of the last review of the Job Fact Sheet
provided for the position within ten(10) working days.

the employee will check the Job Fact Sheet for completeness and accuracy of duties
assigned by the Employer. If changes are warranted an updated or a new Job Fact
Sheet shall be completed, highlighting the changes, and submitted to the supervisor
for completeness and department head for review.

both the supervisor and the Department Head shall review and sign the Job Fact
Sheet prior to submission and shall be able to add their comments regarding the
accuracy and completeness of the information contained in the Job Fact Sheet.

the employee shall be given the opportunity to see and respond to the comments of
the supervisor and the department head before the position is submitted for review.
The Employee, Supervisor, and department head will try to resolve any
discrepancies prior to submission for review. In the event a discrepancy cannot be
resolved, both employee and supervisor shall be entitled to include additional
information to the evaluation committee, provided such additional information has
been reviewed by both the incumbent employee and the supervisor.

the Job Fact Sheet along with the employee’s written request shall be forwarded to
the Human Resources Department.

the Department of Human Resources shall coordinate the process.

The Union and the Employer, through the Human Resources Department, shall
conduct such investigation as necessary to ensure the accuracy of the JFS and its
conformance to University job evaluation standards and in doing so may conduct
interviews with the supervisor and/or department head and/or the employee.

Any additional information obtained during the joint investigation shall be provided
to the supervisor, department head and the employee. Such information will form
part of the information provided for job evaluation to the Review Committee.

24.03 Job Evaluation Committee

The Job Evaluation Committee shall be composed of seven (7) representatives of CUPE
1870, seven (7) representatives of the University Administration. Alternates from any
group may serve as required on the Committee, but any member of the Job Evaluation
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Committee must have been trained in job evaluation. The employer will arrange and pay
for the training. From this Committee two (2) separate panels shall be struck.

a)

b)

c)

1. A Review Panel of two (2) CUPE 1870 employees and two (2) employees
from University Administration.

2. An Appeals Panel of two (2) CUPE 1870 employees, two (2) employees
from the University Administration.

No Representative shall sit on both the Review Panel and the Appeal Panel for any
one particular Job Fact Sheet analysis.

The Committee members will be appointed for a three (3) year period, renewable.

24.04 The system of review will consist of:

a)

b)

d)

the completion and review of the Job Fact Sheet, including any updates and
additional information.

evaluation of the JFS by members of the Review Panel using the Aiken Plan,
including consideration of information provided under 24.02. If the Review Panel
determines that it needs additional clarification, the JFS shall be referred to Human
Resources for further joint Union and Employer investigation and report. Both
employee and supervisor shall be informed of any changes. Scores are
established for the individual factors by consensus agreement. In the event of
failure to reach consensus, the decision will be by majority vote of the Review
Panel. If no majority decision is reached, one additional representative, selected at
random from available Job Evaluation Committee representatives, will participate
with the Review Panel for that position and decisions will be by majority vote for
all factors.

sending Review Panel results to the Vice-President, Administration and Finance by
the Review Panel for budget approval.

notification to the employee by the Department of Human Resources of the scores
assigned to each of the factors under the Aiken Plan, including rationale for any
changes, the Classification Level, the effective date, and any change in the
classification title assigned to his/her position. In the event that the Review Panel
determines that the JFS describes duties that are inconsistent with the duties
required by the position, the Review Panel will inform the employee and their
Supervisor in writing.

the right of an employee to appeal the decision of the Review Panel by requesting
in writing that the Job Fact Sheet be evaluated by the Appeal Panel, as set forth in
article 24.05.



33

24.05 Joint Job Evaluation Appeal Procedures

1)

2)

An Employee has the right to appeal the results of their classification review.

For an appeal to be considered:

a)

b)

an employee requesting appeal must complete the Request for Appeal of Job
Evaluation Review Results form.

the Request for Appeal of Job Evaluation Review Results form must indicate
the reason for appeal of the evaluation review based on specific criteria as
laid out in the Aiken Plan.

an appeal shall not be submitted to, or considered by, the Appeal Panel:

(i) Unless procedures governing a request for review, have been followed.

(i) On the basis of new information which differs from the information
provided for the initial review by the Review Panel.

The appeal will proceed as follows:

a)

b)

the Job Fact Sheet shall be evaluated by members of the Appeal Panel using
the Aiken Plan. Initial scores shall be established for individual factors by
consensus agreement. In the event of failure to reach consensus, one
additional Job Evaluation Committee representative shall be selected at
random to join the panel and the decision shall be by majority vote of the
Appeal Panel.

the Review and Appeal Panels scores shall be compared. However, to
prevent bias, the Appeal Panel must not know the specific Review Panel
factor scores for an appealed position until after the appeal factor scores have
been generated. If the Appeal Panel scores are different from those of the
Review Panel, both panels would mutually examine the justification for the
respective factor value assessments.

the Appeal Panel shall decide the final scores.

The Appeal Panel results shall be sent to the Vice-President, Administration
and Finance for budget approval.

notification to the employee shall be provided by the Department of Human
Resources indicating the scores assigned to each of the factors under the
Aiken Plan, including rationale for any changes, the Classification Level,
the effective date, and any change in the classification title assigned to
his/her position.



34

f) In the event that the Appeal Panel determines that the JFS describes duties
that are inconsistent with the duties required by the position, the Appeal
Panel will inform the employee and their Supervisor in writing.

24.06 Time Lines

a)

b)

c)

d)

Employees may submit requests for review semi-annually by June 30" and
December 31% respectively. Employees must submit their completed JFS to their
department head at least 30 calendar days in advance of the semi-annual deadline.
Any resulting change shall be effective from the first day following the semi-annual
deadline; i.e., January 1% for December 31 and July 1% for June 30™.

the Review Panel shall meet, consider, and respond to the application within one
hundred and twenty (120) calendar days of the semi-annual deadline.

the employee shall have thirty (30) calendar days from receipt of written
notification of results, to file an appeal to Human Resources.

the Appeal Panel shall meet and respond within ninety (90) calendar days of the
filing of an appeal.

24.07 If the Employer requests a Job Evaluation and the Employee’s position is re-classified at a
lower level, the employee shall continue to be paid at their current rate of pay, benefits, and
receive all future negotiated increases. If the position is filled at a later date, the new
incumbent will be paid the job’s current rate of pay for the assigned level.

24.08 If the employee requests the Job Evaluation, and the employee’s position is re-classified at
a lower level, the employee’s rate of pay shall not be reduced but shall be frozen until the
rate of the job reaches the rate being paid to the employee.

24.09 The Employer and the Union shall jointly provide a refresher training for the Job
Evaluation Committee members every three (3) years.

ARTICLE 25 - INSURANCE

25.01
(@)

(b)

The Supplementary Health Care Plan is governed by a Joint trusteeship. It is the
trustees who will manage the plan and any participation and/or consultation with
the union will take place within the terms of the trustee agreement signed by the
parties.

Changes in these policies will be made only after consultation with the Bargaining
Unit. For all joint benefits other than the Supplementary Health Care Plan there
shall be a Joint Benefit Advisory Committee or other advisory committee set up by
the University whose function it is to consider changes in University policy relative
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to insurance coverage. A union representative will be invited to actively participate
on any such committees.

@) The cost of the premium for the Supplementary Health Care Plan shall be shared
on the basis of 50% employee and 50% employer, for the cost increases that occur
after the effective date (October 12, 2001) of the Memorandum of Agreement on
Group Insurance appended to this collective agreement.

(b) Sessional employees may continue Supplementary Health Care Plan coverage
during the sessional period they are not regularly working at their own expense in
accordance with the provisions of the Plan.

Supplementary Health Care Plan coverage will be paid for by the University for past retired

members on the basis of whatever cost sharing was in effect at the time of their retirement.
For all employees who retire on or before April 30, 2025, the following full cost share
shall apply:

Retiree single: 11.40%
Employer Single: 88.60%

Retiree family: 11.04%
Employer family: 88.96%

For all employees who retire after April 30, 2025 the following cost share will apply
to all eligible future Retirees:

Retiree: 25%
Employer: 75%

All employees who are eligible for post-retirement benefits as of Date of Signing will
be paid lump sum of $3,000.

25.04 Grant Employees shall only be enrolled in such Supplementary Health Care and Insurance

Plans for which they are eligible.

25.05 The Memorandum of Agreement for the establishment of the UPEI Health Care Trust,

signed by the parties on October 12, 2001, remains in effect, unless otherwise mutually
agreed by the parties to the memorandum of agreement.
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ARTICLE 26 - SAFETY AND HEALTH

26.01

26.02

26.03

Cooperation on Safety: The Bargaining Unit and the Employer shall cooperate in
continuing the perfecting of regulations and obtaining proper equipment which will afford
adequate protection to employees.

Injury Pay Provisions: An employee who is injured during working hours and is required
to leave for treatment or is sent home as a result of such injury, shall receive payment for
the remainder of the work day at the employee's regular rate of pay, without deduction from
sick leave, unless a doctor or nurse states that the employee is fit for further work on the
shift.

Union Health and Safety Committee: In order to promote the Occupational Health and
Safety of employees, the Employer acknowledges the right of the Union to have a
representative and an alternate on the UPEI Joint Occupational Health and Safety
Committee. The Union shall notify the Employer in writing of the names of each
Representative.

ARTICLE 27- GENERAL CONDITIONS

27.01

27.02

27.03

27.04

Bulletin Boards: The Employer shall supply bulletin boards which shall be placed so that
all employees in the Bargaining Unit will have access to them and upon which the
Bargaining Unit shall have the right to post notices of meetings and other notices as may
be approved by the Employer.

Plural or Feminine Terms May Apply: Whenever singular, gendered language is used in
this Agreement, it shall be considered as if the plural, gender-neutral language has been
used where the context of the party or parties hereto so require.

Legal Fees: The Employer shall pay all legal costs for any action initiated against an
employee by virtue of the performance of the employee's employment duties.

Part-time and sessional employees shall be eligible to participate in the following
University programs and under the stated conditions:

@ Tuition fees - one (1) undergraduate course per semester at no cost.
(b) Bookstore discount - under the same conditions as full-time employees.

(c) Veterinary Teaching Hospital supplies and services - under the same
conditions as full-time employees.

(d) Sports Centre facilities - upon payment of the fee applicable to other
employees.
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27.05 Tuition Waiver:

The Spouse and Dependent(s) of:
e Permanent Employees (including Sessional Employees as defined in the
Collective Agreement) with a yearly FTE 0.50 or greater;
e Temporary (term) employees, as defined in the Collective Agreement, with a yearly
FTE 0.50 or greater and greater than one (1) year of continuous service;

Shall be eligible to apply for a (50%) fifty percent tuition discount for all courses offered
by UPEI in any undergraduate program. The waiver shall be calculated based on the cost
of a regular undergraduate course to a maximum lifetime total of 120 credit hours per
student.

The tuition waiver for eligible part-time Permanent and Temporary (term) Employees will
be pro-rated according to the yearly FTE.

Grant Employees are not eligible.

“Spouse” shall mean a person who either is legally married to an Employee or cohabits
with the Employee for at least twelve (12) months in a conjugal relationship.

“Dependent(s)” are defined as a child (through birth, adoption or legal guardianship) of an
Employee, who is under 26 years of age at the start date of the semester.

27.06 Performance Evaluation

(@ A copy of any completed evaluation which is to be placed in an Employee’s
file shall first be reviewed by the Employee. The Employee shall initial such
evaluation as having been read and shall have the opportunity to add his/her
views to such evaluation prior to it being placed in his/her file. Each
employee shall have reasonable access to his/her file for the purposes of
reviewing any evaluation notations contained therein in the presence of
her/his supervisor and/or or a personnel officer in the Human Resources
Department. A copy of the evaluation will be provided to the employee at
time of signing.

(b) All performance evaluations shall be in writing and based solely on the
duties associated with an Employee’s work assignment. The Employee shall
be provided the opportunity to append any information to the file which the
employee feels is relevant to the evaluation process.

(c) When the performance evaluation is completed by the Supervisor, the
Employee shall have five (5) working days to review and respond to the
evaluation. Should the employee ultimately disagree with the evaluation
they shall have the right to grieve that evaluation. Where an employee
agrees with their evaluation the employee will sign the evaluation in the
designated space indicating they have read and accepted the evaluation.
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However, if the employee challenges her/his performance evaluation they
will sign the evaluation in the space designated on the form stating their
disagreement. For clarity, no employee may initiate a grievance regarding
the contents of a performance evaluation unless the Employee has signed in
the space indicating disagreement with the evaluation.

ARTICLE 28 - DISCIPLINE AND DISCHARGE

28.01

28.02

28.03

28.04

An employee who is disciplined or discharged shall be furnished with a letter stating the
precise charge at the time this action is taken.

The University shall not thereby be prevented from subsequently assigning other causes or
reasons justifying the action and of which it became aware after such action was taken so
long as this additional information pertains to the original charge or cause which initiated
the discharge or discipline.

An employee will be notified about and permitted to read any letter of complaint which
concerns the work of the employee and which is to be entered into the employee's personnel
file. The employee will sign the letter to indicate that the employee has read it. The
employee may attach a note of explanation, clarification or rebuttal to the letter. Upon the
employee's request, any such letters will be removed from the employee's file, after two (2)
years have elapsed since the letter(s) were placed in the file providing that no further
discipline has occurred during that period.

Also, it is the right of the employee, upon written request, to inspect the employee's own
personnel file. Any such request will be fulfilled within a period of one (1) month.

ARTICLE 29 - RETIREMENT AND PAY

29.01

29.02

Retirement benefits shall be as laid down in the By-Laws or Regulations as drawn up by
the University and shall become part of this Agreement. Union representatives will have
the right to actively participate on the Sponsor Board of the Pension Plan for Employees
of the University of Prince Edward Island and the Board of Trustees of the Pension
Plan for Employees of the University of Prince Edward Island or any other advisory
committees whose function it is to consider changes in University policy relative to
Retirement Benefits.

€)) When an employee retires, the employee shall be granted a sum payment equivalent
to one month’s salary for each five (5) years of consecutive full-time and/or part-
time service, to a maximum of six (6) months.

(b) Service shall be calculated to the last anniversary date of the employee up to Date of
Signing and each full year in excess of five (5) years shall entitle the employee to an
additional one-fifth of the monthly rate.
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(© Any eligible employee who is employed on or prior to Date of Signing, who
does not opt out of retirement allowance shall be granted a retirement
allowance when the employee retires equivalent to one month’s salary for each
five years of consecutive full-time and/or part-time service, to a maximum of
six months.

(d)  Any eligible employee who is employed on or prior to Date of Signing, who
chooses to opt out of retirement allowance, will receive the amount (i.e.
retirement allowance accrued as of 30 days after Date of Signing with a 10%
top up). Such irrevocable election must be made by no later than 90 days of
Date of Signing and payments will be made within 30 days thereafter. There
will be no further Retirement Allowance accrual for those employees who elect
to opt out.

(e) Any remaining eligible employees will continue to accrue under existing
language set out under Article 29.02(a).

(f)  The rate of retirement pay shall be calculated on the basis of the annual salary being
paid to the employee immediately prior to the retirement date or the average of the
employee’s salary over the five (5) years immediately prior to retirement date
whichever is greater.

ARTICLE 30 - SEVERANCE ALLOWANCE

30.01 Employees whose employment is terminated for reasons other than discipline, retirement
or resignation, shall be entitled to receive two (2) weeks’ pay for each year of continuous
service to a maximum of fifty-two (52) weeks’ pay.

ARTICLE 31- STRIKES AND LOCKOUTS

31.01 The Union agrees that there shall be no illegal strikes as defined by the Labour Act,
stoppage of work, slowdowns or picketing and the Employer agrees that there shall be no
lockout as defined by the Labour Act during the term of this Agreement.

ARTICLE 32- JOB SECURITY

32.01 Alljob classifications listed on Appendix "E" attached hereto shall remain in force for the
duration of this Agreement.
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ARTICLE 33 - RESOLUTIONS AND REPORTS OF THE BOARD

33.01

Employer Shall Notify Union: The Employer agrees that any reports or recommendations
about to be made to the Board dealing with matters of policy and/or conditions of
employment and which affect employees within this Bargaining Unit, shall be
communicated to the Union in time to afford the Union a reasonable opportunity to consider
them and, if deemed necessary, of speaking to them.

33.02 Copies of Resolutions: Copies of all motions, resolutions and by-laws or rules and

33.03

regulations adopted by the Board which affect the members of this Union are to be posted
in a prominent place with a copy sent to the Secretary of the Union.

Copies of UPEI Pension Plan Documents

Pension MOA signed by the parties dated October 17, 2016 for the Jointly Sponsored
Pension Plan (JSPP) will be appended to the new collective agreement. Additionally, once
the University and the Joint Union Pension Negotiating Committee agree to what language
will be placed in each collective agreement to address the new JSPP (as agreed in the
Pension MOA dated October 17, 2016) CUPE Local 1870 would insert that language into
their collective agreement.

ARTICLE 34 - MATERNITY/PARENTAL/NON-BIRTH PARENT LEAVE

Preamble:

34.01

The notice provisions of this Article relating to Maternity and Parental leaves are
taken from, and in accordance with, the Employment Standards Act of Prince
Edward Island. The Act provides for minimum notice periods to be given by the
employee to the University for the commencement of, and return from, leave which
are relatively short and which may cause problems for the University in finding
replacement employees and making arrangements for the continuation of employee
benefits. The University recognizes and accepts the limits placed upon it by the Act
but would request and encourage employees to give a longer period of notice to
ensure a smoother transition to leave and return to work.

Every employee who:

@ has been in the employment of the University for a continuous period of
twenty (20) weeks or more;

(b) makes an application for maternity leave at least four (4) weeks before the
day specified by the employee as the day on which the employee intends to
commence the leave; and

(©) provides the University with a certificate of a qualified medical practitioner
certifying that the employee is pregnant and specifying the estimated date
of birth,

shall be granted maternity leave in accordance with the following conditions:
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The maternity leave to which an employee is entitled shall consist of a period of up to
twenty (20) weeks commencing at any time during the period of thirteen (13) weeks
immediately preceding the estimated date of birth.

Notwithstanding the foregoing, where the actual date of birth is later than the estimated
date of birth, the employee is entitled to no less than six (6) weeks leave after the actual
date.

Where working conditions may be hazardous to an unborn child or to the pregnant
employee, the employee may be transferred to an alternate position provided they are
capable of performing the work.

The employee may return to work and the Employer may permit the employee to return to
work at a date earlier than six (6) weeks after the date of delivery.

The employee is entitled to resume work in the position occupied by the employee at the
time such leave commenced or, if that position no longer exists, in a comparable position
with not less than the same wages and benefits the employee would have received if the
employee had not been granted maternity leave.

34.04 (a) During this period, the employee shall retain all accrued benefits and full seniority

shall accumulate. The employee may retain the fringe benefits by continuing to pay
the appropriate share of any cost-shared employee benefits, and

(b) An employee who provides the Employer with proof that they have applied for
and are eligible to receive maternity benefits under the provisions of the
Employment Insurance Act shall be paid an allowance for fifteen (15) weeks. The
allowance shall be equivalent to the difference between the weekly EI benefits the
employee is eligible to receive and one hundred percent (100%) of their weekly
rate of pay.

34.05 Procedure upon Return from Maternity Leave: When an employee decides to return to work

34.06

after maternity leave, they shall provide the Employer with at least two (2) weeks’ notice.

At any time during maternity leave, the employee may draw two (2) weeks’ pay, which
shall be deducted from accumulated sick leave days.

Parental Leave

34.07 (A) Every employee who:

a) has been in the employment of the University for a continuous period of twenty
(20) weeks or more;

b) 1) in the case of the birthing parent of a child;
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i) in the case of the non-birthing parent of a child or assumes actual care
and custody of a new born child;

iii) assumes actual care and custody of a new born child; or

1v) adopts or obtains legal guardianship of a child under the law of a
Province

c) submits application for parental leave at least four (4) weeks before the day
specified in the application as the day on which the employee intends to
commence the leave,

is entitled to and shall be granted parental leave without pay consisting of a
continuous period of up to sixty-one (61) weeks. If both parents are employees of
the University, together their combined parental leave will not exceed sixty-nine
(69) weeks.

(B) In the case of adoption and legal guardianship, an application for parental leave
pursuant to Subsection 33.07(A)(c) shall not be required earlier than the date on which
the employee is notified of the placement of the child.

(C) Parental leave must commence no later than the first anniversary date of the birth or
adoption of the child or on the date on which the child comes into the actual care and
custody of the employee.

(D) Anemployee who wishes to resume working at the expiration of parental leave under
this Section shall give the Employer two (2) weeks’ notice of the day on which the
employee intends to resume working for the Employer.

(E) Where an employee intends to take parental leave in addition to maternity leave, the
employee must commence the parental leave immediately on expiry of the maternity
leave without a return to work after expiry of the maternity leave and before
commencement of the parental leave, unless the employee and Employer otherwise
agree to commence parental leave at a later date.

Every employee who makes application for, and is granted parental leave under this
Article, continues to accumulate seniority during the period of leave and may
continue any cost-shared employee benefits by paying the appropriate share of any
cost-shared employee benefits up to the first thirty-five (35) weeks. For any period
of parental leave that extends beyond thirty-five (35) weeks, the employee may
continue to participate in benefit plans for which they are eligible, and where
fringe benefit provisions allow, by paying both the Employee and Employer
share of contributions and/or premiums as provided for in this Agreement.

34.08 Notwithstanding any other provision of this article, the aggregate amount of leave that may
be taken by an employee under Article 34.02 and 34.07(a) in respect of the same event shall
not exceed seventy-eight (78) weeks.
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Non-birth parent leave shall cover a period of up to five (5) days commencing no later
than the date of the child's discharge from the hospital, or date of birth if birth is not in
hospital.

Leave Without Pay for the Care and Nurturing of Pre-School Age Children

An employee may request a leave of absence, not to exceed one year, for the purpose of
caring for and nurturing pre-school age children. Such leaves shall be without pay and
without loss of seniority. Such a request shall be in writing and be granted provided that
efficient operation of the Department and or Unit takes precedence.

While on such extended leave of absence, an employee shall retain but shall not continue
to accumulate all accrued benefits and shall continue to accumulate seniority benefits under
this Collective Agreement. Where fringe benefit plans allow, the employee may remain
covered by these plans by paying both the employee and Employer cost.

In the event that an extension of a leave of absence without pay is granted for a period
beyond one (1) year, the employee shall accumulate seniority for the first year only.

ARTICLE 35 - REPRESENTATIVE OF THE CANADIAN UNION OF PUBLIC

EMPLOYEES

35.01

The Union shall have the right at any time to have the assistance of a representative of the
Canadian Union of Public Employees when dealing or negotiating with the Employer.
Such representative shall have access to the Employer's premises in order to investigate
and assist in the settlement of a grievance.

ARTICLE 36 —- WORKERS’ COMPENSATION

36.01

36.02

(@ An employee prevented from performing their regular work with the Employer on
account of an occupational accident that is covered by the Workers' Compensation
Act shall be paid by the Workers' Compensation Board.

(b) An employee who has filed a claim under the Workers’ Compensation Act shall be
eligible to apply for sick leave during any required waiting period. In the event that the
employee receives compensation from the Workers” Compensation Board for the waiting
period, the employee shall repay the employer for the sick leave utilized during the waiting
period, and any sick leave granted will be re-credited to the employee’s sick leave bank.

Notwithstanding Article 36.01, in the event that the salary of an employee, at the time of a
claim under the Workers' Compensation Act, exceeds the maximum annual earnings
established by regulation, the Employer shall, during the period the employee is in receipt
of temporary earnings loss benefits, continue to pay the employee an amount equal to 80%
(85% after 38 weeks) of net income on a bi-weekly basis on that portion of salary which is
in excess of the maximum earnings recognized by the Workers” Compensation Board. The
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calculation of net pay entitlement shall be made in the same manner as the calculation made
by the Workers' Compensation Board up to the maximum earnings.

36.03 When an employee is in receipt of Workers' Compensation Board benefits for a period of
ten (10) working days or more, the Employer will pay, during the period while the
employee is receiving temporary earnings loss benefits pursuant to the Workers'
Compensation Act, the full costs of the employee's premiums where the employee prior to
her injury participated in Group Life and Group Medical Insurance Plans and will make the
employee's pension contributions.

36.04 The absence of an employee who is receiving compensation benefits under the Workers'
Compensation Act, shall not be charged against the employee's sick leave credits or
vacation credits.

36.05 An employee who is receiving compensation under the Workers' Compensation Act, shall
continue to earn the benefits of this Agreement, save and except statutory holidays.

36.06 An employee who is injured during working hours, and is required to leave for treatment,
shall receive payment for the remainder of the shift at her regular rate of pay, without
deduction from sick leave, unless the attending physician states that the employee is fit for
further work on that shift.

ARTICLE 37 - DEFERRED SALARY LEAVE PLAN

37.01 Description

(@) The Deferred Salary Leave Plan shall afford employees the opportunity of taking a
leave of absence for one (1) year, and, through deferral of salary, finance the leave.

(b) The University and employees may enter into any variation of this Plan by mutual
consent of the two parties involved.

37.02 Eligibility

Any permanent or permanent part-time employee working fifty (50%) percent and over
with the University is eligible to participate in the Plan.

37.03 Application and Approval

(@ 1. Anemployee shall make written application to the employee's Supervisor on or
before January 31st of the year in which the deferment is to commence,
requesting permission to participate in the Plan.

2. Notwithstanding 37.03 (a), the University may waive the deadline of January
31st under special circumstances.
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Written acceptance or denial, of the employee's request, with explanation, shall be
forwarded to the employee by April 1st in the year the original request is made.

All employees wishing to participate in the Plan shall be required to sign a contract
before final approval for participation shall be granted.

37.04 Salary Deferral

(@)

(b)

(©

In each year of participation in the Plan preceding the year of leave, an employee shall
be paid a reduced percentage of regular salary. The remaining percentage shall be
deferred and this accumulated amount plus interest earned shall be paid to the
employee during the year of leave.

The salary deferred shall be deposited in a deposit account in trust for each employee.
The terms and conditions related to the deposit account at the Bank with which the
Employer deals shall apply.

In the year of the leave, the Employer shall pay to the employee the total of the
deferred income plus all accrued interest in installments conforming to the regular pay
periods.

37.05 Benefits

(a)

(b)

(©)

An employee's benefits shall be maintained by the Employer during the leave of
absence. Any benefits tied to salary shall be structured according to actual salary
paid.

Sick leave credits and vacation leave credits shall not accumulate during the year spent
on leave; however, employees shall be permitted to carry over any unused credits
upon their return.

Employees who are members of the Pension Plan shall have pension contributions
deducted on salary received in each year of participation in the Plan.

37.06 Withdrawal from the Plan

(@)

(b)

An employee may withdraw from the Plan any time prior to taking the leave of
absence. Upon withdrawal, all the deferred salary plus accumulated interest shall be
paid to the employee within sixty (60) days of notification of withdrawal from the
Plan.

In the event that a suitable replacement cannot be obtained for an employee who has
been granted leave, the Employer may defer the year of leave. In this instance, an
employee may choose to remain in the Plan or withdraw and receive all the deferred
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salary plus accumulated interest to the date of withdrawal. Repayment shall be made
within sixty (60) days of the date of withdrawal from the Plan.

(c) Should an employee die while participating in the Plan, all the deferred salary plus
accumulated interest at the time of death shall be paid to the employee's beneficiary.

(d) Anemployee who has had employment terminated by the Employer shall be required
to withdraw and shall be paid all deferred salary plus accumulated interest to the date
of withdrawal. Repayment shall be made within sixty (60) days of the date of
withdrawal from the Plan.

Deferral of Leave

If the year of leave is deferred past the intended date of commencement, all deferred salary
plus accumulated interest shall continue to accumulate interest until the leave of absence is
granted.

Return from Leave

(@ Onreturn from leave, employees shall return to their previous positions or to positions
similar to that which they held immediately prior to going on leave.

(b) An employee participating in the Plan shall be eligible upon return to duty, for any
increase in salary and benefits that would have been received had the one year leave
of absence not been taken.

ARTICLE 38 - TERM OF AGREEMENT

38.01

38.02

Except as otherwise provided in this Agreement, the provisions of this Agreement shall be
to the benefit of and be binding on both parties for conditions and wages as herein provided
from and after May 1st, 2022 and thereafter shall continue in force from year to year unless
notice in writing is given not less than ninety (90) days next preceding the expiry date in
any year by either party giving notice to the other party of a desire to negotiate a new
working Agreement or amend the existing Agreement.

Both parties agree that either party may upon written notice as per this Article, give to the
other party, notice of their intent, to re-open the Agreement by April 30", 2025. The party
requesting the re-opener shall specify in its request the Articles it wants to negotiate. The
recipient of the notice shall also be given the opportunity to specify any Articles it may
want to re-open and shall enter into negotiations within twenty (20) working days of receipt
of such notice.

The parties recognize that this Article (38) shall apply in its entirety should the parties re-
open the Agreement.
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ARTICLE 39 - ANNIVERSARY DATE

39.01 Step advancement of actual service shall be frozen except that those employees with two
(2) or more years at Step One will move to Step Two on their Anniversary Date. Those
employees who are appointed at Step One will progress to the Step Two level after two
years of active service have elapsed.

An employee who is promoted or reclassified to a higher level shall be placed at the step
in the appropriate level that is closest to but not less than his or her former salary while
ensuring that the salary increase is equivalent to at least 5.0%.
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APPENDIX A - SALARY SCHEDULE

SALARY SCHEDULE

A. Health Spending Account
Effective May 1, 2015, the amount of the Health Spending Account (HSA) shall be two hundred
and fifty dollars ($250.00) per year and shall be prorated to the actual time and term of the

employee’s appointment. For greater clarification, a half time employee shall receive one half
(1/2) of the allocated amount”

B. Market Adjustment
a) Primary Health Care Nurse - 2 levels above scale
b) Nursing Lab Instructor - 2 levels above scale

C) Biomedical Equipment Technologist - 2 levels above scale
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SALARY SCHEDULE - Effective May 1, 2022 to October 31, 2022

Annual - 33.75 hours/week

Annual - 37.5 hours/week

Hourly Rate

Level | Step 1 Step 2 Step 1 Step 2 Step 1 Step 2

1 S 29,791 S 32,081 S 33,101 S 35,646 $ 1691 | $ 18.21
2 S 33,473 S 36,785 S 37,193 S 40,873 $ 19.00 | S 20.88
3 S 39,410 S 43,304 S 43,789 S 48,115 $ 2237 | S 24.58
4 S 41,665 S 45,823 S 46,295 $ 50,915 $ 2365 | S 26.01
5 S 47,972 S 52,835 S 53,303 S 58,705 $ 2723 | S 29.99
6 S 52,060 S 57,257 S 57,844 S 63,619 $ 29.55 | S 32.50
7 S 54,984 S 60,446 S 61,094 S 67,162 $ 3121 | $ 3431
8 S 59,477 S 65,414 S 66,085 S 72,682 $ 3376 | $ 37.13
9 S 65,537 S 72,091 S 72,819 $ 80,101 $ 3720 | S 40.92
10 S 69,695 S 76,654 S 77,439 S 85171 $ 3956 | $ 4351
11 S 77,552 S 85,304 S 86,169 S 94,782 S 44.02 | S 48.42
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SALARY SCHEDULE - Effective November 1, 2022 to April 30, 2023

Level

Annual - 33.75 hours/week

Annual - 37.5 hours/week

Hourly Rate

Step 1 Step 2

Step 1 Step 2

Step 1 Step 2

S 30,672 S 32,962

$ 34,080 S 36,625

S 1741 | S 18.71

2 S 34,354 S 37,666 S 38,171 S 41,851 $ 1950 | S 21.38
3 S 40,291 S 44,185 S 44,768 S 49,094 $ 2287 | S 25.08
4 S 42,546 S 46,704 S 47,274 $ 51,893 $ 2415 | $ 26.51
5 S 48,853 $ 53,716 S 54,281 $ 59,684 $ 2773 | $ 30.49
6 $ 52,941 $ 58,138 S 58,823 S 64,598 $ 30.05 | $ 33.00
7 S 55,865 S 61,327 S 62,072 S 68,141 $ 3171 | S 34381
8 S 60,358 S 66,295 S 67,064 S 73,661 S 3426 | S 37.63
9 S 66,418 S 72,972 S 73,798 S 81,080 $ 3770 | S 41.42
10 S 70,576 S 77,535 S 78,417 S 86,150 S 40.06 | S 44.01
11 S 78,433 S 86,185 S 87,148 S 95,761 S 4452 | S 4892
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SALARY SCHEDULE - Effective May 1, 2023 to April 30, 2024

Level

Annual - 33.75 hours/week

Annual - 37.5 hours/week

Hourly Rate

Step 1 Step 2

Step 1 Step 2

Step 1 Step 2

S 31,588 $ 33,949

$ 35,098 S 37,721

$ 1793 | S 19.27

2 S 35,394 S 38,794 S 39,326 S 43,104 $ 20.09 | S 22.02
3 S 41,507 S 45,506 S 46,119 S 50,562 S 2356 | S 25.83
4 S 43,815 S 48,113 S 48,683 $ 53,459 S 2487 | $ 27.31
5 $ 50,316 $ 55,319 $ 55,906 S 61,466 S 2856 | S 31.40
6 S 54,526 S 59,882 $ 60,585 S 66,535 $ 3095 | $ 33.99
7 S 57,539 S 63,159 S 63,932 S 70,176 S 3266 | S 35.85
8 S 62,172 S 68,285 S 69,080 S 75,873 $ 3529 | S 38.76
9 S 68,409 S 75,156 S 76,010 S 83,507 S 38.83 | S 42.66
10 S 72,690 S 79,860 S 80,766 S 88,733 S 4126 | S 45.33
11 S 80,794 S 88,775 S 89,771 S 98,638 S 4586 | S 50.39
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SALARY SCHEDULE - Effective May 1, 2024 to October 31, 2024

Level

Annual - 33.75 hours/week

Annual - 37.5 hours/week

Hourly Rate

Step 1 Step 2

Step 1 Step 2

Step 1 Step 2

S 32,064 S 34,460

$ 35,627 $ 38,289

$ 18.20 | S 19.56

2 S 35,922 S 39,375 S 39,913 S 43,750 $ 2039 | S 22.35
3 S 42,123 S 46,193 S 46,804 S 51,326 $ 2391 | S 26.22
4 S 44,467 S 48,836 S 49,407 S 54,262 S 25.24 | S 27.72
5 $ 51,073 S 56,147 S 56,748 S 62,386 $ 2899 | S 31.87
6 $ 55,337 $ 60,780 S 61,485 $ 67,534 $ 3141 | S 34.50
7 S 58,402 S 64,110 S 64,891 S 71,233 $ 33.15 | S 36.39
8 S 63,106 S 69,307 $ 70,118 S 77,008 $ 3582 | S 39.34
9 S 69,431 S 76,284 S 77,145 S 84,760 $ 3941 | S 43.30
10 S 73,782 S 81,058 S 81,980 S 90,065 S 4183 | S 46.01
11 S 82,009 S 90,114 S 91,122 $ 100,126 S 46,55 | S 51.15
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SALARY SCHEDULE - Effective November 1, 2024 to April 30, 2025

Level

Annual - 33.75 hours/week

Annual - 37.5 hours/week

Hourly Rate

Step 1 Step 2

Step 1 Step 2

Step 1 Step 2

S 32,540 S 34,971

S 36,155 S 38,856

S 18.47 | S 19.85

2 S 36,468 S 39,974 S 40,520 S 44,416 $ 20.70 | S 22.69
3 S 42,758 S 46,880 S 47,509 S 52,089 S 2427 | S 26.61
4 S 45,136 S 49,576 $ 50,151 $ 55,084 $ 2562 | S 28.14
5 $ 51,831 $ 56,993 $ 57,590 $ 63,325 $ 2942 | S 32.35
6 $ 56,165 S 61,696 S 62,405 S 68,552 $ 31.88 | S 35.02
7 S 59,283 S 65,079 S 65,870 S 72,310 S 3365 | S 36.94
8 S 64,057 S 70,347 S 71,175 S 78,163 S 36.36 | S 39.93
9 S 70,470 S 77,429 S 78,300 S 86,032 S 40.00 | S 43.95
10 S 74,892 S 82,274 S 83,213 S 91,415 S 4251 | S 46.70
11 S 83,243 S 91,470 S 92,492 $101,633 S 47.25 | S 5192
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APPENDIX B — UPEI POLICY ON AIDS

University of Prince Edward Island
Policy on Aids

Note: This policy is included as an appendix, for information purposes.

AIDS-Acquired Immune Deficiency Syndrome - is a challenge to society and of grave concern to
the University community. Although modes of transmission of the Human Immunodeficiency
Virus (HIV) are well understood and the local incidence of HIV infection is relatively low, it
continues to be a serious public health issue because of an ever increasing mortality rate, and the
lack of an effective cure or vaccine.

UPEI’s response to AIDS will be guided by the University’s traditional commitment to the
preservation of individual rights and freedoms and by an informed regard for public health.
Further, as an institution of higher learning UPEI accepts its responsibility to set an example in
providing effective and up-to-date public education concerning HIV infection. Such education
includes information about the transmission of HIV, care for those who may be infected, respect
for their rights, and support to friends, families, co-workers and fellow students.

Public health experts indicate that persons with AIDS and persons who test HIV-positive do not
pose a health risk to others while carrying out their regular activities as students or employees.
Available evidence strongly indicates that HIV is transmitted by intimate, sexual contact or by
injection of contaminated blood. The overwhelming consensus of authoritative medical opinion is
that HIV is not readily communicable and that it does not spread through casual contact.

In light of these medical facts as known at present, the University supports the individual’s right
to absolute confidentiality, subject to any limitations that may be placed upon this right by law,
and normal requirements regarding employee benefits. Consequently the University is opposed in
principle and practice to mandatory screening and testing for HIV infection.

Faculty, staff or students who are known to be HIV-positive will not be restricted in their
employment or attendance at the University. There will be no barriers to study, teaching, research
and other work opportunities, or to the use of recreational, sporting, residential or other communal
facilities and services, subject to the following condition.

With regard to safety, first-aid and emergency practices, and to the care of patients with infectious
diseases, the University conforms to federal government guidelines regarding control of infectious
diseases.

At the present time the most effective means to prevent the spread of HIV is health education, and
UPEI will promote an active, campus-wide program of education concerning HIV infection.
Furthermore, the University will continue to review and revise its health education programs and
relevant administrative guidelines and policies as new information about AIDS becomes available.
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* * * * * *

The above statements represent UPEI’s official policy concerning HIV infection. All members of
the University community are encouraged to respect the principles on which the policy is based in
every aspect of their personal and professional conduct.*

* In formulating this policy, UPEI has made extensive use of the policy developed, and
recently adopted, by Dalhousie University. That debt of gratitude is respectfully acknowledged.

October 1989
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APPENDIX C — EXCLUSIONS

POSITION TITLE DEPARTMENT

Administrative Assistant to the Comptroller Comptroller’s Office

Administrative Assistant to the Vice President Vice President Administration & Finance
Administrative Assistant to the Director Human Resources

Administrative Assistant to the Vice President Vice President Academic

Assistant to the Board of Governors Board of Governors

Administrative Assistant President’s Office

Administrative Assistant to the President President’s Office

Administrative Assistant to the Vice President Research & Development

Executive Assistant to the Chief ITSS Department

Information Officer
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APPENDIX D — REPLACEMENT AND TEMPORARY (TERM) EMPLOYEES

The parties agree that the provisions of the current Collective Agreement, and which includes
this Appendix “D”, shall apply to replacement and temporary employees to the extent and in the
manner, as outlined following:

Purpose of Agreement:

Applies as written.

Definitions:  Applies as written.

ARTICLE 1 Applies as written.

ARTICLE 2 Applies as written.

ARTICLE 3 Applies as written.

ARTICLE 4 Applies as written.

ARTICLE 5 Applies as written.

ARTICLE 6 Applies as written.

ARTICLE 7 Applies as written.

ARTICLE 8 Applies as written except as follows:

8.15  Notwithstanding the provisions of Article 8, employees covered by the terms of this

Appendix shall only have access to the grievance and arbitration provisions of the
Collective Agreement for those terms and conditions of employment defined as
applicable to them by this Appendix “D”.

ARTICLE 9 Applies as written.

ARTICLE 10 Applies as written.

ARTICLE 11 Applies as written except that Article 11.06 does not apply to casual employees.

ARTICLE 12 Applies as written except for Article 12.08 which is excluded.

ARTICLE 13 Applies as written.

ARTICLE 14 Applies as written.

ARTICLE 15 Applies as written.



ARTICLE 16

ARTICLE 17

ARTICLE 18

ARTICLE 19

19.01

19.02

19.038

19.04

19.05

19.06
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Applies as written.

Replacement or temporary employees shall be entitled to vacation pay, or time off,
with pay as determined by the employing department at the rate of four percent
(4%) of earnings for the first year of continuous employment and, thereafter, in
accordance with Article 17 of the Collective Agreement. Casual employees are
excluded from this application; they are entitled to 4% vacation pay.

Replacement or temporary employees shall be granted sick leave benefits at the
rate of 0.25 working days per month for the first year of continuous service, in

accordance with Article 18 of the Collective Agreement. For clarity, Casual
employees are excluded from this application.

All to apply to replacement or temporary employees after the completion of one
year of continuous service.

All to apply to replacement or temporary employees after the completion of one
year of continuous service.

Applies as written.
Applies as written.
Applies as written.

Applies as written.

19.07 and 19.08

19.09

19.10

19.11

19.12

19.13

19.14

Both 19:07, Education Leave, and 19:08, Jury Duty, to apply to replacement and
temporary employees after one year of continuous service.

Applies as written.
Applies as written.

To apply to replacement and temporary employees after one year of continuous
service.

Applies as written.
Applies as written.

Does not apply.
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19.15 Does not apply.

ARTICLE 20

ARTICLES 20.01 through 20.09 AS WRITTEN

20.10 Notwithstanding the foregoing reference to Articles 20.01 through 20.09 as
applying to replacement and temporary employees, temporary and replacement
employees shall not be credited with accumulation of seniority until the completion
of one year of continuous service as defined as follows:

ARTICLE 21

21.01

21.02

21.03

21.04

“continuous service” as used in this Appendix “D” above, means uninterrupted
service with the University, on an active and actual basis, as a paid employee of the
University; which has not been broken by resignation or termination; provided,
however, that the following shall not be considered as interruptions of service:

(1)

)

(3)
(4)

periods during which an employee is receiving Worker’s Compensation
benefits for illness or injury suffered through University employment,

duly authorized leaves of absence, including vacations, statutory holidays,
etc....,

on layoff for thirty (30) days or less,

sick leave for which sick leave benefits are paid or where the absence is one
week or less.

When the term employment, for which casual, temporary, grant, and
replacement employees have been hired, has been completed and the
employee is subject to layoff, the casual, temporary, grant or replacement
employee shall not be entitled to exercise any accumulated seniority to
displace another employee.

Applies as written.

Does not apply.

Does not apply.

A temporary/term employee who has seniority rights in accordance with 20.09 and
Appendix “D” Article 20.10 can exercise recall rights into a temporary/term




21.05

21.06

21.07

21.08

21.09

21.10

21.11

21.12

21.13

21.14

21.15

21.16

21.17
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appointment.
Does not apply.
A temporary/term employee who is on layoff shall be, if qualified, appointed
without competition to a vacant temporary/term position in their former
classification and level, provided their hours of work are equivalent, in accordance
with Article 21.09. Notwithstanding Article 23 this vacant position shall not be
posted.
Does not apply.

Applies as written.

Does not apply except to clarify the hours of work as laid out in Appendix “D”
Avrticle 21.06.

Applies as written.

Does not apply.

Applies as written in Appendix “D” Article 21

Applies as written.

Applies as written.

Subject to Article 21.22, a replacement, grant or temporary/term employee on lay-
off shall retain any seniority rights earned pursuant to Appendix “D” Article 20.10,
to the date of lay-off, and shall have right of recall:

a) For a minimum of three (3) months from the date of lay-off; or

b) Thereafter, to the amount of seniority accumulated to a maximum of five (5)
years from the date of the lay-off.

For further clarity, employees on lay-off by virtue of having their hours of work
reduced, but who remain employed with the University on an on-going basis, shall
continue to accumulate seniority based on their hours worked. However, these
employees will be subject to the loss of the right to recall after five (5) years from
the date of lay-off in the event that they have not exercised that right.

Applies as written.

Recall rights shall exist for the periods described in Article 21.15, above, for the
period that is pertinent to the individual employee’s situation.



21.18

21.19

21.20

21.21

21.22

21.23

ARTICLE 22

ARTICLE 23

23.01

23.03

23.06

ARTICLE 24

24.01

ARTICLE 25
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Applies as written.

Applies as written.

Applies as written.

Applies as written.

Applies as written.

Does not apply.
A temporary/term employee hired on a term basis into any classification
covered by this Agreement will be on probation for a period of three (3)
months if the term is for a duration of less than one (1) year and for a period

of six (6) months if the term is for a duration of more than one (1) year.

Article 22 otherwise applies as written.

Applies as written

Replacement grant, and temporary employees shall be given preferential
consideration for vacant permanent positions within the bargaining unit if no
permanent employee has been appointed to the position, after the completion of one
year of continuous service, or equivalent.

Not to apply to replacement or temporary employees.

Replacement and temporary employees would not have access to the
reclassification procedure until after the completion of one year continuous
service.

Replacement and temporary employees may be enrolled in insurance benefit plans
for which they are eligible, at the discretion of the employing department until the
completion of one year of continuous service, after which the provision of Article
25 shall apply.

Grant employees shall only be enrolled in such Health and Insurance Plans for
which they are eligible and for which funding is available.
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For clarity, Casual employees are excluded from this application.

Notwithstanding the above, effective May 1, 2023, any new grant funded
employee may be enrolled in insurance benefit plans for which they are eligible,
at the discretion of the employing department until the completion of one year
of continuous service, after which the provision of Article 25 shall apply.

In the case of a grant that is in place prior to May 1, 2023, notwithstanding the
above, any grant funded employees may be enrolled in insurance benefit plans
for which they are eligible at the discretion of the employing department until
the completion of one year of continuous service, after which Article 25 shall

apply; effective the earlier of:

(i)
(i)

when the grant is up for renewal, or
May 1, 2025

ARTICLE 26 Applies as written.

ARTICLE 27

27.05 Replacement and temporary employees shall be eligible to participate in the

ARTICLE 28
ARTICLE 29
ARTICLE 30
ARTICLE 31
ARTICLE 32
ARTICLE 33

ARTICLE 34

ARTICLE 35

University programs listed in clause 27.04, except that (a) tuition fees waiver would
not apply until after the completion of one year of continuous service.

Applies as written.
Applies as written.
Applies as written.
Applies as written.
Applies as written.
Applies as written.
The provisions of the PEI Employment Standards Act relative to Maternity and
Parental leave shall apply to replacement and temporary employees until the
completion of one year of continuous service, after which the provisions of Article

34 shall apply.

Applies as written.
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36.01 (a) Applies as written.

36.01 (b) Applies if the employee is eligible for and is accruing sick leave per Article 18

36.02

ARTICLE 37

ARTICLE 38
ARTICLE 39

APPENDIX A

The provisions of clause 36:02 of the Collective Agreement would only apply for
the listed term of employment for replacement or temporary employees.

Article 37 of the Collective Agreement will not apply to replacement, grant, or
temporary employees.

Applies as written.
Applies as written.
Applies as written.
Notwithstanding the foregoing wage schedule, the salary for temporary or grant
positions shall be that established by the amount of the funding and not,
necessarily, that contained in the wage schedule; provided, however, that any
deviation in salary from the salary listed for the classification shall be discussed

with the Union and reviewed annually.

Notwithstanding the foregoing, effective May 1, 2023, any new grant funded
position will be subject to the wage schedule.

In the case of a grant that is in place prior to May 1, 2023, any such grant
funded employee shall be subject to the wage schedule effective the earlier of:

i.  when the grant is up for renewal, or
ii. Mayl, 2025

APPENDIX B — Applies as written

APPENDIX E

Applies as written but subject to the conditions in Appendix “A” wording above.
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APPENDIX E — CLASSIFICATION AND SALARY RANGE SCHEDULE

CUPE 1870 CLASSIFICATION AND SALARY RANGE SCHEDULE *
Level Points From Points To
11 320 349
10 290 319
9 260 289
8 235 259
7 210 234
6 185 209
5 160 184
4 140 159
3 120 139
2 100 119
1 80 99

* for MTS, P/A and ADS

Consolidation of Titles and Classifications

MTS - (Member of Technical Staff)

P/A - (Programmer Analyst)

ADS - (Administrative Support)

VI
Clinical Nurse Specialist
Vv
Laboratory Specialist
Learning Resource Coordinator
CSR Supervisor
v
Library Technician IV
Nurse
Biomedical Engineering Technologist
Computer Technician
1l
AV Technician Il
Laboratory Technician |
Library Technician I
1
AV Technician |

Il
ImMA
I
1A
|

Registrar’s Office Supervisor
Accounts Receivable Supervisor
ADI
SY5
CLV
SY4
CLIV
Shipping/Receiving Clerk
SY3
CL I
Medical Records Clerk
SY2
cLnu
Postal Clerk
Porter
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Rink. Attendant
Laundry Attendant

MEMORANDUM OF UNDERSTANDING — INSURANCE
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MEMORANDIM OF AGREEMENT

BETWEEN:
']11: University of Prines Rdward Teland

And

The Canadian Unian of Pullic Brmployees - Local 1870
" The Canadian Unicon of Paldie Employess - Local S01
The Intemnational Brotherbood of Flectics! Workers - Tocal 1432

(Hereinaftér called the *Parties™

Whereas the University of Prince Edward Island and the Canadisn Union of Public
Bmplayees Lecal 1870 enfered into & Memorandum of Agrocment Re; Ardicle 23 - Giroap
Insurance az part of the negotiated settlement for a collestive agreement dateed Fuly 10, 2000

Whereas the Univessity of Prince Fdward Island and the Canadion Toion af Pablic
© Employees Local 501 eatered into a Memorandum of Agreement Be: Article 26 - Inaum:nu
'mﬂufmwmmﬂmmmamumt[wmtdnmﬂmv 10, 2000;

AN '
Wﬁ.aréuth&unlwsﬂ]r of Prince Edward Fsland snd the Intesnational Brothethiood of
Electrical Workers Local 1432 enfesed into a Letler of Understanding Fe: Artiele 22 « Insurance
83 part of the negetiated sctifement for a collective nareement dated June 26, 2000; .
AND

mumcmrummmmwammmmommm
pnmhvummmmﬂmjmwmmmﬁmmmpwmmcm
Insurances and have reached an agresmocat oo the msta]:anng&fpmnul.msfurthn Supplementary

Heall Care Plan.

Therefore, the Parties agres that:

1. The Parties v t2ch Memorandum af Agreament noted above have reached an agresment to
establish a Irnstccmangcmmsz: the parpose ijmnﬂ_fail:lmmahm.u.gﬂ‘bu Buppletnentary

Health Care Plan.

2, The Parties ta tthdtﬂ'nthﬂmEandmgmmiabwslnva agreed that the Intermational
Bretheshood of Electrical Werkers Local 1432 will not participate as a 1.r|:-1:|ng mmxih-arnfth;
Trusbae-abutmﬂ h-u-]d ohserver status at Troster meetings, )

3. Ithl:n.pIuyw weill arramgy for tha 15.r¢pmh|:ln ufa d.l aft Trast Agrecment for unn.-ﬂ,rluml:nn I:q,r
{he Partiag, )
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The lhlst.ﬁ.gmcmm!ahaﬂmdlﬁcpmmm fior, Bat ot be limited tn, the following

Ivtroduction
Definitioms

General Tnterpretstion

Furpose of the Trost Fund

Trustess

Ceneral Avthonty of Trustees

g)  Duty to Report on The Affairs of the Trustees
a) Procedares, By-Laws and Regulations ;
By Constrection of Agreements
_Comemencament and Collection of Contributions

- Confributions

. Commencemert of Coverams

- Clalleetion of Contributione

- Benefit Credit Accounta

Record Fesping and Signing of Documents

- Executicn of Documents

- Farm of Execution

Meotings of Trostees

- Mimates :

Pxpensag of Trostees

Dreposit, Withdrawal and Co-Mingling an'Lmds
Bonding and Insuranca

Consultation on the Removal of the Actnary, Administeator, Investment Manager and

Conzultant
« Actusty

- Administrator

= - Investment Manager

- Conzultant

Edvestion and Fraiming of Trostees

Amendment o the Trost Agreement, mﬂudmgﬂmmunnflhummdﬂh
Amendment o Plan(s)

Termination of Participation by e Partizs

Termination of This Agrecment

(Feneral Provisions

Matics

Execution Dale

The Trust Agrecment will be available for review for ratification bey the Parties within 90

days of signing this Memerandum of Agreement with an objective to have the Trst
Agreement finalized by Septermber 30, 2001, with an effective date of April 1, 2002,

oo it effeat, the Trusteeship Agreement will fake precedence aver fhis Memorandam
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The Canadian Unioo of Public Bmployees Locals 1870 snd 501 agrea to paricipatein a cost
sharing of prémivns in the Supplementary Health Care Insurince Plan based upon a 50
percent employes shore and a 50 percent Euaployer share on the effective date,

“The Ftemational ratheshood of Electrical Workets Local 1432 agres to participeteina cost
sharing of preamiisns in the Supplementary Health Caze Insurance P'lan based upon a 25
percent ernployes share and a 73 percant Bmployer Shage on the effective data,

Denefit Credits

a)

b

Gl

&)

ThePartics agres thatthe Employer's reimbuarsement to the employess will be based

on & benedit eredit approach thereby saving the income taes that wonld otherwize

be parrable by the employes.

Th actual values of the benefit credit will be determined at the fime of the effective

date which shall be Apeil 1, 2002.

In accordanes with the previously signed Memoranda and Letter of Underdanding

weferred to above, the initial Benefit Credit will be the amount equdvabent to the total

value of e eoployees share of the cost sharing arrangement, and will be pald 1o
who iz a suhacriber of e

each cmployes in the respective bargaining units
Supplementi] Health Cave Plan, spiit according to their single or funily participation
in the Supplementary Health Care Plan, This initial Benefit Cradit will notapgly o

those part-time subscribers whe aré alrsady sharing the premivm on & $0050 basis.
Future benefit credits will be defermined through the oollective barguining process,

The imitial benafit cosdits will ba calecalated as 50 percent of the health plan cost for
snpls and family mragamﬁ&ﬁupphmmHmmﬂmeIugmmP!mfar

CLUPE [.mll 1870 and CUPE Local 501 members,

The initial benefit credite will equal 25 percent of the health plan cost for single and
family coverage in the Supplementary Health Care Insurance Plan for IBEW Local
1432 members,

O the effective date, benefit aredits established through the initial process which are )
i excess of the vatue needed to pay for the employes's portion of the benefit costs
will be eligibls for depogit to a health spendma: acconint or can b taken ag a cach

payment.

The exchange of benefit coedits for cash iz pesmitted weder the Income Tax Act;
Ioowewer, the election is irevocalle and most be made hefore the heginning of tha
benafit plan year. The actual payment o the Benafit Credit Account will be made
on o bl-weekly payroll basis, Health Spanding Accounts may be drewn upon

thronyghent the year to the exienl that 2 in theaceount, Any payout u}fcmﬂmiﬂhu

munde a5 2 Jump suan af the end of each plan year,
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) Rach eligible employes in the respective bargaining units will have a Benefit Credit *
Account. In the event that two persons employed by the University are eligible to
be earolled together under family coverage in the Plan, bath shall be credifed with

any amounts provided or negotiated on their behalf.

i Employees will make their election regarding the use of any excess benefit credit
once i year, in February. For the fiest election, if a choics is not made, the default
will be the fump sum cash payment. Thercafter, if an election is not made, the

previous election will be deemed to be the choice for the upcoming Plan Year,

i Fornew hires or newly eligible employees entering the benefit plan during the year,
such employees are able to make their selection of benefits and election of any excrss
benofit credits even though the plan year is in progress. The election will be in effect
until March 31%, the end of the plan year.

k) Upon termination, employees who have elected cash will be puid the amount
accrued, Employees who Lave elected a Health Spending Account will have six
months to submit receipts for expenses incarred prior to the date of termination,

Futare bewefit credits will be determined through the collective bargaining process.

m)  The Health Speading Account will be adiiinistered of a carry forward credit basis,
meaning that the employee may only claim against receipts paid in that Plan Year.-

Any rolated administration fees charged by the carrier will be incorporated into the
Health premium rates. ’

Plan Year
The Plan year will be the beaefit premium year, commencing, April 1, 2002,

Health Spending Accounts

Benefit credits in excess of the employes cost determined by the cost sharing formula can
be deposited to a Health Spending Account. The Health Speading Account can be used to
pay for eligible expenses under income (ux regulstions thatare not covered by the
Supplementary Health Care Insurance Plan. An election made on how to use the excess
credit amount applies only to the upcoming plaa year. A new election is required for

subseguent plan years. Once the election is made, it is irevecable for that plan year.

Once the émployes bas clected a Health Spending Account, the amnount will beginto accrue
pad eny unused balance will be camied oves for a second year, Atthe end of that time, any
monies nbt wsed from the first year will be forfeited, in accordance with Revenue Canada

Regulations.
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Coprplizncs

The Parties agres o comply 1o the Canada Customs emd Revenue Agency bulleting
describing the tax statug of these approaches, The Parties slao ackmowledge the requitement
fiur the convtinnation of the fvourable tax stofus and et the comssquencss of the Canidian
Custorme and Revenus Ageney removing the favaurabls ta atatus woold adversely affect all
participating members of the Plan

On request, IBEW Local 1432 or any other barguiving unit, shall be adwmitted to full
membership in the Trstes armngement provided that the members of the bargaining wnil
seaking admizsion apres fo & cost sharing of premiums in the Supplementary Health Care
Insuranee Plan based wpon i 50 percent employes share and a 50 perosnt Bmployer shars,
IBEW wonuld fhen receive an additional equivalont Penefit Credit to be implemented
aceonding to the same provisions as wers applied the other unions,

O request, The Faculty Association shall be admitted to full membership in the Trustee

srmngement provided that the members of The Facolty Association agree fo a cost sharing
of premiums in the Health Cars Insurance Plan based upon a 50 percent

empliyea share and & 50 percent Employer share,

Any employes eligible for UPET Supplementary Health Caro Plan benefils may becomss a
member of the Supplemeatary Health Care Plan under the same arcangensents which are in
place fior the Trasteeship. ’

"The Parties agres that retirees who derive theit Health Benefits froan the signatories to this
hemorandum of Agreement will ba suhject to the terma of the Tstes managed Plan freomn
the effestive date of nplemertation, on a go forward basiy, Those individuals who retired
pelor to the effective date shall coatinne to Jiwve the premium ¢ost sharing armngeament of
ihe Supplementary [ealth Cave Insorance Plan that was in place for thees at the time of their
retiriameant date, '

At the diseretion of the Trustees, other partics such as the UPEL Retirees Association may
attend Trustes rmeetings but will not be given Trostes sletas and will not vots on matters

comdng before te Trastees.
The l‘-'.n-:Feé. agroe in principle to provide for the pm-aih:iliﬁr.nfa fusture expansivn of the
mandate of the Trostesship,

Tha Parties agres that the Employer will not amead the Supplementary Health Insuranes ™
Plan or alter the preminm striecturs, up fo the effective date of the Trest Apreement, except
hy the mutaal consent of the parties. Nolwithstanding the foregoing, any impésition of

" changes to plan design inftisbed by the insurance cargies which are beyond the control of the

Smplayer may be fg! mm,iﬁ:ug“ingmmﬂuﬁmmhmﬂmwﬂmdihe
Unionss. '
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On the cffictive date, the Bmployer agrees to pay to each employes in the respective
bergaining units (CUPE Lacals 1870 and 501 and IBEW Local 1432) & Iumup sum payment
of Two Hundred Dollars ($200,00), This amount will be prorated for those employees who
work less than full-time and such payment will be based on their full-time equivaleacy.

That the schedule leading fo implementation shall be as follows:

Septeanber 30, 2001 Finalize Trust Agreement
October 31, 2001 Appoint Trustees g
November 2001 - February, 2002 Trustes in-scrvice -
December 2001~ January 2002 Communication to plan members re. Benefit Credit
Account, clectica and options for surplus
Febwuary 2002 Benefits Premium Rencwals
February 28, 2002 Employees make clections
Apedl 1, 2002 Effective date of implementation:
' new payroll system
Beaefit Credit Accounts

Trusteeship
cost shasing anangements

new benefits premium rates

That the following sections of the collective agresments with each of the respective anions
will be amended to confiorm with this Memorandum of Agreement, effective April 1, 2002,
ot upon the establishment snd implementation of the Trusteeship, whichever ocours later,

[.. CUPE Local 1870 - Articla 23.01, 23.02 and 23.03 - Amended as per Appendix I
& CUPE Local 501 - Article 26,01, 26.02 and 26.03 - Amended s per Appendix T
3. IBEW Logcal 1432 - Article 22.3 - Amended as per Appendix IIT
The Parties agree that this Joint Working Committee on Supplementary Health Care
Insurance will continue to opesato until such time as the Trusteeship is in place and that it
may, by mutual consent, amend or alter the implementation schedule as required.

i
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3001,

o o
Dated at Charlattetown, this 12" day of __Ockoles

O Behalf of the Canadizn Union of
Public Employees Local 1870

(in Behalf of fhe Canadsan Tddn
off Puklic: z}'ﬂsmﬂ 501

(ha Behalf of tle [u,larn.u.l'.u.mn] ' .
Bratherhood of Elestrical Workers Local

EDWEJ. Z g B
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LETTER OF UNDERSTANDING — INTELLECTUAL PROPERTY

LETTER OF UNDERSTANDING

April 13, 2006

. Leo Cheverie, President
CUPE local 1870

RE: _INTELLECTUAL PROPERTY

Dear Mr. Cheverie,

The employer agrees to convene the CUPE local 1870 Labour-Management Committee within
90 days of the signing of the Collective Agreement, for the purpose of discussing the topic of
Intetlectual Property and its implications for members of the Bargaining Unit.

Sincerely,

%/ :

Peggy Leahey, CHRP
Director, Human Resources

c.C. Gary Bradshaw, VP Finance & Facilities
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LETTER OF UNDERSTANDING — OUT OF SCALE MARKET ADJUSTMENTS

LETTER OF UNDERSTANDING
' Regarding
Out-of-Scale Market Adjustments
Employees in CUPE, local 1870 (the Union)

.The University of Prince Edward Island (the Employer), in certain instances, needs to attract
or retain qualified individuals for specific positions, where market conditions have placed these
skills in high demand. It may therefore become necessary to compensate incumbents in these
positions at a rate of pay that is higher than the rate of pay that has been established in the
salary schedule of the Collective Agreement. Therefore, the Employer and the Union (the
Parties) agree to negotiate an out-of-schedule rate for specific positions.

Procedures:

.1 The Employer will identify the positions for which it intends to apply an out-of-scale rate,

.2 The Employer will undertake a market survey to identify the rates of pay currently in place
for similar jobs. The data examined will include such items as: relevant market surveys,
salary structure, recruitment and retention experience, relevant industry organizational-
factors (such as size and type of organization, total compensation, whether unjonized, etc.)

.3 The Employer will provide the Union with the market survey information.
-4 The Parties will negotiate and agree on an out-of-scale rate of pay for the job,

.5 Employees subject to an out-of-scale rate will retain this rate as long as they continue to
occupy the same position. . :

.6 The rate of pay: for new appointments to these specific positions will .be subject to
review/reconfirmation by the Parties, in a matter that does not unduly delay the recruitment
and selection process,

.7 In the event that the skiils of the position are no longer considered in high demand, all
future rates of pay will revert to the rate specified in the Collective Agreement, and any new.

appointee to the positions will receive that specified rate of pay.
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LETTER OF UNDERSTANDING —JOB EVALUATION WEIGHING AND TRAINING

LETTER OF UNDERSTANDING

Regarding
Job Evaluation Weighting and Training

December 18™, 2007

. Leo.Cheverie, President
CUPE local 1870

Dear Mr. Cheverie,

This is-to confirm that the Employer will provide the Union’s National/Regional Job
Evaluation Spécialist with any changes that may occur from time to time with respect to
the weightings applied to the factors used in the job evaluation plan. This is conditional
upon the Union’s agreement that this information remain confidential and that it not be
disclosed to the general membership nor to the union executive. .

- Sincerely,

Peggy Leahey, CHRP

Director, Human Resources

¢.c. Gary Bradshaw, VP Finance & Facilities
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MEMORANDUM OF AGREEMENT —JOINT COMMITTEE STUDY

LETTER OF AGREEMENT
Baiween

The University of Prince Edward Island
(The Employer)

and

Canadian Union of Public Employees Local 1870
{The Union) ' '

I. Within 90 days of the signing of the collective agreement, the Employver and the Union
will strike an ad hoc committes consisting of two (2) Union representatives and bwo (2)

Employer representatives.

2. The committee shall examine the feasibility, the administration and other measures to
address requests by the Union and its members to subsidize the income of members who
have exhausted their sick and any authorized leaves and who must still remain off work,

3. The committes will report its findings along with any recommendations by one hundred
- and twenty (120 days from the date of its first meeting.

DATE: N 3320w

I £ G

On behalf of the Employer On behalf of the Union
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MEMORANDUM OF AGREEMENT — PENSION ENHANCEMENTS

Memoprandum of Agreement

Betweon
The University of Prince Edward Island
(Hervinafier ealled the “Uaiversity")

A

The Canadian Union of Public Employes (CUPE), Locnl S0F
Cunnadian Unitn of Peblic Employees (COPE), Local 1870
International Brotherhood of Elecirical Workers (JBEW), Local 1432
University of Prince Edwird Island Faculty Association (UFEIFA) Unit#2
University of Prince Edward Island Facolty Association (UPEIFA) Unitdl

(Fointly, Hereinafter called the "Parties")

Whereas the Unions desired to negotiste enhancements to the UPE] Pension Plan

AMD
Wherens the Parties participated ns s j'mni group and pesched an agresment an ahan.g'ns

o the UPEI Pension Flas,

Therefore:

[ The Parties have reached an agr-mmml'lu the implemenintion of ppd participation in
the changes to the UPEI Pension Plan e desceibed below in this Hnml:lrrlnl:.!um of

Agresmant;

Z. The University bas clarified that the definition of “spouse” in Section 1.27 of the UPEI
Pension Plan includes married and common-low refationships.

3. The University has clavified that “sarvies™ applies to regular full-4ime and regular part-
time employses, It doss not apply to term appolndments (Le., replacement, temporary,
Sessdonal lsstiuctor, casusl).

4. The University has conflrmed that UPEI Pension Plan Section 3.2 has been deleted in

its enfirety and Sections 1.3 and 3.4 have been resclnded, eliminating references o 30™
birthday. These were replaced with a new Section 3.2 indicating that the effective date
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 Septersber, 2010
Memorandurs of Agreemest — UFE] Pension Flam

of becoming & Member of the Plan z:huEI be comeident with commencemnent of
crployment. .

5. The Ferties agree to replace Scetion 3.6 of the Pongion Flan with the following:

A Member with two or more years of membership in the Plan who becomer enplayed
o o fiesy thaw finl-fime beis st comtinee fo make comributions fo fe Flan in

respast af fis lass thaw fill-rivee earmings .
fr. The Partics agres that the changes speeified below shall apply to thode individuals who
ara current Members af the UPEL Pension Plan an July 1, 2010, foreard,

7. The Partles agres that employees who have ceased emplayment with the Ummm'
pricr b July 1, 2010 2re nat eligihle for this Plan Amprovernent. .

B. With r:ap&ntm the past servics impmwm:nla, the Perties apres;
) Toimplament & past service Impiovement 5o as o provide & full 20% of the best

3 yoar average xlary times years of servics, for the servics period afier December
31, 1989 and up to and including Dmmb-:r 30, 1908, aubject to approval En].rl'hc:
Carada Bevenue Agency. .

b} Farthe ﬂurhd af January 1, 1999 fo fune 30, 2014 the benafits will cantinue to be -
cabeulated on an imégrated basia. An *Integration Batio,™ az defined via
amencdmant to e Plan, will b= detarmined for sach Pension Plan Mambar as 2t
July [, 2010, The means of implementation of this change is subjest o approval
by the Canada Revenue Agenoy,

Commenaing July 1, 2010, Plan Members will pay an additional 0.88% of payrall,
to cover the estimated cost of the additional benefit, for each of the pext 15 yeais,
Commencing July 1, 2025, the contribution rates paid by Plan Membera on bath
CPP earnings and non-CPP eaminga will be redeced by this same amoant. .

. al

9. With respect to fiesbure servics improvements, tbs Parties agres to de-link the
contributions from the benefit detsrmination so that, sffective Jaiy [, 2019, benefits
will b based an an acerual formulla as Folbows:

&) I% of the averape of the Employes®s best 3 years of annudl pmsmnnbl: m]ar_'.r up
{0 the averaga YBE for the same 3 years; plus
b) 1.50% of the zafme average pensionable salary in excess of the same average YAE
and ugp to the aversge YMI'E for the same 3 years; plus ’
c) 2% of the sume average pensionable anlnr;r in icess of the some averngs YMPE,
the tatal mubtiplisd by:
d) Pensionable service on or after Ruly 1, 2010

Pape 2 of £
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Sepiember, 2010
Mesmoeendum of Agreemest < UPED Pension Plan

10. The Parties agree that, commensing July 5, 2010, the UPEI Pension Plan Member
coatribution rate will be 5.4% of pay on CPP earnings and 7.2% of pay on non-CPP
earnings, These rates ave inclusive of the amount referenced in 8 (c) above. ‘
Commencing July 1, 2025, the conptribution rates paid by Plan Members on both CPP

_camings and non-CPP earings will be reduced by the amount referenced in 8(c)

sbove.
11. The University will exccute the necessacy UPEL Pension Plan amendments to follow
up.

Signed in Charlottetown, Prince Edward Istand:

D'u'e:'EtOc-rvgb 2o\o  for CUPE, Local 1870 C’é—o CA,.JM\‘

Witness
Date: .@4‘ I for CUPE, Local 501
Date: S fdrmsw:Lo?u 1432 and{ ;(, =
. Witness Y/
pate: 14 QQ;J@, gg(b " for UPEIFA, Unit 82
| Witness

Paged ol 4
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Seplember, 2010
Memarendum of Agreetnent — LIFED Persicn Plaa

Date: 1 Oy loduan dmo  for LPEIFA, Unle #1

) Witnesz I
[rate: wllﬂ-f.ul .1! i-l Qﬂfﬂ far UnlvmltyufPEI 90 ;M
| ‘Hjmn:ss. Mﬁ%

Pape d of d
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MEMORANDUM OF AGREEMENT - EXCLUDED EMPLOYEES

MEMORANDUM OF AGREEMENT
Betwesn
The Unbversity of Prince Edward Island
(The Employer)
And
Canadian Union of Public Enployees Local 1870
[The Union)

Hotwithsianding the provisions of Appendix I3, the Employer provided the Union wiih the
folloowing list of excluded positions logether with the desceiption for each position.

Human Resources

Receptionkst -
Payroll Clerk = Human Resources
Payroll Officer - Human Resourees
Siafling Assistant . Human Resources
Benefits Assistant - Human Resources
Senale Assistant - President’s Office
Residence Life Conrdinator - Residences

The Union is not in agreement with the exclusions proposed by the Employer and therefore the
Partics have agreed to establish an Ad Hoe Committse consisting of two representatives of CUPE
Local 1870 and two representatives from the Employer to conduct a review of the positions to
determine their eligibility for exclusion and to make o recommendation (o the Parties.

The Ad Hoo Committes shall be established within 30 days of the signing of the Callective
Agreement and will report 1o the Parties within one hundsed and tweaty (120} days from the date

of its first mesting.

Dhate: / ,/ﬁ & I,r?.f.l 4
7 7

o éﬁ”’g Loe o

On bélalf of the Employer | Dn behalf of the Unicn
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MEMORANDUM OF AGREEMENT —JOINTLY SPONSORED PENSION PLAN

UPE Panyce Memorandum of Agreement - October 17, 2016

MEMORANDUM OF AGREEMENT
October 17, 2016

This Memorandum of Agreement (the “Agreement”) Is between the University of Prince
Edward Island Board of Governors ("the Employer™) and the UPEIFA (Units ¥ 1 & # 2), CUPE
Local 1870, CUPE Local 501 (UPEI Security Police) and IBEW Local 1928 (collectively, the
“Unions™). The terms of this Agreement are binding on the parties and enforceable in
sccordance with each Union's collective agreement with the Employer.

Effective Date

1. The effective date of the amendments to the Pension Plan for Employees of the
University of Prince Edward Island (the *Plan") and the Plan's governance structure, as
set out in greater detail below, shall be January 1, 2017 ("Effective Date”) subject to the
agreement In respect of transitional matters attached at Appendix “A" hereto (the
“Transition Agreement”)

Plan Governance

2. At the Effective Date, the Plan will be amended to become a jointly-sponsored defined
benefit pension plan ("ISPP”). The sponsors of the Plan will be the Unions and the
Employer {the “Sponsors”). The Sponsors will establish a board (the “Sponsor Board®)
with certain decision-making authority and governance responsibilities over the Plan a3
further described herein, and shall appoint a board of trustees to administer the Plan
(the "8oard of Trustees” or “Trustees”). The Board of Trustees will administer the Plan
In accordance with a trust sgreement (the “Trust Agreement”). In addition, the Sponsors
shall enter an agreemant that sets out the roles and responsibiiities of the Sponsors (the
*Sponsors Agreement |,

Board of Trustees ond Trust Agreement

3, The Trustees shall serve as the administrator of the Plan [*Plan Administrator”) and
assoclated pension fund (the "Fund”) in accordance with the Trust Agreement whase
terms are consistent with the terms of this Agreement,

4. The Trustees shall be responsible for the ongoing administration, operation, and
investment of the Plan through their delegates and agents. The Trustees shall select and
monitor all service providers to the Plan the cost of which shall be paid from the Plan's
Fund.

!
| d/ S. The Board of Trustees shall be composed of an even number of individuals, one hall of
whom Is appointed by the Employer and one half of whom is appointed by the Unions,

AL '
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UPE Pension Memorandum of Agreamant - Octoder 17, 2016

6. The Emplayer will appoint half of the voting indhviduats on the Board of Trustees under a
process of the Employer’s choasing, At least one of these individuals shall be a non-
Union plan member.

7. The Unions will appoint half of the voting individuals on the Board of Trustees under a
process of the Unions' choosing.

8 Two retired plan members will also be appointed to the Board of Trustees, one by the
Employer and one by the Unions. These two retired plan members will not have a vote
on the Board of Trustees as contemplated in Article 9 herein, nor will they count for
purposes of the quorum rules of the Board of Trustees. Further, these two retired plan
members will not be eligible to serve as co-chairs as contemplated by Article 10 herein,

9. The Trustees will endeavour 10 make decisions by consensus. No decision will be binding
unless it has the support of a majority of the voting Employer Trustees and a majority of
the voting Union Trustees. An appropriate dispute resolution process will be prescribed
in the Trust Agreement for breaking any deadiock, which will include a situation in
which necessary Trustee business cannot proceed because of fack of consensus or
majority support

10. The Board of Trustees will function with a co-chair model whereby each of the Union
Trustees and the Employer Trustees shall appoint one of their own to act as co-chair of
the Board of Trustees. The co-chalrs shall share such tasks and authorty as required for
the satisfactory operation of the Board, including the calling and chairing of meetings.

11. A funding policy negotiated by the Employer and the Unions consistent with this
Agreement shall be administered by the Trustees,

Sponsor Boord and Sponsors Agreement

12. The Sponsor Board widl be established by the Sponsors Agreement which will be
cansistent with the terms of this Agreement.

13. The Sponsor Board shall be composed of an equal number of Employer and Union
representatives. Notwithstanding the number of representatives, decision making at the
Sponsor Board will be made via block votes. The Employer representatives to the
Sponsor Board will collectively exercise one vote and the Union representatives will
collectively exercise one vote. One vote from each side will be reguired for all decisions
of the Sponsor Board.

14, The Plan text, the Trust Agreement, the Funding Policy and the Sponsors Agreement,

once established, shall be subject to amendment only by the Sponsor Board. Such

5/ amendments shall be expressly binding upon the Employer, Unions and Plan members,
former members, retirees and their beneficiaries.

Ty :
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UPE) Persion Memorandum of Agreerment - Dctober 17, 2016

15. Following the Effective Date, all actuarial assumptions and methods shall be determined
by the Sponsor Board and communicated, in advance of any period of time to which
those methods or assumptions may agply, to the Trustees, who may provide feedback
and input to the Sponsor Board for the Sponsor Board 1o use in determining such
methods or assumptions,

16. The Plan will not be terminated or wound up except in accordance with the Sponsors
Agreement, which shall require the prior written consent of the Emgloyer and each of
the Unicns,

17. The parties to this Agreement shall execute such amendments or further letters of
understanding to each applcable collective agreement between the Employer and each
Union to provide only that the pension arrangements for bargaming unit members are
as described In this Agreement, the revised Plan text, Trust Agreement and Sponsors
Agreement, as the case may be,

Funding of the Plan

Wy

18. A valuation of the Plan will be conducted as it September 30, 2016 (the “Conversion
Valuation”]. The economic methods and assemptions to be used in the Conversion
Valuation shall be consistent with the April 30, 2014 valuation assumpticns, except as
modified by the assumptions in the “alternative set” as shared on September 26, 2016.
The asset smoothing methodology from the April 30, 2014 valuation shall be apphed,

19. The Plan’s current service cost after the Effective Date will be shared on a 50/50 basis by
the Employer and Plan members. For greater certainty, based on the latest projections
In the “Sample implementation using extrapolated results at Apnd 30, 2016 and
alternative actuarial assumptions” (from the Employer's September 26, 2016 document,
a copy of which is attached as Exhibit "B" to this Agreement), the current service cost as
at the Effective Date is currently projected to be 16.04% of pensionable eamings, or
B.02% [on average) of pensionable earnings payable by the Employer and B.02% (on
average) of pensionable earnings payable by the members.

20. The Employer shall be responsible for any schedules of unfunded fability special
payments, to be amortized over 15 years, associated with any Plan defict {after taking
Into account the present value of remalining contributions under Article 21) as
determined by the Canversion Valuation.

21. Plan members shall continue to pay O.88% of pensionsble earmings in respect of
unfunded Bability special payments until June 30, 2025, as required by the 2010
Memorandum of Agreement signed by the Employer and the Unions and as
contemplated in section 4.1(B) of the Plan text. The Employer and Member unfunded
liability special payment schedules as determined by the Conversion Valuation shal! be
considered an asset of the Plan.

’f\k;’h"' . 3
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UPES Pension Memacandum of Agreement - October 17, 2016

22. Unfunded labilities arising in valuations performed after the Conversion Valustion (the
first scheduled valuation foliowing the Conversion Valuation shall be at Agril 30, 2019
and subsequent valuations will be performad as at April 30 on regular intervals as
determined by the Sponsor Board not exceeding every three years) will be amortized
over 15 years and funded by either contribution rate increases, temporary future
benefit reductions, or a combination of the two, all as determined by the Sponsor
Board. The Sponsor Board may, in accordance with its decision-making process (as
described in paragraphs 13 and 14 of this Agreement), agree 10 temporary future
benefit reductions. The Spomsor Board may also choose not to make any such
temporary benefit reductions. The balance of any unfunded Nability funding obligation
shall be met by special payments that will be shared on a 50/50 basis by both the
Employer and Plan members and amortized over a 15 year period. For the purposes of
dlarity, the following are provided as examples of how this paragraph 22 is intended to
operate:

= I there is a 5% of payroll special payment obligation, and the Sponsar Board agrees
to a temporary future benefit reduction that reduces plan cost by 2% of payroll,
both the Employer and Plan members will be obligated to make special payments of
1.5% of payroll each for a period of 15 years.

« If there is a 5% of payroll special payment obligation, and the Sponsor Board does
not agree to any temparary future benefit reductions, both the Employer and Plan
membars will be oblgated to make special payments of 2.5% of payroll each for a
period of 15 years,

23. Plan surpluses (defined as amounts above 110% funded on a going concern basis) shall
first be used to retroactively restore any temporary beneft reductions in respect of past
service and future service, until those benefits have been restored fully, as determined
by the Sponsor Board, Such benefit restorations shall not reduce plan funding below
110%

In circumstances where the Plan is funded above 110% on a going concern basis and all
temporary benefit reductions (if any) have been fully restored, the surplus above 110%
shall be used to:

a  Improve Plan benefits and/oe
a  reduce Plan risks by conservatizing actuarial assumptions,

as determined by the Sponsor Buerd. Soch dhanges shall nol reduce the Plan's funded
status below 110%,

Plan liabilities, both pre- and post-conversion, in the event the Plan is terminated and
g nd up
v

N A ¥

/'ﬂ" //I/?}"\ 4

‘/7/' 24. The Employer will remain responsible for full termination and wind-up funding of all
}l
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UPEL Penaion Memaranoem of Agreement — October 17, 2016
Benefits

25. No changes 1o Plan benefits or Plan design are required at this time. Following execution
of this Agreement, benefits may be amended only in accordance with the Spansors
Agreement.

Conditions

26. The Agreement will be contingent on ratification In accordance with such process or
requirements determined by the Employer and each of the Unions respectively, faling
which this Agreement shall be null and vaid.

Covenants

27. The Employer and the Unions shall negotiate in good faith and shall execute the further
agreements reguired by this Agreement induding but not mited to the Sponsors
Agreement, Trust Agreement, Funding Policy, revised Plan text, and such other
agreements as are or may be required to implement the purpose of this Agreement.

28, Subject to article 18 of this Agreement, from the date of execution of this Agreement,
the Employer shall make no changes to the Plan, contributions or any economi
assumption or methods used to value the Plan without the prior consent of each of the
Unions.
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UPEI Panslon Memarandum of Agrasment -~ October 17, 2016
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UFE Pansion Memarandum of Agreement - Octeder 17, 2016

Appendix "A” to the Memorandum of Agreement dated and executed October 17, 2016

M4y
B

Transition Agreement

Al capitabzed 1erms, except as otherwise defined herein, have the same meaning as in the
Memocandum of Agreement dated October 17, 2016 between the University of Prince Edward
Island Board of Governors {“the Employer”) and the UPEIFA (Units # 1 & # 2), CUPE Local 1870,
CUPE Local S01 (UPEI Security Palice) and IBEW Local 1928 {collectively, the “Unioes™)

The Effective Date is January 1, 2017,

The new Board of Trustees will commence its role as Plan Administrator on January 1, 2017 or as
soon after that date &5 is possible. In order to take ower as Plan Adeinistrator, &t & minimum,
the Trust Agreement must be completed ard executed and the full Board of Trustees must be
estabished.

In the event the Trust Agreement is not execuled by Janvary 1, 2017, or the full Board of
Trustees is not established, or the Board of Trustees cannot oct &4 Plan Administrator as at that
date, there wil be a transitionsl period, not langer than one year and ending on December 31,
2017, or the date on which the Board of Trustees assumes s role as Plan Agministrator, if
earfier {the “Transition Period” ) during which time the following rules will govern:

8. The Employer will continue to act as Plan Administrator, subject to the approval of the
Spansor Board, or the Unloms in crcumstances where the Sponsor Board is not yet in
place, for all cecisions of significance to the administration of the Plan, Incudirg
entering into or renewing contracts for service 1o the Plan, determining actuarisl
assumptions or methodolagies,

b Al existing COntracts or service provider agreements (or asrangements if not in writing)
will continue unchanged during the Transition Period. Anry changss that may be required
or desired must be approved by the Sponsor Board, or the Unions in circumstances
where the Sponsor Board is not yet in place;

€ Any decision required by the Agreement to be made by the Sponsor Board may be made
Jointly by the Employer and the Unions in crcumstances where the Sponsors Agreement
has not yet been executed or the full Sporsor Board IS nut yet established

The parties will iImmediately commence drafting the Sponsors Agroement and Trust Agreement
with & view 10 having fully executed documants in place on Jenuary 1, 2017,

In a8 respects, the Memarandum of Agreement shall govern except as explicly modified by this
Transition Agreement.

, ‘,'Q;LM
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Description of assumption

Discount rate 5.75% (pre and post retirement)

Salary scale fincl allowance for 4.0% per annum

steps, promotional, etc)

Increase in statutory limits (e.g., 3.5% per annum

YMPE, CRA max occruel)

Mortality CPM2014 Public Mortality tables
with improvement scale CPM-8
{pre-retirement and post-
retirement)

Retirerment oge 60% at Rule of BS {min age 55),
or age 60 if earlier, balance at
age 65

Alternative set
6.00% (pre and post retirement)
3.5% per annum

2.5% per annum

No change

50% at Rule of 85 (min age 55), or age
60 If earbier, 60% of remaining at age

65, 25% at each age between ages 66
and 70, with

everyone remaining retiring at age 71

2.4
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MEMORANDUM OF UNDERSTANDING - EAP INSTRUCTORS - PRINCIPLES

Memorandum of Understanding
Between
The University of Prince Edward Island

And
The Canadian Union of Public Employees — Local 1870

(Hereinafter called the “Parties”)

Whereas the Parties agreed to the principles set out below for the transition
of EAP Instructors into the C1870 Bargaining Unit

EAP Instructors — Principles for Proposed MOU is a stand-alone proposal. Provisions for EAP
instructors do not form part of the Term Package proposal.

1. General - EAP Proposal for transition into CUPE 1870 bargaining unit.

a. Six EAP instructor positions will be converted to permanent positions, effective Date
of Signing. The effected instructors currently filling those positions are: Julie Puiras,
Johanna Schneider, Judith Arnold, Jennifer Tasker, Andrea Baird, Pamela
Betteridge.

2. Positions will be offered in order of seniority of EAP instructors based on the instructors’
date of hire as an EAP instructor

3. Article 10 Hours of Work — based on EAP enrollment data we are not expecting the six EAP
instructors to be working more than they are currently. As such, we propose the following:

a. 2 full-time, permanent positions of 10 months per year, working 33.75 -hours/week
from September to June annually.

b. 2 full-time, permanent positions of 8 months per year, working 33.75 hours/week
from September to April.

c. 2 part-time, permanent positions of 10 months per year, working 28 hours/week
(0.75 FTE) from July to April.

d. Additional EAP hours outside the sessional contract periods will be offered as
additional casual hours on seniority basis. Increased hours for part-time employees
in the annual contract period would be administered in accordance with Article
11.06.

This casual work would not be pensionable.
4. Article 17 Vacation - Vacation accrual rate for EAP instructors will be calculated in

accordance with Article 17.01 based on the instructors’ hire date and years of service. The
vacation accrual rate will be in effect as of date of certification (31 January 2022).
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a. EAP Instructors will receive vacation payout of the difference between their eligible
vacation accrual rate and the 4% vacation pay they received from 31 January 2022
and 31 December 2022.

b. Vacation accrual from 1 January 2023 going forward will be added to the employee’s
leave bank and will be subject to all requirements under Article 17, Vacation.

5. Article 20 Seniority

a. Seniority is calculated from date of hire as EAP instructors. As such, all EAP
instructor service will be considered active service for purposes of calculating two
years’ service for step movement under Article 39 This proposal is conditional on
the Union’s withdrawal of the two grievances, personal and policy, under #2022-07-
22-02.

6. Article 24 Benefits
a. Full-time and Part-time EAP instructors will be eligible for benefits under Article
25, including Pension, pro-rated to time (daily hours of work) and term (8- or 10-
month term duration).
b. During the annual break in service, EAP Instructors are eligible to maintain benefits
at their own expense as per Article 25.02 b).

7. Wages
On date of signing, the EAP instructor rate of pay will be adjusted to MTS level 8, step 2
(conditional on the withdrawal of grievances #2022-07-22-02)

Dated and executed on Agig’df );& ,2023

On Behalf of the On Behalf of the Canadian Union of
University of Prince Edward Island Public Employees Local 1870

itness 7 AVitness
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MEMORANDUM OF UNDERSTANDING — ARTICLE 10 HOURS OF WORK

Memorandum of Understanding
Between
The University of Prince Edward Island

And
The Canadian Union of Public Employees — Local 1870

(Hereinafter called the “Parties”)
Re: Article 10 - HOURS OF WORK - Non-Standard Hours

The Parties recognize that a long-standing practice at the Veterinary Teaching Hospital has
been occurring whereby some employees are working shifts with a longer duration that
seven and one-half (7.5) hours per day. The Parties commit to enter discussions to work
toward an appropriate resolution recognizing the operational requirements of the
Employer, and the interests of the Bargaining Unit.

The Parties will create an amendment(s) to the Collective Agreement to accommodate such
need, and address employee entitlements, and any other applicable articles of the Collective
Agreement.

The review will commence within one (1) month of Date of Signing with its conclusion
expected within four (4) months of Date of Signing. In the meantime, and if the Parties are

unable to agree on amended language, the Employer’s existing practice may continue for
the duration of this Collective Agreement.

Dated and executed on il@ / A , 2073

On Behalf of the On Behalt of the Canadian Union of
University of Prince Edward Island Public Employees Local 1870




94

MEMORANDUM OF UNDERSTANDING - WORKING REMOTELY

Memorandum of Understanding
Between
The University of Prince Edward Island

And
The Canadian Union of Public Employees — Local 1870

(Hereinafter called the “Parties™)
Re: Working Remotely

Within 60 days of Date of Signing, a Working Group will be created which will include
CUPE 1870 representation to review current practices, evaluate pilot project results and
provide recommendations with respect to the development and implementation of a
remote work policy.

The Parties acknowledge “Working Remotely” refers to an alternative working
arrangement under which CUPE 1870 employees may perform their job duties and
responsibilities from a location in Prince Edward Island that has a reliable and secure
mode of communications whereby the employee can maintain confidentiality and has no
greater risk of injury or illness than exists on campus.

When working remotely, all provisions of this Collective Agreement shall continue to
apply.

Dated and executed on 11 /(Cq,z };£ 2023

On Behalf of the On Behalf of the Canadian Union of
University of Prince Edward Island Public Employees Local 1870

sz{,\ a z_\ua]f (o A _
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