COLLECTIVE AGREEMENT
BETWEEN

UNIVERSITY OF PRINCE EDWARD ISLAND

UPELI

UNIVERSITY
of Prince Edward

ISLAND

- AND -

INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS
LOCAL UNION NO. 1432

MAY 1, 2012 to APRIL 30, 2016




TABLE OF CONTENTS

ARTICLE 1 - PREAMBLE . .iv it iiiive vt eiirereeninnnstee s snena o e trnnetonessnarsrrrestinnrnesses 1
ARTICLE 2 - DEFINITIONS . iitviieiirriiiiiinrrinraeiansnsssiiiensiirsieiosinssmrornsiireeaisrn. 1
ARTICLE 3 - RESERVATION OF MANAGEMENT RIGHTS ...civiuiriiiiinnnnrniiinrensienn. 2
ARTICLE 4 - RECOGNITION ..iutvtieriniinnrareranrnennsrerrasreresersmretvemnesneisarsessmrasnsasnes 2
ARTICLE 5 - NO DISCRIMINATION. ..ivtiriiuiiiniiiiirncimmenniminerenmmmisrmsemni 3
ARTICLE 6 = HARASSMENT .1uiviviinimirrmiiirirssreininncrssissassiinnnrasier i 4
ARTICLE 7 - UNION SECURITY 1uiiiiiiii e siiiisine e sisiiieneseiietennesnisneneessntneneninssa 5
ARTICLE 8 - STRIKES AND LOCKOUTS ..vvvivrerniirnrsresninreersnssnrssssrmiornsinsiorsiannn 5
ARTICLE 9 - NON-BARGAINING UNIT EMPLOYMENT .. .cocvivviviiiniinnicrninermnenenas, 5
ARTICLE 10 - SENIORITY tuvuvvuvcrnraernsneinrnernrsrnsrsrnietnmnmeivsmmmnmetsnmmmiesisi 6
ARTICLE 11 - JOB POSTINGS .tivvvernrurieencrnrsnnermnerraresinersmnsraesisiosnerrestonsrninres 7
ARTICLE 12 - LAYOFF AND RECALL ....citvriieiiiineinniiiieniinstiieneiesttaennsinasensarsnens 9
ARTICLE 13 - SEVERANCE NOTICE AND PAY ....oiiiiieiniriniininsnsssnasassresarasesins 13
ARTICLE 14 - GRIEVANCE PROCEDURE ...c.ivtiiieiiiiiniciiiineiiineiennsisninnnisiaisnis 11
ARTICLE 15 - ARBITRATION .....evevens T T T TP PPN 12
ARTICLE 16 - DISCIPLINE AND DISCHARGE ..iv.ivieienivinicirirsinrinnssssimmmirennasine 13
ARTICLE 17 - PROBATION AND TRIAL PERIODS .....iivtviiiiiinniniisniiinsisinisines 13
ARTICLE 18 - HOURS OF WORK AND OVERTIME.....vvcvrivenrnrriivernieninmmimnmsrsinion 15
ARTICLE 19 - PAID HOLIDAYS ..oviveinniieeiarnnninininsrinmecsmsssnnnisssninsans v 19
ARTICLE 20 - LEAVES ...itriveti et e et teinte s e i e st s s e s n s e n ra s s naras ans 19
ARTICLE 21 = WAGES .tiieiiniitneniieeinrasmniornnsrsivnnrsitismarssnsionsssitntssnsimnereismsnne 28
ARTICLE 22 - INSURANCE .. .tiuveruresrrrinierrraitiranissrmsereiresrstrmmessmnsiomessssinee 28
ARTICLE 23 - CLOTHING AND FOOTWEAR .ttittiuviieninniieiicinmiaisiissinrainmesnnninns 29
ARTICLE 24 - RETIREMENT ALLOWANCE .....cooiniiiiinnniinicisnnaisinsrersaismmssinenas 29
ARTICLE 25 - MISCELLANEOUS 11uivtveivrrainninivesnreiirerseivesssrsinesnrsssinmesiesineinns 30
ARTICLE 26 - TUITION WAIVER ...iuiviuinierriineicnmninenrnimnaninsniismn i 31
ARTICLE 27 - DURATION . 1uiuitiieiaertiaiinnneieninttisinsisnenersnnstsnmsisnmssennsissassnsanss 31
Appendix A - Summary of Annualized Wage Rates.........ccciviiiiincinninnn, 33
Appendix B - Sexual Harassment POlICY ..cuivviviiiinirininiiisssiiraiinnn 35
Appendix C - Fair Treatment Policy...........ccocciviiiicniniicicnnn i 36
Appendix D - Power ENGINEETS .viviiviiiiiiiiiinisiiiis i iesine 37
Memorandum of Agreement Regarding Workers’ Compensation...... 40
Memorandum of Understanding with Respect to Occupational Health
AN Safely i i i 41
Memorandum of Agreement - Supplementary Health Care ............. 42
¥ Ta [T o Vo (115 s PP 52
Letter of Understanding RE. Article 22.1 ... i 53
Letter of Intent Re Article 23 - Clothing and Footwear ..........covvvven. 54

Letter of INtent. ... ...ooviiiiiii ittt sas it sbs it raaaarres 55



This AGREEMENT made this .22 day of /Z_é@gc 2~ _ ,2013

BETWEEN:

THE UNIVERSITY OF PRINCE EDWARD ISLAND
hereinafter called the "Employer”,

OF THE FIRST PART
- and -
LOCAL 1432, INTERNATIONAL BROTHERHOOD
OF ELECTRICAL WORKERS, A.F.L. - C.I.0, - C.L.C.

hereinafter called the “Union”.

OF THE SECOND PART

ARTICLE 1 - PREAMBLE
WHEREAS it is the desire of both parties to this Agreement:

a) To promote and maintain harmonious relations between the Employer
and its employees.

b) To secure prompt and equitable disposition of grievances arising out of
the administration of this Agreement.

c) To encourage efficiency in operation.
d) To promote the morale, well-being and security of all employees in the
Bargaining Unit,
NOW THEREFORE, the parties agree as follows:
ARTICLE 2 - DEFINITIONS
In this Agreement:
a) “"Board” means the University of Prince Edward Island Board of Governors,

b) “Classification” means a category of positions with common characteristics
grouped together for pay purposes, as specified in Article 4 - Recognition.

c) “Continuous service” means service that is uninterrupted by end of term,
resignation, lay off, discharge.

d) *Day” means a calendar day, unless specified otherwise.



f)

g)
h)

1)

k)

0)

P)

e}

"Department Head” means the Director, Facilities Management, Maintenance
Division, or designate, who has overall responsibility for the supervision and
management of the unit.

“Employees” shall mean those included in the certification order covering the
U.P.E.I. maintenance staff.

“Employer” means the University of Prince Edward Island.

“Layoff” means termination of employment due to a reduction of the
workforce, including discontinuation of services, downsizing, redundancy,
reorganization, lack of work, change in technology or other economic reason.

“Permanent employee” shall mean a person occupying a full-time or part-time
position who has been appointed on a permanent basis, having successfully
completed the probationary period.

“Probationary employee” shall mean an employee in a position who has not
completed the six-month probation period applicable to new permanent
appointees to positions.

“Service” means service as an employee at the University of Prince Edward
Island.

“Shift” means a pre-determined period of time that would ordinarily constitute
an employee’s work day.

“Supervisor” means the person to whom the employee reports on a day to
day basis.

“Temporary, term or replacement employee” means an employee who is
appointed for a fixed period.

“University” means the University of Prince Edward Island.

"Work day, or Day of work” means a day on which the empioyee is normally
scheduled to work.

“Business day” means a day in the normal work week of five (5) days with
two (2) consecutive days off. Unless specified otherwise, it does not include
Saturdays or Sundays and paid holidays on which the University is generally
closed, but on which Security personnel may be working.

ARTICLE 3 - RESERVATION OF MANAGEMENT RIGHTS

3.1

The Union acknowledges that the following rights are vested in the Employer:

a) Manage, conduct and operate the University of Prince Edward Island.
2



3.2

s)} Maintain order, discipline and efficiency.

c) Establish and enforce rules and regulations not inconsistent with the
provisions of this Agreement governing the conduct of the employees.

d) Hire, classify, direct, transfer, lay-off, promote, demote, and for just
and sufficient cause discipline and discharge employees, subject to the
right of the employees to lodge a grievance as provided under Article
14,

The Employer agrees that such management rights will be exercised in a
manner consistent with the terms of this Agreement.

ARTICLE 4 - RECOGNITION

4.1

4.2

The Employer recognizes Local 1432, International Brotherhood of Electrical
Workers as the sole collective bargaining agent for all employees of the
Department of Facilities Management, Maintenance Division engaged as
power engineers, utility workers, maintenance repairman I, maintenance
repairman II, electricians and service workers but excepting foreman and
supervisors, those above the rank of foreman and supervisors and office
employees,

No employee shall be required or permitted to make any written or verbal
agreement which may conflict with the terms of this contract.

ARTICLE 5 - NO DISCRIMINATION

5.1

5.2

The Employer and the Union agree that there will be no discrimination,
interference, restraint, coercion or intimidation exercised or practised upon
any person by them because of race, sex, creed, colour, national origin,
political persuasion, religious commitment or the absence of religious
commitment, or membership or non-membership in the Union.

Duties of the Parties

(a) UPEI acknowledges its duty to accommodate Employees with
disabilities in the manner and to the extent required by the Prince
Edward Island Human Rights Act. UPEI further agrees to continue its
practice of accommodating work spaces to the needs of employees with
disabilities.

(b) The Union acknowledges its duty to co-operate and assist UPEI in
developing accommodation options for an Employee.

{(c) The disabled Employee has a duty to cooperate and assist UPEI in
developing an accommodation.



Accommodation Process

(d) Short of undue hardship in exploring accommodation options, the
parties shall first determine whether reasonable modifications of duties,
methods or the work environment will enable the disabled Employee to
perform the essential functions of his or her current position.

(e) Where no reasonable modifications are available, the disabled
Employee may request or be transferred to a position within the same
department for which he/she is qualified, where the duties are within
his/her capabilities.

() Where a suitable transfer is not available within the same department,
the Employee may request or be transferred to a position in another
department for which the Union and UPEI deems him/her qualified,
where the duties are within his/her capabilities.

{(g) If an Employee who has been injured at work is accommodated by
assignment to a position which has a lower classification and pay level,
the Employee shall continue to be classified and paid at the
classification and pay level for the position that the Employee held
immediately prior to the injury for a period of twelve (12} months
following the assignment to the accommodated position,

ARTICLE 6 - HARASSMENT

6.1

6.2

6.3

6.4

6.5

The University and the Union agree that employees must be free to work in
an environment which is free of harassment in any form whether directed to
employees by supervisory or managerial staff, other employees, or any other

persons.

Reasonable attempts should be made to resolve complaints of harassment
before any formal complaint is made. The principles of fairness and
confidentiality shall apply throughout the entire complaint procedure.

The University of Prince Edward Island Fair Treatment Policy shall apply in
cases of alleged harassment and the University Administration, through the
Fair Treatment Advocate, will address all cases of alleged harassment.

The parties agree that there shall not be any discrimination practised toward
employees who test positive for HIV, and that the University Policy on AIDS

shall apply (Appendix C}.

References to University policies on Fair Treatment and AIDS shall not
prevent any employee from having access to grievance procedure outlined in
this Collective Agreement if the employee wishes to proceed through the
grievance procedure.



ARTICLE 7 - UNION SECURITY

7.1

7.2

7.3

While it is not a condition of employment that all eligible employees become
and remain members of the Union, the Employer does agree to deduct
monthly from the pay of each employee within the Bargaining Unit (Article 4)
such monthly dues and/or assessments as are levied by the Union in
accordance with its constitution and by-laws. It shall be a condition of
remaining in the employ of the Employer that each such employee authorize
the Employer to make such deductions.

The amount of such dues and/or assessments shall be certified to the
Employer by the secretary of the Union. In the event of a change In these
amounts not less than thirty days notice shall be given to the Employer. '

All monies deducted by the Employer for Union dues and/or assessments
together with a list of names and amounts will be forwarded to the Financial
Secretary of the Union not later than the fifteenth of the following month.

ARTICLE 8 - STRIKES AND LOCKOUTS

8.1

The Union agrees that there shall be no illegal strikes as defined by the P.E.I.
Labour Act, stoppage of work, slowdowns or picketing and the Employer
agrees that there shall be no lockout as defined by the P.E.l. Labour Act
during the term of this Agreement.

ARTICLE 9 - NON-BARGAINING UNIT EMPLOYMENT

9.1

9.2

9.3

9.4

The Employer agrees that work or services presently performed by members
of the bargaining unit shall not be sub-contracted, transferred, leased,
assigned or conveyed, in whole or in part, to any organization, institution,
person, company or non-bargaining unit employee where such action results
in the layoff, failure to recall, reduction in the hours of work or regular pay of
any permanent member of the bargaining unit unless mutually agreed by the
Employer and the Union,

The parties agree that the foregoing (Article 9.1) shall not apply to any
transfer of work or services to any University subsidiary company which may
be established and where present members of the bargaining unit have been
offered positions with the company at comparable salaries and conditions.

The parties agree that the provisions of Article 9.1 shall, notwithstanding any
other provisions of this Agreement, extend to that time the Conciliation
Officer makes his/her report to the Minister at which time the provisions of
Article 9.1 shall terminate.

It is the right of the Employer to contract work which in the opinion of the
Employer cannot be adequately performed by the employees but it is
understood this will not result in the layoff of permanent employees.



ARTICLE 10 - SENIORITY

10.1

10.2

Seniority will be shown in two categories:

Employment Seniority: Length of employment as a permanent employee
with the University.

Classification Seniority: Length of continuous employment as a
permanent employee within one of the classifications listed in Appendix “A” of

this Collective Agreement.

"Continuous employment” as used in this Article 10 Seniority, paragraph 1,
means uninterrupted service with the University, on an actual and active
basis, as a paid employee of the University within this Bargaining Unit,
provided, however, that the following shall not be considered as interruptions
of classification senliority:

a) periods during which an employee is receiving Workers’ Compensation
Benefits for illness or injury suffered through University employment;

b} duly authorized leaves of absence, including vacations, statutory
holidays, etc.;

c) duly authorized absence owing to iliness or injury; provided, however,
that the illness or injury occurred during an employment period with
the University;

d) lay-offs which result from a reduction in the number of positions;

e) time spent in probationary, or trial, periods in other employee groups
within the employ of the University; to a maximum of six months in a
one year period in any other employee group;

f) time spent replacing other University employees who are on duly
authorized absences; and

g) periods, up to one vyear, during which an employee is receiving
Workers’ Compensation benefits for an illness or injury suffered
through previous employment.

The length of employment with the University, regardless of classification, will
be recognized in the following matters:

a) Vacations

b) Leave of absence

c) Lay-offs and Recalls

d) Any matters not specifically applicable to classification seniority.



10.3

10.4

10.5

The length of employment within a classification will be recognized in the
following matters:

a) Promotions
b) Training

c) Transfers
d) Demotions

Seniority List: The Employer shall maintain a seniority list, showing the date
on which each employee’s employment commenced and shall post such list

annually.
The Seniority of an employee shall terminate if:

a) The employee is discharged for just cause and is not reinstated;

b) The employee resigns;

c) The employee is absent from work in excess of three working days
without notifying the Employer unless such notice was not reasonably
possible;

d) After a lay-off the employee fails to return to work within five (5)
working days after recall; provided, however, that employees may
waive their rights to recall, without loss of seniority, when called to
return for positions or vacancies of less than ninety (90) days duration.

e) The employee is on leave of absence for a period in excess of one year,

) The employee Is laid off and not recalled within eighteen (18) months
from the date of the last layoff.

ARTICLE 11 - JOB POSTINGS

11.1

11.2

When a vacancy occurs, or a new position is created either inside or outside
the Bargaining Unit, the Employer shall post notice of the position in a
prominent place on campus for a period of at least one (1) week. When a
vacancy is declared within the Bargaining Unit by the Employer, the position
will be open to competition within fifteen (15) working days of such
declaration.

Such notice shall contain the foliowing information: nature of the position,
qualifications, required knowledge and education skills, shift, hours of work,

wage or salary rate or range.



11.3 Temporary vacancies due to illness, Workers’ Compensation or approved

11.4

11.5

leave of absence in the Service Worker classification which are not expected
to exceed six (6) months may be filled at the University’s discretion.
Temporary vacancies in the Service Worker classification which exceed six (6)
months shall be posted in accordance with Article 11.1. Such temporary
employees shall receive salary in accordance with Appendix “A" Service
Worker classification, Article 18.8 (a) and (b) - Overtime, and the benefits of
the Employment Standards Act.

Employees, who are laid off, or who have been given notice of layoff due to
redundancy or downsizing, will be recalled, or given preference in transfer,
re-assignment, or appointment to a vacant position within the bargaining unit
for a period of eighteen (18) months after notice of redundancy or layoff has
been given, in accordance with the following:

a) The vacant position shall be posted in the regular manner,

b) If, among the applicants, there are those who within the previous year
have held a position declared redundant, such applicants shall be
considered first, and the position offered to the most senior applicant
judged to be qualified.

c) Should the most senior applicant judged to be qualified refuse the
offer, then the offer will be made to the next most senior applicant
judged to be qualified, and so on until the list of those applicants
judged qualified from those who have had their position declared
redundant within the previous eighteen (18) months has been
exhausted. If no qualified employees are applicants for the position,
and if an employee who had his or her position declared redundant
within the previous year, is thought able, by the Human Resources
Department in consultation within the Department or unit involved, to
acquire the qualifications within a reasonable period of time (at most
six (6) months), that employee will be given a trial period in the
position before external applications are sought,

Union and Employee Notification - Within seven (7) calendar days of the date
of appointment to a vacant position, the name of the successful applicant
shall be posted in a prominent place. The Union shall be notified of all
appointments, hiring, lay-offs, transfers, recalls and terminations of

employment.

Where an employee is an unsuccessful applicant for a job vacancy or a new
position within the Bargaining Unit, that employee shall be notified at the
same time as the successful candidate.



ARTICLE 12 - LAYOFF AND RECALL

12.1

12,2

12.3

12.4

12.5

12.6

12.7

Layoff
The University will notify the Unit Chair of the bargaining unit of any ptanned

layoff.

The University shall notify the employees who are to be laid off a minimum of
thirty (30) days prior to the effective date of layoff, or greater period of notice
as required by legislation, in which case such greater notice period or pay in
lieu thereof, shall be given.

In the event of layoff, employees shall be laid off in reverse order of length of
employment with the University providing that there remain, as required by
the employer, employees who then have the qualifications and the ability to
perform the work.

The University shall consult with the union in circumstances where
qualifications and ability to do the work are the determining factor in case of
layoff or recall,

An employee who is subject to layoff shall have the choice to either:

a) accept a permanent severance. If accepted, the thirty {30) day notice
period in Article12.2 shall be deemed to be included in the notice perlod
for the purpose of applying Article 13.

b) accept the layoff
c) exercise his or her seniority rights in accordance with Article 17.2.

The employer shall provide the employee, in writing, with the options, at the
time of notice. The employee shall respond in writing within ten (10)
business days of receipt of the notice.

Exercising Seniority Rights

a) An employee exercising his or her seniority rights in accordance with
Article 17.2 may displace an employee who has less employment
seniority with the University and who is the least senior regardless of
classification in the bargaining unit, if the employee subject to layoff
has the qualifications and ability to perform the work.

b) The employee shall then be appointed to the position at the applicable
salary and that appointment shall become the employee’s new
applicable classification, level and full-timed or part-time status.

c) The employee so displaced shall then be given notice of lay off and
shall proceed in accordance with 12.5, and so forth, until such time as
there is no further displacement.



12.8 An employee who is laid off shall retain his or her seniority rights accumulated
up to the date of layoff, for a maximum of eighteen (18) months from the
date of the last layoff, as defined in Article 10.5

12,9 Al employee benefits shall cease from the date of layoff, in accordance with
the terms of the benefit policies.

" Recall

12.10 An Employee who is on layoff shall be given preferential consideration for
rehiring prior to posting a position in the same classification or lower
classification in the bargaining unit. For all other vacancies in the bargaining
unit, the provisions of Article 11.4 shall apply.

12.11 Employees shall be recalled in accordance with Article 17.2.

12,12 The University shall notify the employee being recalled, in writing, by
registered mail (or equivalent) to the last address on file, The notification
shall state the position to which the employee shall be eligible to be recalled
and the location, date and time at which the employee Is to return to work.

12.13 It shall be the employee’s responsibility to keep the employer informed of the
employee’s current qualifications and current address.

12.14 The employee shail notify the Director of Human Resources of acceptance
within five (5) business days after receiving the recall notice. WNotification
shall be deemed to have been received on the fifth (5"} business day

following mailing.

12.15 In accordance with Article 10,5, the employee may waive his or her right to
recall, without loss of seniority, when called to return to positions or vacancies
of less than ninety {90} days duration.

12.16 Where an employee fails to notify the University or to return to work in
accordance with the recall notice, he or she shall lose all senicrity and shall be
deemed to have quit the employ of the University.

12.17 Once the employee has accepted a recall, the employee shall be appointed to
that posltion at the appropriate salary and that appointment shall become the
employee’s new applicable classification, level and time status.

12.18 Employees on layoff may apply for any job vacancies arising out of a job
posting, in accordance with Article 11.4.,

ARTICLE 13 - SEVERANCE NOTICE AND PAY

13.1 Employees will be given four (4} months notice, or an equivalent amount of
notice and pay, if the employee's position is terminated and the employee laid
off as a resuit of the dissolution or discontinuance of a department, facuity,
school or academic program or the employee’s position is declared redundant.

10



13.2 Employees whose employment is terminated for reasons other than discipline,
retirement or resignation, shall be entitled to receive two (2) weeks pay for
each year of continuous service to a maximum of twenty-six (26) weeks pay.

ARTICLE 14 - GRIEVANCE PROCEDURE

14.1

14,2

14.3

14.4

The Grievance Committee of the Union shall be comprised of the Chief
Steward and two other employees who are members of the Union.

Alleged complaints and grievances shall be dealt with in the following manner:

Step 1

Step 2

Step 3

The employee concerned together with his steward or a member
of the Grievance Committee shall, within fifteen working days of
the occurrence of the incident or cause giving rise to the
grievance or complaint, personally present verbaily, and in
writing, his grievance or complaint to his immediate foreman or
his/her designate. The foreman shall render a decision in writing
to the Union within three working days following submission of
the grievance to him. Original grievance forms with response
shall be returned to the union steward at each step of the
grievance.

If the decision under Step 1 is unacceptable to the Union, within
three working days following receipt of such decision the
Steward together with the griever shall personally present
verbally, and in writing, the grievance or complaint to the
Director of Facilities Management, Maintenance Division. The
Director will render a decision in writing to the Union within three
working days following receipt of the grievance.

If the decision under Step 2 is unacceptable to the Union, within
three working days following receipt of such decision the
Steward or member of the Grievance Committee together with
the griever shall present verbally, and in writing, the grievance
or complaint to the University's Vice-President of
Administration and Finance,

The Vice-President of Administration and Finance shall render a

decision in writing to the Union within five working days following
receipt of the grievance. Grievance and/or complaint not resolved at
Step 3 may be referred to arbitration as provided for in Article 15.

In cases of any unacceptable decision, the Union must state why the decision
is unacceptable. -

Any and all time limits fixed by this article may, at any time, be extended by
written mutual consent of both parties,

11




14.5 Any difference which arises directly between the Employer and the Union

14.6

concerning the application, interpretation, or alleged violation of the
provisions of this Agreement, instead of following the procedure herein before
set out, may be submitted in writing by either party to the other with
opportunity to be provided within seven (7) working days for oral discussion
between the Employer and the Union. The Union Representative
(International) may attend this meeting. Failing settlement the matter may
proceed to arbitration.

In submitting a grievance, the employee and/or union shall indicate, in
writing, at which step the grievance is being submitted, by quoting the
appropriate clause of this Article.

ARTICLE 15 - ARBITRATION

15.1

Any grievance which has not been settled between the Employer and the
Union under Article 13 may be referred to arbitration in accordance with

following procedure.

a) Either of the parties to this Agreement shall notify the other party in
writing of its intention to submit the grievance to arbitration within
twenty (20) working days of having received the reply referred to in
Step 3, also in 5 of Article 14.

b) In any case in which an arbitrator shall be required under this
Agreement, the parties will attempt to mutually agree to an Arbitrator
within five (5) working days. Should the Employer and Union fail to
agree on an Arbitrator, either party or the parties jointly shall make
application to the Minister responsible for the Labour Act of the
Province of Prince Edward Island to appoint an Arbitrator. The
Arbitrator’s decision shail be rendered in writing within thirty (30) days
after the presentation of the case by each party. Each party to this
Agreement shall pay one-half of the fees and expenses of the

Arbitrator,

c) The Arbitrator shall have the power to make any award necessary to
compensate any financial loss to the aggrieved party.

c) The finding of the Arbitrator as to the facts and as to the interpretation
or application of the provisions of this Agreement shall be binding and
final, but in no case shall the Arbitrator be authorized to alter, modify

or amend any part of this Agreement.

12



ARTICLE 16 -~ DISCIPLINE AND DISCHARGE

16.1

16.2

16.3

16.4

16.5

16.6

16.7

An employee, upon the request of the employee, shall have the right to have
his or her Steward present at any discussion with supervisory personnel which
the employee believes might be the basis of disciplinary action.

An employee may be subject to disciplinary action for improper or undesirable
attitudes or actions concerning any matter relating to attendance, work
performance, safety and health precautions and personal behaviour during
work hours.

An employee who is disciplined by the Employer shall be given written
notice containing any warning issued to him for breach of discipline within five
(5) working days of such disciplinary action having been taken by the
Employer.

Any employee recording starting or quitting time for another employee shall
be subject to:

a) First offence - appropriate discipline as decided by management.
b) Second offence - immediate dismissal.

An employee will be notified about, and permitted to read any letter of
complaint which concerns the work of the employee and which is to be
entered into the employee’s personnel file. The employee may attach a note
of explanation or clarification, to the letter. Upon the employee’s request,
any such letters will be removed from his or her file, after two (2) years have
elapsed since the letter(s) were placed in the file, providing no further
discipline has occurred during that period.

Also, it is the right of the employee, upon request, to inspect his or her own
personnel file. Such request shall be made in writing and shall be granted
within five (5) business days of making such request.

An employee who is discharged by the Employer shall be given a letter stating
the precise reason{s) at the time this action is taken.

Any claim of wrongful discharge shall be submitted to the grievance
procedures within five (5) working days from the date of such discharge.
Step #1 of the grievance procedures will be omitted in such cases.

ARTICLE 17 - PROBATION AND TRIAL PERIODS

17.1

No employee will remain on probation for more than six {6) months except by
mutual agreement between the Employer and the Union.

13



17.2

17.3

17.4

17.5

17.6

17.7

17.8

17.9

In lay-offs, recalls, promotion and demotion, qualifications and/or ability to
perform the work shall be the determining factor. Where qualifications and
ability to perform the work required are equal, then seniority shall be the
deciding factor. Abllity to perform the work required shall be determined by
Management,

Probationary Employees: A probationary employee, hired in any
classification covered by this Agreement, shall be on probation for a period of
six (6) months following the date of employment in the classification, A
probationary employee working through the probationary period shall be
regarded as coming within the scope of this Agreement except that the
employee may be released from employment without recourse to the

grievance procedure,

The University reserves the sole right to make the decision regarding the
retention or release of an employee at any time during the probationary
period but agrees to notify the employee no later than (10) ten working days
prior to the end of the period if termination or extension action is to be taken.
The probationary period may be extended, for reasons given, for an
additional three (3) months by written agreement between the parties.

If a permanent employee transfers to another classification within the scope
of this agreement, there shall be a trial period of three (3) months. If, within
the three {3) month period, the employee proves unsuccessful, the employee
will revert to the former classification without loss of seniority.

The Employer will consider the possibility of waiving all or part of the
probationary period for those who have been employed as full-time
temporaries for at least twelve (12) consecutive months and then receive a
permanent appointment in the same line of work.

Transfer and Seniority Outside of the Bargaining Unit

No employees shall be transferred to a position outside the Bargaining Unit
without the employee’s consent or application. If an employee Is transferred
to a position outside the Bargaining Unit, the employee shall retain all
seniority accumulated up to the date of leaving the Unit, and during the six
(6) month trial period, in the new position, after which no further
accumulation of classification seniority shall occur. An employee shall have
the right to return to a position in the Bargaining Unit during the employee’s
six (6) month trial period. If an employee returns or is returned to the
Bargaining Unit, the employee shali be placed in a job consistent with the
employee’s seniority. Such return shall not result in the lay-off or bumping
of an employee holding greater seniority.

In the event that a probationary employee’s absence(s) or breaks of service
exceed five {5) days, the employer may extend the probationary period by an
equivalent number of days.

A probationary employee who is the successful applicant for a subsequent
promotion, lateral appointment or demotion, shall serve a new and separate
probationary period for the new appointment.
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ARTICLE 18 - HOURS OF WORK AND OVERTIME

A. Hours of Work

18.1 (a) (i)

18.2

18.3

(ii)

The normal work week will be from midnight Sunday to the
following Sunday at midnight and, except where varied by the
Employer to allow for summer hours or to meet emergencies or
unusual situations, it will normally consist of five (5), seven and
a half (7.5) hour days exclusive of lunch breaks.

For a permanent employee in the employ of the Empioyer on
January 1, 2012, the day shift shall begin between the hours of
6:00 a.m. and 8:00 a.m. for Service Workers and will be from
8:00 a.m. to 4:00 p.m, for all other classifications. The night
shift for Service Workers commences at 3:00 p.m. The shift
hours may be changed with mutual agreement between the
employee and the Employer and with prior consultation with the
Union,

(b}  Notwithstanding Article 18.1 (a) (i), employees in the employ of the
Employer on September 1, 2011 who work Monday to Friday shall
continue to work Monday to Friday, unless mutually agreed otherwise
between the employee and the Employer and with prior consultation
with the Union.

(¢) The Employer shall endeavour to provide each permanent employee
with two (2) consecutive days of rest.

A permanent employee in the employ of the Employer on January 1, 2012
whose regular and recurring assignment is the day shift shall not be
transferred to the night shift nor any other shift, without his/her consent.
However, the foregoing does not apply to an employee who is temporarily
transferred from the night shift to the day shift for the period mid-May to
mid-September. For greater clarity, such employee returns to the night shift
by mid-September.

(a)

Employees will be allowed two (2) ten (10} minute rest periods
and a thirty (30) minute lunch period as follows, unless agreed
otherwise between the employee and the Employer:

8:00 a.m. to 4:00 p.m. shift
10:00 a.m. rest period
12:00 p.m. lunch period
2:30 p.m. rest period

6:00 a.m. to 2:00 p.m. shift
8:00 a.m. rest period

10:00 a.m. rest period
12:00 p.m. lunch period
1:00 p.m. to 9:00 p.m. shift
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18.4

18.5

18.6

18.7

18.8

18.9

3:00 p.m, rest period
5:00 p.m. lunch period
7:00 p.m. rest period

3:00 p.m. to 11:00 p.m. shift
p.m. lunch period

0
5:00
7:00 p.m. rest period
9:00 p.m. rest period

(b)  For any shift where the hours of work differ from those set out in
18.3 (a) above, rest periods shall be as close to the mid-point of
each half shift as possible and the lunch period shall be mid-shift,
or as otherwise agreed between the employee and the Employer.

An employee who normally works a day shift who is absent from work without
prior authorization shall notify his or her immediate supervisor within one
hour prior to his absence, the reason why he or she will be absent. Any
others will notify his or her immediate supervisor at least two hours prior to
commencement of his or her shift, the reason why he or she will be absent.
If an employee is unable to contact his or her immediate supervisor then the
employee shall notify the Security Services Reception Desk.

When instructed by Management to perform the duties of a higher rated
position the employee shall receive the wages of that higher rated position
while performing such duties. The increased salary shall be retroactive to
the first day he assumed the higher responsibilities and continue as long as
he or she continues to perform the duties of the higher paid position.

All employees covered by this Agreement shall record their starting and
quitting time (including lunch hour breaks) in such manner as is required by
the Employer).

B. Overtime

Any employee wiill be available for extra duty when necessary unless
exempted for conditions similar to those that apply during the regular shifts.
Overtime shall be offered to regular full-time employees first.

(a) Regular Day - time and one-half after 7 %> hours work except where
the overtime is between 12 midnight and eight a.m. for which double
time will be paid.

(b)  Scheduled Days Off - double time,
(c}  All Paid Holidays - double time + regular day’s pay.
Only those periods of work beyond the regular hours which have had prior

authorization of the Department Head or designate will be considered for
overtime compensation.
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18.10 Except in cases of emergency, the Department Head or designate shall give
an employee a minimum of four hours advance notice that he shall be
required to work overtime.

18.11 Minimum Call Back Time: Any employee who is requested to work outside
his/her regular working hours shall be paid for a minimum of:

(a)

(b)

18.12 (a)

(b)

two (2) hours at the applicable overtime rate whether or not work is
performed, provided, however, the employee reports for duty in person
and where the employee was notified of such request to work overtime,
during his/her regular working hours.

four (4) hours at the applicable overtime rate whether or not work is
performed provided, however the employee reports for duty in person
and where the employee was notified of such request to work overtime,
outside his/her regufar working hours.

This paragraph will not apply when the overtime is continuous with the
subsequent to the normal working period. In the case of shift
workers, the applicable rate shall apply.

When the University has been otherwise closed because of storms and
members of the unit are required to work they shall be given equal
time off in lieu at a date mutually agreeable to the employee and
employer.

For those employees, whose normal work day starts at a time other
than the regular day shift hours, and storm conditions exist which, in
the opinion of the supervisor, would place the safety of employees at
risk, the employee will be permitted to remain at home, or leave work
early whichever applies, without loss of pay or benefits.

18.13 Employees who are required to work two (2} hours or more overtime before
their regular shift, or a continuation of the regular shift, shall have meals paid
for or supplied by the Employer. Meals are to be taken before the beginning
of the 8:00 a.m. shift, and before starting overtime at the end of the regular
work day; except in the case of snow-clearing operations where the time may

be delayed until 8:00 a.m.

18.14 When the University is closed, classes cancelied or postponed, workers will be
telephoned if required to work.

18,15 Employees who are required to work on campus during a snow storm and
who are unable to return home will be supplied with sleeping accommodations

and/or meals,
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18.16 Banking of Overtime

Overtime hours may accumulate in the bank during the fiscal year, any
hours exceeding 112.5 hours shall be paid out annually, at the rate earned,
on the first pay of April.

Example: 8 hours worked at one and one-half = 12 hours banked

6 hours worked at double time = 12 hours banked

ARTICLE 19 - PAID HOLIDAYS

19.1 Mondav to Friday Schedule

(a)

(b)

()

For employees on a Monday to Friday work schedule, the following shall
be considered paid holidays and be paid for at the regular rate of pay
to employees who are not obliged to perform services on such days:

New Year's Day Labour Day
Islander Day Thanksgiving

Good Friday Remembrance Day
Easter Monday Christmas Day
Victoria Day (or the day proclaimed) Boxing Day
Canada Day

and all other such days approved by special proclamation of the
Federal Government or the Provincial Government of Prince Edward
Island or the Board of Governors of the University of Prince Edward

Island.

When New Year's Day, Canada Day or Remembrance Day falls on a
Saturday or Sunday, the following Monday shall be observed as a

holiday.

(i) When Christmas Day falls on a Monday, time off will be granted
on December 25 and 26.

(i)  When Christmas Day falls on a Tuesday, time off will be granted
from December 24 to December 26, both dates inclusive.

(iii) When Christmas Day falls on a Wednesday or Thursday, time off
will be granted from 12:00 noon on December 24 to December

26, both dates inclusive,

(iv) When Christmas Day falls on a Friday or a Saturday time off will
be granted from 12:00 noon on December 24 to December 28,

both dates inclusive,

(v)  When Christmas Day falls on a Sunday, time off will be granted
on December 26 and 27.
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19.2

19.3

19.4

19.5

Sunday to Saturday Schedule

(a) For employees whose regular work week encompasses Saturday
and/or Sunday as regular working days, the following shall be
considered paid holidays and shall be cbserved on the calendar
day on which they fall. Employees who are not obliged to work
on these days shall be paid at the regular rate of pay:

New Year's Day Labour Day
Islander Day Thanksgiving

Good Friday Remembrance Day
Easter Sunday Christmas Day
Victoria Day (or the day proclaimed) Boxing Day
Canada Day

(b) If an employee’s day of rest falls on a paid holiday, the holiday
will be taken either immediately before or after the day(s) of
rest, as mutually agreed between the employee and the

Employer.

When a paid holiday falls during the leave period of an employee, he or she
shall be granted one additional day of leave, provided the employee is not on
leave of absence without pay.

To qualify for a paid holiday, employees must have worked the shift preceding
and following the holiday. Employees absent on the shift preceding or
following the holiday for reason of accident, death in the family or sickness
with sufficient proof, shall be granted the statutory holiday with pay.

When time off is granted for the observance of a special event other than
those listed under Article 19.1(a) or 19.2(a), it shall apply only to those
employees who would otherwise be at work during that time and additional
leave will not be granted employees who are on leave other than annual
vacation leave at the time of the event.

ARTICLE 20 - LEAVES

20.1

General

a) A permanent or probationary employee shall earn sick and vacation
leave entitlements for any calendar month in which he or she is entitled
to at least ten (10) days salary, except as specified in Article 20.1({b).

b) An employee who is on leave without pay for a total period spanning
parts of two (2) months which would be equivalent to eleven (11) or
more consecutive work days, shall lose his leave entitlements for at

least one (1) month,



20.2

d)

f)

g)

Permanent and probationary employees may accumulate leave
entitlements at the following rates per calendar month:

i) Annual Vacation Leave - 1 1/4 days up to and including 7 years
service,
Four (4) weeks after seven (7) years of service
Five (5) weeks after sixteen (16) years of service.

i) Sick Leave - 1 1/4 days.
All leaves shall be calculated on an accumulative basis.

All leaves must be approved by the Department Head or designate and
reported to the Human Resources Department on an Employee Leave
Application and Sick Leave Certificate Form, whether the leave is to be
granted with or without pay. The employee, upon request, will receive
a copy (paper or electronic) of the approved leave form.

Leave credits for the month in which leave Is granted shall be included
in the accumulated total, only if the leave commences on the last work

day of the month.

When an employee is granted leave of absence without pay and a
replacement is required in the position during his absence, on return to
work, the absented employee may be assigned to another position
having the same classification and salary range.

Annual Vacation Leave

a)

b)

Annual vacation leave is granted at the discretion of the Head or
designate and a reasonable effort will be made to give the employee
vacation at a time requested by him giving preference to the employee
with the greater senlority.

Although an employee earns vacation entitlements during - his
probationary period, he may take paid vacation only after he has
completed his probation and only to the maximum vacation credits he
has earned.

Normally annual vacation leave will not be granted beyond the
maximum earned credits, but to meet the needs of a department, the
Department Head or designate may schedule an employee’s |leave in
advance to a maximum of three months entitlements, provided the
employee is made fully aware that part of his leave is in advance and:

1} on return to work, he must earn back sufficient credits to cover
the unearned porticn, or

20



20.3

d)

i} should he not return to work at the end of his vacation, or
otherwise terminates employment prior to earning back
sufficient credits to cover the unearned leave benefit, the
University may withhold such amount from any final monies
owing to the employee.

All annual vacation leave must be approved prior to the date of
commencement,

The maximum accumulated vacation credits an employee may have at
any given time is two (2) years accumulation. The Employer may
require the employee to take any vacation credits that exceed the
maximum specified.

Sick Leave

a)

b)

)

d)

f)

g)

Sick Leave Provisions: Sick leave means the period of time an
employee is permitted to be absent from work by virtue of being sick or
disabled, or because of an accident for which compensation Is not
payable under the Workers' Compensation Act.

The maximum sick feave accumulation an employee may have to his
credit is 195 work days.

Sick leave in excess of three working days shall require a doctor'’s
certificate, or such other explanation as is acceptable to the
Department Head or designate

If there is reason to believe that an employee is abusing his sick leave
benefits, the Department Head or designate shall have the right to
request proof of illness before sick leave with pay is approved
regardless of the duration of the leave.

Employees on sick leave may be requested by the University to
undergo an examination by a medical practitioner assigned by the
University, In the event that a diagnosis provided by the University
Physician, conflicts with a diagnosis provided by the employee’s
physician, a third physician shall be mutually agreed upon and the cost
of such examination shall be borne by the University.

Where the contract permits sick leave with pay shall apply for iliness
resulting from the consumption of alcohol or the abuse of drugs,
provided the employee submits himseif to treatment in a recognized
hospital or treatment centre.

Permanent and probationary employees may be provided with an

advance of sick leave credits, up to a maximum of fifteen (15) days, to
cover periods for which they do not have sick leave accumulation.
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20.4

h)

»

20.3.1

To qualify for an advancement of sick leave credits, the following
conditions must be met:

(i) the employee must be under a medical doctor’s care;

(i) it must be shown that the employee has not misused previously
advanced sick leave credits within this contract;

(iii) approval of the Human Resources Department must be
obtained; and

(iv) refusal of advance sick leave cannot be grieved

Sick leave credits earned subsequent to an advancement of credits
shall be applied against advanced credits; however, an employee may
request a further advance before ali previously advanced credits have
heen repaid provided the total outstanding balance will not exceed
fifteen (15) days.

Employees, whose employment is terminated for any reason other than
death, layoff or permanent disability, and who have not repaid all
advanced sick leave credits, shall reimburse the Employer in an amount
equal to the benefits granted.

Iliness _during Vacation: Sick leave may be substituted for
Vacation where it can be established through a medical doctor's
diagnosis that an illness or accident In excess of three days
occurred while on vacation. This does not, however, give such
employee the right to pre-empt another employee’s vacation
period or to automatically extend the instant vacation period.

Leave

Other

a)

When the requirements of the Department will permit, employees may
be allowed leave of absence, without pay, not exceeding ninety (90)

days in any one calendar year.

Leaves of absence must be authorized in writing and the Bargaining
Unit shall be notified of any employees on authorized leave.

While on such extended leave of absence an employee shall retain all
accrued benefits and shall continue to accumuiate seniority benefits
under this Collective Agreement. Where fringe benefits plans allow,
the employee may remain covered by these plans by paying both the
Employee and Employer costs.
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b)

d)

f)

A permanent employee may request, on a one-time basis, a leave of
absence, not to exceed one year, without pay and without loss of
seniority. Such request shall be in writing and may be approved by
the Employer after taking into consideration the reason for the request
and provided the efficient operation of the department or unit takes

precedence.

While on such extended leave of absence an employee shall retain all
accrued benefits and shall continue to accumulate seniority benefits
under this Collective Agreement. Where the fringe benefit plans allow,
the employee may remain covered by these plans by paying both the
employee and the Employer cost.

Employees on leave of absence who engage in other employment will
be considered to have resigned unless otherwise mutually arranged
between the University and the Bargaining Unit.

For Bargaining Unit Business: Where permission has been granted to
a representative of the Bargaining Unit to leave his/her employment
temporarily in order to carry out negotiations with the Employer, or
with respect to a grievance, the employee shall suffer no loss of pay on
his/her regular wages for the time so spent.

Should the Executive of the Union so request, any member may be
permitted a reasonable amount of time off without pay, in order to
transact legitimate Union business as a representative of the said

Union.

Bereavement Leave

(i) An employee shall be granted up to ten (10) working days
leave without loss of wages in the case of death of the
employee’s current spouse/common-law-spouse or child.

(ii)  An employee shall be granted up to five (5) working days leave
without loss of wages in the case of death of the employee’s
parent, brother or sister,

(i)  An employee shall be granted three (3) working days leave
without loss of salary or wages in the case of death of a
grand-parent, father-in-law, mother-in-law, brother-in-law,
sister-in-law, son or daughter-in-law, grand-child, fiancé,
fiancée, or any second degree relative who has been residing in
the same household. Where the burial occurs outside the
Province, such leave may be extended to a maximum of five (5)
working days to allow travel time provided the employee shows
that he/she did, in fact, leave the Province to attend -such
funeral. In the case of an employee who is scheduled to return
to work on the evening shift of the day of the funeral, the
employee shall be given additional leave of one (1) shift.
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g)

h)

1

(iv) Employees, upon application to their Supervisor and upon
reasonable proof thereof, shall be granted one (1) day
bereavement leave for funeral duties without loss of salary or

wages.

(v} Employees upon application to their Supervisor and upon
reasonable proof thereof, shall be granted one (1) day
bereavement leave with pay, for any second degree relative
(e.g. uncle, aunt, first cousin) not covered by Article 20.4(f) (i),

(i), (iii} or (iv).

Education leave may be granted on an individual basis at the discretion
of the Employer whose decision is not a matter for grievance. Any
benefits based on service and seniority shall be retained but not
accumulated. When employees return, they shall be placed in a
position equivalent to that which they held prior to the education leave.

Leave of Absence with pay and without loss of seniority shall be
granted to allow employees time to write examinations to improve
gualifications provided the taking of such examinations is requested by
the University.

Paid Jury or Court Witness Duty Leave: The Employer shall grant
leave of absence without loss of seniority benefits to an employee who
serves as a juror or witness in any court. The Employer shall pay such
an employee the difference between his or her normal earnings and the
payment he or she receives for jury service or court witness, excluding
payment for travelling, meals or other expenses. The employee will
present proof of service and the amount of pay received. Time spent by
an employee required to serve as a court witness in any other matter
arising out of his/her employment shall be considered as time worked
at the appropriate rate of pay.

Emergency Leave: An employee may be allowed up to six (6) days per
annum, paid leave of absence, when he/she requests such leave for
good and sufficient cause including leave to care for the employee’s
sick child or sick parent, where there is no other person available to
provide the care. Such leave shall be granted at the discretion of the

Employer.

Absence due to weather or travel conditions shall be considered
grounds for emergency leave provided the employee has reported
his/her absence in the proper manner and if the Employer is satisfied
that every reasonable effort was made by him/her to be at work. This
article is not subject to the grievance procedure.
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k) An employee shall be granted up to five (5) working days leave without
loss of salary or wages in the case of serious illness of a parent,
spouse, brother, sister, child, grandparent, father-in-law,
mother-in-law, brother-in-law, sister-in-law, son or daughter-in-law,
grand-child, common-law spouse, fiancé, fiancée, or any second degree
relative who has been residing in the same household. A medical
certificate signed by a qualified practitioner may be required after two
(2) consecutive days. Serious illness will be defined as one that is life
threatening where it is expected that the employee will be at the
bedside of the family member.

h An employee shail be granted up to five (5) working days leave per
annum without loss of wages to care for a family member who is
undergoing a surgical procedure and requires assistance of the
employee. Family member shall mean the employee’s spouse, parent
or child, A medical certificate signed by a qualified medical
practitioner may be required after two (2) consecutive days.

20.5 Maternity Leave

20.5.1Every employee who:

(a) has been in the employment of the University for a continuous
period of twenty weeks or more;

(b) makes an application for maternity leave at least four weeks
before the day specified by the employee as the day on which
the employee intends to commence the leave; and

(c) provides the University with a certificate of a qualified medical
practitioner certifying that the employee Iis pregnant and
specifying the estimated date of birth; shall be granted
maternity leave without pay from employment with the
University In accordance with the following conditions:

(i) The maternity leave to which an employee is entitled shall
consist of a period not exceeding seventeen weeks
commencing at any time during the period of eleven
weeks immediately preceding the estimated date of birth.

(i)  Notwithstanding the foregoing, where the actual date of
birth is later than the estimated date of birth, the
employee is entitled to not less than six weeks leave after

the actual date,

(iii) Where working conditions may be hazardous to an unborn
child or to the pregnant employee, the employee may be
transferred to an alternate position provided she is
capable of performing the work.
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20.5.2

20.5.3

(a)

(b)

(c)

(iv) The employee may return to work and the Employer may
permit the employee to return at a date earlier than six
weeks after the date of actual delivery.

(v) The employee is entitled to resume work in the position
occupled by the employee at the time such leave
commenced or, if that position no longer exists, in a
comparable position with not less than the same wages
and benefits the employee would have received if the
employee had not been granted maternity leave.

(vi) During this period, the employee shall retain all accrued
benefits and full seniority shall accumulate. The
employee may, if she desires, continue to participate in
any cost-shared employee benefits by continuing to pay
the employee share of the premiums.

(vii) Procedure upon return from Maternity Leave: When an
employee decides to return to work after maternity leave,
she shall provide the Employer with at least two (2)
weeks’ notice.

(viii) At any time during maternity leave, the employee may
draw (2) two weeks pay, which shall be deducted from
accumulated sick leave days.

Every employee who has been in the employment of the
University for a continuous period of twenty (20) weeks or more

and:

in the case of a female employee, becomes the natural mother
of a child, or

in the case of a male employee, becomes the natural father of a
child or assumes actual care and custody of a new-born child, or

adopts or obtains legal guardianship of a child under the law of a
province; and submits application for parental leave at least four
(4) weeks before the day specified in the application as the day
on which the employee intends to commence the leave; is
entitled to, and shall be granted, parental leave without pay
consisting of a continuous period of up to thirty-five (35) weeks.

In the case of adoption and legal guardianship, an application for
parental leave shall not be required earlier than the date on
which the employee is notified of the placement of the child. The
employee shall be granted unpaid leave of up to a maximum
total of fifty-two (52) consecutive weeks.
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20.5.4

20.5.5

20.5.6

20.5.7

20,5.8

Subject to subsection 20.5.6, parental leave must commence no
later than the first anniversary date of the birth or adoption of
the child or of the date on which the child comes onto the actual
care and custody of the employee.

An employee who wishes to resume working at the expiration of
parental leave under this section shall give the Employer two (2)
weeks’ notice of the day on which the employee intends to
resume working for the Employer.

Where an employee intends to take parental leave in addition to
maternity leave, the employee must commence the parental
leave immediately on expiry of the maternity leave, without a
return to work after the expiry of the maternity leave and before
commencement of parental leave. Parental leave, in excess of
that outlined above, may be granted, upon application by the
employee, with the consent of the Department,

Every employee who makes application for, and is granted
parental leave under this Article, continues to accumulate
seniority during the period of leave and may continue and any
cost-shared employee benefits by paying the full costs of these
benefits.

Paternity leave shall cover a period of up to five (5) days paid
leave commencing no later than the date of the child’s discharge
from the hospital, or date of birth if birth is not in hospital.

20.6 Injured on Duty

20.6.1

Effective September 1, 1996:

(a)

(b)

An Employee prevented from performing his/her regular work
with the Employer on account of an occupational accident that is
covered by the Workers’ Compensation Act shall be paid by the
Workers’ Compensation Board.

Notwithstanding Article 20.6(a), in the event that the salary of
an Employee, at the time of a claim under the Workers’
Compensation Act, exceeds the maximum annual earnings
established by regulation, the Employer shall, during the period
the Employee is in receipt of temporary earnings loss benefits,
continue to pay the Employee an amount equal to 80% (85%
after 38 weeks) of net income on a bi-weekly basis on that
portion of salary which is in excess of the maximum earnings
recognized by the Workers’ Compensation Board. The
calculation of net pay entitlement shall be made in the same
manner as the calculation made by the Workers’ Compensation
Board up to the maximum earnings.
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20.6.2

(©)

(d)

(e)

(F)

When an employee is in receipt of Workers’ Compensation Board
benefits for a period of ten (10) working days or more, the
Employer will pay, during the period while the employee is
receiving temporary earnings loss benefits pursuant to the
Workers’ Compensation Act, the full costs of the employee’s
premiums where the employee prior to her injury participated in
Group Life and Group Medical Insurance Plans and will make the
employee’s pension contributions.

The absence of an employee who is receiving compensation
benefits under the Workers’” Compensation Act shall not be
charged against the employee's sick leave credits or vacation
credits.

r

An employee who is receiving compensation under the Workers
Compensation Act, shall continue to earn the benefits of this
Agreement, save and except statutory holidays.

An employee who is injured during working hours, and is
required to leave for treatment, shall receive payment for the
remainder of the shift at her regular rate of pay, without
deduction from sick leave, unless the attending physician states
that the employee is fit for further work on that shift.

For the protection of both the University and employee, any
employee who is injured while performing his duties shall be
required to complete a Workers' Compensation Claim Form.

ARTICLE 21 - WAGES

21.1 The Employer agrees to pay and the Union agrees to accept the scale of wage
rates attached to this Agreement as “Appendix A”.

21.2 Payment of wages shall be made to each employee on a bi-weekly basis over
the term of this Collective Agreement.

ARTICLE 22 - INSURANCE

22.1 It shall be a term of employment that permanent employees participate in the
Employer’s group life and long-term disability plan, the cost of which shall be
shared one-third employee and two-thirds Employer.

22.2 It shall be a condition of employment that Employees shall become members
of the Employer’s contributory pension plan in accordance with the terms of
the Pension Plan for UPEI Employees.
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22.3

22.4

Additional medical and dental coverage under University’s Supplementary
Health Care Plan shall be optional for all employees. The cost of the premium
for the Supplementary Health Care Plan shall be shared on the basis of 75%
employer and 25 % employee, implemented based upon the Memorandum of
Agreement Re. Group Health Insurance, signed October 12, 2001,

Supplementary Health Care Plan coverage will be paid for by the University
for past retired and future retired members.

In the event of the death of a permanent employee the University agrees to
continue Supplemental Health and Travel benefits for the spouse and
dependent children covered under the benefit(s) at the date of death,
excluding a leave of absence without pay under Article 20.4. Benefit
eligibility will be in accordance with the Supplemental Health and Travel Pian
Documents in force on the date of death.

ARTICLE 23 - CLOTHING AND FOOTWEAR

23.1

23.2

23.3

The Department Head or designate shall have the right to request that an
employee be reasonably and suitable dressed according to the nature of his
work. The University will supply wet gear, gloves, and coveralls if required to
work outside,

The wearing of safety footwear shall be compulsory for all employees during
working hours. Upon presentation of a receipt for the purchase of such
footwear, the University shall reimburse the employee up to a maximum of
$218.00, effective May 1, 2013, and to a maximum of $225.00,
effective May 1, 2015, as follows:

a) yearly for Service Workers assigned on a regular basis to the
Veterinary Teaching Hospital Operating Rooms, Utility Workers,
Maintenance Repair Workers and Electrician

b) Every two vyears for all remaining Service Workers and other
classifications.

Parkas will be supplied to Utility Workers, and other employees whose duties
require extensive outside work, at University expense, and replaced as
needed but not at any less than two (2) years intervals.

ARTICLE 24 - RETIREMENT ALLOWANCE

24,1

When an employee retires he or she shall be granted a retirement allowance
equivalent to one month’s salary for each five years of consecutive full-time
and/or part-time service, to a maximum of six months.
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24.2

24.3

Service shall be calculated to the last anniversary date of the employee and
each full year in excess of five years shall entitle the employee to an
additional one-fifth of the monthly rate.

The rate of retirement pay shall be calculated on the basis of the annual
salary being paid the employee immediately prior to his retirement or the
average of the employee’s salary over the five years immediately prior to his
retirement whichever is greater.,

ARTICLE 25 - MISCELLANEQUS

25,1

25.2

25.3

25.4

A Labour Management Committee shall be constituted as follows: the local
Union shall appoint three representatives from among the employees covered
by this Agreement. The Employer shail also appoint three representatives.
The committee shall meet quarterly on mutually agreeable dates to consider
matters affecting mutual interests of the Employer and employees, A
meeting of the committee may also be called at any time by either of the
parties to the Agreement.

Insofar as any of the matters covered by this Agreement are within the
jurisdiction of the Labour Act of Prince Edward Island, no provisions of this
Agreement shall be deemed to authorize or approve any act or action by any
of the parties hereto which is illegal or contrary to the directions of any
Provincial or Federal Legislation.

Those above the rank of foreman will not do work normally done by
employees covered by this Agreement except in cases of emergency or
instruction.

a) All major overhaul of boilers shall be done on the 8:00 a.m. to 4:00
p.m. watch. Should this work be undertaken during the pericd from
4:00 p.m. to 8:00 a.m., sufficient qualified help will be assighed to
perform such work.

b) Employees, other than Power Engineers, assigned to clean boilers or
fuel cells should be paid at the rate of time and one-quarter for
minimum of seven and one-half hours.

<) Employees assighed to clean boilers or work in the fuel cell will be
provided with the protective clothing and safety equipment required to
safely perform the work.

d) The employees shall be permitted to perform the work at a pace which
provides for sufficient rest time to enable the employees to complete
the work without undue discomfort.

e) Employees assigned to clean boilers or fuel cells shall be paid at the
rate of time and one-quarter for a minimum of seven and one-half

hours.
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25.5

25.6

If the University designates a member of Local 1432 IBEW, to attend the
P.E.I. Labour-Management Council seminar, there shall be no loss of wages.

Employees shall be permitted to use the Sports Centre upon payment of the
applicable fee.

- ARTICLE 26 - TUITION WAIVER

26.1

The Spouse and Dependant(s) of Permanent and Probationary
Members shall be eligible to apply for a (50%) fifty per cent tuition
discount for all courses offered by UPEI in any undergraduate
program. The waiver shall be calculated based on the cost of a regular
undergraduate course to a maximum lifetime total of 120 credit hours
per student.

26.2 "Spouse” shall mean a person who either is legally married to a

26.3

Member or cohabits with the Member for at least (12) twelve months
in a conjugal relationship.

“Dependant(s)” are defined as those individuals for whom the
Member is eligible to claim tax credit under the Income Tax Act.

ARTICLE 27 - DURATION

27.1

27.2

27.3

27.4.

The provisions and conditions of this Agreement, shall remain in force from
May 1, 2012 through to April 30, 2016 and from year to year thereafter
provided, however, that should either party desire to terminate or modify any
terms thereof, it shall notify the other party in writing not less than sixty (60)
days prior to the end of such period.

No later than fourteen (14) business days after the notice outlined above, the
parties shall exchange proposals containing the additions, deletions, revisions,
etc., which each party desires to negotiate.

It is agreed that, if new job classifications are established during the life of
this Agreement which are not covered by Appendix “"A” the salary rates and
positions in line of promotion for such classifications will be negotiated
between the University and the Union. The University may put into effect a
temporary rate pending negotiations on the rate to be established, but once
the rate is established, it will be made retroactive to the time the new job
classification was instituted. If the parties are unable to agree within a sixty
(60) day period, or such longer time as the parties may agree upon, either
party may submit the matter to arbitration in accordance with Article 15.

All procedures and regulations as set forth in the Labour Act, Prince Edward
Island shall apply to this Article,
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IN WITNESS WHEREOF, the parties hereto have executed the agreement by their
duly authorized officials this-—2,2,  day of /‘;:é}u.e , 2013,

/

ithess
of Electrical Workers
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APPENDIX “A"

I.B.E.W. LOCAL 1432
SUMMARY OF ANNUALIZED WAGE RATES

All classifications will receive the following wage adjustment:

Classification May1, 2012 November1, 2012 May 1, 2013 May 1, 2014 May 1, 2015**
Maintenance Repair | $39,434 $41,226 $41,947 $42,681 $43,641
Maintenance Repair | $44,170 $46,178 $46,986 $47,808 $48,884
Utility Worker $36,990 $38,671 $39,348 $40,037 $40,938
Electrician $47,212 $49,358 $50,222 $51,101 $52,251
Service Worker $33,640 $35,169 $35,784 $36,410 $37,229

*Includes pension adjustment

** If the average CPI for PEI averages above 2.25% for the period
between May 1, 2013 and April 30, 2015, then an additional adjustment
equivalent to the average CPI for the period between May 1, 2013 and April
30, 2015 will be applied, to a maximum of 0.65%. For clarity, the salary
adjustment that may apply as above shall not be higher than 2.90%.

1. An Employée who is designated as a lead hand will be paid an
additional one doilar ($1.00} per hour for all hours worked in this
designation.

2. Employees who are designated and trained to be on the snow removal

crew over the winter season, who operate snow removal machinery will
be paid an additional nine hundred sixty eight dollars ($968.00) per
annum, effective May 1, 2010; effective May 1, 2011 the allowance will
increase to nine hundred eighty seven dollars ($987.00). This will not
apply to Employees who are required to do this work on a casual basis.
Coveralls for Utility Workers shall be supplied as required on an
exchange basis.

3. Shift Differential
Service workers shall be paid a shift differential of forty cents (40¢) per
hour for all regular hours worked on a scheduled shift commencing at

1:00 p.m. or later.

4, Service Workers working in the Veterinary Teaching Hospital Operating
Room will be paid an additional sixty cents (60€) per hour in addition
to the regular salary.
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*

5. Red Seal Allowance - Effective 1% pay perjod following sighing date

An Employee in a Maintenance Repair classification who holds an
Interprovincial Standards Red Seal in a designated trade and whose
normal work duties are related to that designated trade, shall be paid a
bi-weekly allowance of four (4%) per cent of the Employee’s regular
bi-weekly salary. Payment shall commence upon confirmation of Red
Seal to the Employer.

6. The foregoing Appendix “A” allowances and premiums shall not be

included in the calculation of overtime pay. The shift differential
premium shall not be included in calculating benefits under the

agreement,

7. The Health Spending Account shall be two hundred and thirty five
dollars ($235) and shall increase to two hundred and fifty dollars
($250) per year effective May 1, 2013. It applies to all active
employees after one year of service (Article 6.3) and ends upon
retirement or resignation/termination,

Electricians will be paid 26€ per hour as risk pay for working on high voltage
lines in addition to the regular salary.
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APPENDIX “B”

SEXUAL HARASSMENT POLICY

This memorandum replaces the Sexual harassment policy.

MEMORANDUM OF AGREEMENT
Between
THE UNIVERSITY OF PRINCE EDWARD ISLAND
(The University)
And
THE INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS,
' LOCAL 1432
(The Union)

Regarding
THE FAIR TREATMENT POLICY

The Parties hereby recognize and agree that the Fair Treatment Policy approved by
the UPEI Board of Governors on November 15, 2004, is in effect for all University
employees and students. This policy will be provided to the Union and to all new
employees and will also be made available on the UPEI web site or provided to
individuals in hard copy, upon request to the Human Resources Department.

The parties acknowledge that University policies are subject to periodic review and
revision. The University agrees to notify the Union of any changes to this policy.
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APPENDIX “'C"

This memorandum replaces the Policy on Aids.

MEMORANDUM OF AGREEMENT
Between
THE UNIVERSITY OF PRINCE EDWARD ISLAND
(The University)
And
THE INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS,
LOCAL 1432
(The Union)

Regarding
THE FAIR TREATMENT POLICY

The Parties hereby recognize and agree that the Fair Treatment Policy
approved by the UPEI Board of Governors on November 15, 2004, is in
effect for all University employees and students. This policy will be
provided to the Union and to all new employees and will also be made
available on the UPEI web site or provided to individuals in hard copy, upon
request to the Human Resources Department.

The parties acknowledge that University policies are subject to periodic
review and revision. The University agrees to notify the Union of any

changes to this policy.
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Appendix D

Re: Power Engineers

The parties agree that while the Power Engineer classification is inactive,
should the University re-employ Power Engineers at a future date, the
following articles of the May 1, 2004 - April 30, 2007 Collective Agreement
shall be incorporated into the Collective Agreement in effect at the time the
Power Engineers are re-employed:

18,7 (a)

(b)

(c)

Power Engineers Only

The Employer and the Union agree that notwithstanding the provisions
of the Collective Agreement, Article 18, (Hours of Work and Overtime),
the following conditions shall apply to employees designated for a
twelve (12) hour shift, It is agreed that the implementation of any
such variation in hours shall not result in any additional expenditure or
cost by reason only of such variation.

The work schedule program shall include a specified number of
consecutive calendar days of work followed by a specified nhumber of
earned days of rest. The scheduled hours of work on any day, as set
forth in such a work schedule, may exceed eight (8) hours per day;
starting and quitting time shall be determined according to operational
requirements, and the normal daily hours of work shall be consecutive,
Such a work schedule shall provide that the employee’s normal work
week shall not exceed an average of forty (40) hours per week over the
life of the work schedule,

(i) “Day” means a twenty-four (24) hour period commencing at
20:00 hours.

(i)  “Week"” means a period of seven (7) consecutive days beginning
at 20:00 hours Sunday and ending at 20:00 hours the following
Sunday.

(iiiy When an employee’s scheduled shift does not commence and
end on the same day, such shift shall be deemed for all purposes
to have been entirely worked:

on the day it commenced where half (¥2) or more of
the hours worked fall on that day;

or

on the day it terminates where more than half (12)
of the hours worked fall on that day.
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(d)

(e)

(f)

(9)

(h)

()

Accordingly, the first day of rest will be deemed to start immediately
after midnight of the calendar day on which the employee worked or is
deemed to have worked his last scheduled shift; and the second day of
rest will start immediately after midnight of the employee’s first day of
rest, or immediately after midnight of an intervening designated paid
holiday, or an intervening work day, if days of rest are separated
thereby.

The Employer shall endeavour as a matter of policy, to give an
employee at least two (2} consecutive days of rest at a time. Such
two (2) consecutive days of rest may be separated by a designated
paid holiday, and the consecutive days of rest may be in separated
calendar weeks,

All work performed in excess of the scheduled hours of work on a
scheduled working day and on any of the employee’s scheduled days of
rest; shall be compensated in accordance with the provisions of the
collective Agreement.

Leaves - General

Employees shall have their accrued days of vacation, sick leave and
emergency credits converted to hours of credits by multiplying the
number of days by eight (8) hours per day. When an employee ceases
to be subject to this Memorandum of Agreement his credits will be
converted to days by dividing the number of hours by eight (8) hours
per day and adjusting it upwards to the nearest half day.

Annual Vacation Leave

Employees shall earn vacation leave credits at the rate prescribed for
their years of service, as set forth in Article 19 of the Collective
Agreement, but shall be converted to hours on the basis of one (1) day
equals eight (8) hours, and one (1) week equals forty (40) hours.
Leave will be granted on an hourly basis with the hours debited for
each day of vacation leave being the same as the hours the employee
would have normally been scheduled to work on that day.

Sick Leave and/or Emergency Leave

Employees shall earn sick and/or emergency leave credits at the rate
prescribed in Article 19 of the Collective Agreement, but shall be
converted to hours by muitiplying the number of days by eight (8)
hours (One (1) day equals eight (8) hours and one (1) week equals
forty (40) hours). Leave will be debited on an hourly basis with the
debit for each day of sick and/or emergency leave being the same as
the hours the employee would normally have been scheduled to work
on that day.

Paid Holidays
When an employee works on a designated paid holiday, (scheduled}, he

shall be compensated, in addition to the eight (8) hours’ holiday pay he
would have been granted had he not worked, at the rate of double time
for all hours worked. _
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)

(k)

N

or

When an employee is required to work on a scheduled day of rest he
shall be compensated at the rate of double time for all hours worked.

Shift Premiums

Employees on a twelve (12) hour shift schedule shall receive a shift
premium of fifty-three (53) cents per hour for all hours worked
between 1600 hours and 0800 hours to be worked into the regular
salary and paid to the end of the term of this Agreement.

If the starting times of a twelve (12) hour shift are scheduled to
commence before 08:00 hours, the hours specified in the above clause
will be adjusted accordingly.

Pay
The qualifying of acting pay shall be forty {40) straight time hours.

When a day designated as a paid holiday occurs during the qualifying
period, the holiday shall be considered as eight (8) straight time hours
for purposes of the qualifying period.

Twenty-four {24) hours notice shall be given for a shift change. In the
event that twenty-four (24) hours notice cannot be given and a shift
change must take place, the employee affected shall be paid at the
premium rate for hours worked.

When a power engineer changes from a twelve (12) hour shift schedule
to day work, the change shall not result in a loss of hours.

20.4 Other Leave

(n)  For boiler room employees only, emergency leave will not be deducted
if the University is closed due to a storm or if road conditions are
impassable.

Appendix A
Power Engineer May 1, 2006
$42,119
(To be adjusted in accordance with Appendix A negotiated rate
adjustment)
39202 39568 39933
Power Engineer 43277 44532 45868
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MEMORANDUM OF AGREEMENT

befween.

THE UNIVERSITY OF FRINCE EDWARD ISLAND
{the University)

and

THE INTERNATIONAL BROTHERHOOD OF ELECTRICAY, WORKERS, LOCAL 1432
(the Umou)

The parties hereby agree fo delete Article 19. 1f), top up of Workers’ Compensahon baneﬁts
with Sick Leave credits, as contained in the 1996-89 Collective Agreement. .

"The parﬁes‘ agree that, should a subsequent amendment to the Workers” Compensation Act
reinstate the ability of the employer to top up Workers™ Compensation benefits with cumu]auve
gick credns thc parties wﬂ] reinstate Article 19, lf) into the Collective Agreement.

'I'hc parties agree that should Article 19.18), above be reinstated, Article 19.6. b} of\‘.be. 19%6- 99
Collective Agreement and any other relevant articles will be removed from the collective
agresment in order that the resulting total sick leave top up bensfit received by the employes
from all sources does not exceed the level of benefit which was in place meedlately pnor to the

1996-99 Collective Agreement.

The parties agree that this Memorandum of Agreement shall be appended to thé Collective
Agreement and shall remain in effect in subsequent collective agreements until such tlmc as the

parties mutually agree to its removal,

Dated: T e 2&7-?@090

For the Um'versity: ' For the Union; . N ‘
‘ W (%A/W'é’}"\._ '

=
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MEMORANDYUM OF UNDERSTANDING

WITH RESPECT TO
OCCUPATIONAL HEALTH AND SAFETY _

The purpose of this Memorandum is 1o indicate to the International Brotherhood of Electrical -
Workers, looa} 1432, that University of Prince Edward Island is commyitted to the promotion of |
- safety in the workplace. : o

‘Consistent with this, the University heteby indicates its infention to give due consideration,
through ifs participation on the UPEI Joint Qccupational Health and Safety Committee, to the

recommendations contained in the UPEI Health and Safety Report, dated September'2001,

on behalfof the University of Prince Edward Island

by 10, Rop 2 ' . o S
dat - : S
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MEMORANDUM OF AGREEMENT

BETWEEN:
The University of Prince Edward Island

And

The Canadian Union of Public Employees - Local 1870
. The Canadian Union of Public Employees - Looal 501
The International Brotherhood of Electrical Workers - Local 1432

(Hercinafier called the “Parlies™)

) Whereas the University of Prince Bdvward Island and the Canadian Undon of Public Employees
Local 1870 entered into 2 Memorandum of Agreemént Re: Article 23 - Group Insurarice ‘as part of the
negotiated settlement for a collective agreement dated July 10, 2000; AND )

Whereas the Umverslty of Prince Edward Island and the Canadian Union of Pablio Employees
Local 501 entered into a Memorandum of Agreement Re: Article 26 - Insurance as pait of the
negotiated settlement for a collective agreement dated July 10 2000; . ‘
AND .

Whereas the University of Prince Edward Island and the Internatioral Brotherhood of Electrical
Workers Local 1432 entered into a Letter of Understanding Re: Article 22 - Insurance as part of the
negotiated settlement for a collective agreement dated June 26, 2000; §

AND

Whereas the Parties to each Memorandum of Apreement and the Letter of Understanding noted
above have participated in the Joint Working Committec on Supplementary Health Care Insurance and
have reached an agreement on the cost sharing of premiums for the Supplementary Health Care Plan.

Therefove, the Parties agree that:

. “The Partles to each Memorandum of Agreement noted above have reached an agfeement to
‘establish a Trustee amapgement for the purpose of jointly admlmslenng the Supplementary Hcalth

Care Plan,

“The Parties to the Letter of U.nderstand.mg noted above have agreed that the International
Brotherhood of Electrical Workers Local 1432 will not participate as a votmg member of the
Trustees but will hold observer status at. Trustee meetings.

The Employer w11] armnge for l.he prepa.ranon of a draft Trust Ag;reement for consideration by the
Partics. : ) o
. , . -
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The Trust Agreement shall includa prowsions for but not be H.nnted to the followmg:

Introduction
Definitions

- (General Interpretation
Purpose of the Trust Fund
Trustees

General Authority of Trustees
Duty to Report on The Affairs of the Trustees

- Procedwres, By-Laws and Regulations
- Construction of Agreements

Commencement and Collection of Contubuuons

- . Contributions

- Commencement of Coverage

- _ Collection of Contributions

- Benefit Credit Accounts

Record Keeping and Signing of Documents

- Execution of Documents .

- Form of Execution

Meetings of Trustees

- Minuies

Expenses of Trustecs .

Deposit, Withdrawal and Co- Mmglmg of Funds

Bonding and Insurance '

Consultation on the Removat of the Actuary, Adnumstrator, Inveshncnt Ma.nager aud Consultant
- Actuary . . .

- Administrator ‘ - . N
- Investment Manager ’ ’

- Congsultant

Education and Training of Trustees

Amendment to the Trust Agreement, mcludmg the expansion of the mandate
Amendment o Plan(s)

Termination of Participation by the Parties

Terminafion of This’ Agreement

General Provisions

Notice

Execution Date

The Trust Agrecment will be available for review for ratlﬁcatmn | by the Parties within 90 days of
signing this Memorandum of Agreement with an objective to have the Trust Agreement finalized
by Scptember 30, 2001, with an eﬁ'cctwe dale of April 1, 2002..

Once it is in effect, tha Trusteeshlp Apresment w1[l take precedence over this Mcmorandum of

Agreement.
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The Canadian Union. of Public Employees Locals 1870 and 501 agree to participate in a cost
sharing of premiums in the Supplementary Health Care Insurance Plan based upon a 50 percent
employee share a.nd a 50 percent Employer share on the effective date.

The International Brotharhood of Blectrical Workers Local 1432 agree to partxmpate in a cost

sharing of premiums in the Supplementary Health Care Insurence Plan based upon a 25 percent

employee share and a 75 percent Employer Share on the effective data.

Benefit Credits

.a)

b)

c)'

d)

¢

g)

The Parties agiee that tha Employer 3 reimbursement to the employees will be based on a
benefit credit approach thereby saving the income taxes that would otherwise be payable

by the employcc.

The actual value of the benefit eredit will be determined at lhf: time of the effccuve date

which shall be April 1, 2002,

In accordance with the previously signed Memorandaand Letter of Understanding reforred

to above, the initial Benefit Credjt will be the amount equivalent to the total value of the

‘employees share of the cost sharing arrangement, and wiil be paid to each employee in the
. Tespeclive bargaining'units who is a subscriber of the Supplemental Health Care Plan, split
sccording to their'single or family participation in the Supplementary Health Care Plan.

This initial Benefit Credit will not apply to those part-time subscribers who are already
sharing the preminm onr a 50/50 basis. Future benefit credits will be determined through

' the collective bargaining process.

_ The initial benefit credits will be caleulated as 50 percent of the health plan cost for single -
and family coverage in tho Supplementary Health Care Insurance Plan for CUPE Local

1870 and CUPE Local 501 members,

The intial benefit credits will equal 25 percent of thchealth plan cost for single and family
coverage in the Supplementary Health Care Insurance Plan for IBEW Local 1432 members,

' On the effective date, behcﬁt credits established (hrough the initlal process which are in
excess of the value needed to pay for the employee’s portion of the benefit costs will be

eligible for deposit 10 a health spending account or can be {faken as a cash payment,

The exchange of benefit eredits for cash is permitied under the Income Tax Act; however,

" the election is irrevocable and must be mada before the beginning of the benefit plan year,

The actual payment to the Benefit Credit Account will be made on a bi-weekly payroll
basiy, Health Spending Accounts may be drawn upon thronghout the year fa the extent that

is in the account. Any payout of cash will be made as a ump sum at the cnd of gach plan

year,
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10.

Each eligible employes in the respective bargaining units will have a Benefit Credit
Acconnt. In the event that two persons employecl by ihe University are eligible to be
-enrolled together under family coverage in the Plan, both shall be crcdlted with any

amounts provndcd or negotiated on their behalf,

k)

i) - Bmployee_s will make their election regarding the use of any excess benefit credit once a
) year, in February. ¥or the first election, if a choice is not made, the default will be the lump

sum cash payment. Thereafter, if an election is not made, the prewous election will be

deemed to be the choice for the upco:nmg Plan Year

h) For now hires or newly eligible employces—en_tcnng the benefit plan during the year, such
employees are able to make their selection of benefits and election of any excess benefit

credits even though the plan year is in progress. The elecliun will be in effect until March

31", the end of the plan year,

Upon termination, employees who have glected cash wﬂl be pald the amount eccrued.

.
. Employees who bave elected a Health Spending Account will have six months to submit

receipts for expenses incurred prior to the date of termination.

Future benefit credits will be detcrmi.nad through tha collective bargaining Dprocess,

)}
©om) The Healtlh Spending Account will be administered on a carry forward credit basis,
meaning that the employee may only claim against receipis paid in that Plan Year.
n) Any related administration fees charged by the carrier will be incorporated mto ihe Health
' premiurn rates. .
Plan Year

The Plan year will be the benefit premium year, commencing, April 1, 2002,

Health Spending Accounts

*Benefit credits in excess of the employee cost defermined by the cost sharing fommla can be
deposited 1o a Health Spending Account. The Health Spending Account can be used to pay for

eligible exponses under income tax regulations that are not covered by the Supplementary Health
Care Insurance Plan. An election made on how o use the excess credit amount applies only to the

' upcomlm7 plan year, A new clection js required for subscquent plan yea.rs " Onée the election is

made, it is irrevocable for that plan year.

Once the employee has elected a He.alth Spcnding Account, the amount will begin to accrue and
any unused balance will be carrded over for a second year. At the end of that time, any monies not
used from the first year will be forfeited, in accordance with Revenue Canada Regulations.
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11

12,

13.

14,

15.

16.

17

Commpliance

The Partles agree to comply to the Canada Custorns and Revenue Agency bulletins describing the

tax slatus of thes¢ approaches, The Parties also acknowledge the requirement for the continuelion

of the fayourable tax status and that the eonsequences of the Canadian Customs and Revenue
Agency removing the favourable fax status wonld ndverse[y affect all participating members of the

Pla.n
Or'request, IBEW Local 1432 or any other bargaining unit, shall be admitted to full membership
in the Trustee arrangemerit provided that the mémbers of the bargaining unit ‘seeking admission

égrca to a cost sharing of premiums in the Supplementary Healih Care Insurance Plan based upon
a 50 percent employee share and a 50 percent Employer share, TBEW would then receive an

edditional equivalent Benefit Credit to be melcmentcd according to tha same provisions as were
applied the other unions. . .
On request, The Faculty Association shall be admitied to full membership in the Trustee

arrangement provided that the members of The Faculty Association apree to a cost sharing of
premiums in the Supplementary Health Care Insurance Plan based upan & 50 percent employee

share and a 50 percent Employer share.

h Any employee eligible for UPE]I Supplementa:y Health Care Plan benefity may become a member

of the Supplementary Health Care Plan under the same arrangements which are in place for the

Tmstcash:p

The Parties agrec that rotirees who derive their Health Benefits from the signatories to this
Memorandum of Agreement will be subject to the tenns of the Trustee managed Plan from the
effective date of implementation, on a go forward basis, Thoge individuals who retired prior to
the effective date shall continue fo have the premium cost sharing arrangement of the
Supplementary Health Care Insurance Plan thatwas inplace forthem at the time ofthau'rehrement

date.

At the discretion of the Trustees, other parties such as the UPEI Retirees Association may attend

Trustee meetings but will not be given Trustee status and will not vote on matters coming before
the Trustees, .

The Parties agree in principle to provide for the possibility of a future expansmn of the mandate
of the Trustccsblp .

The Parties agres that the Employer will not amend the Supplementary Health Insurance Plan ox
after the preminm structure, up to the effective date of the Trust Agreement, except by the mutual
corsent of the pam'cs. Notwithstanding the foregoing, any jmposition of changes fo plan désign
inifiated by the insurance carrer which are beyond the control of the Employcr may be
implemented following consultations betwesn the Employer and the Umons
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18.

20.

21,

February 2002

On the effective date, the Bmployer agrees to pay to each employes in the respective bargaining
units (CUPE Locals 1870 and 501 and IBEW Local 1432) a lump sum payment of Two Hundred
Dollars ($200.00). This amount will be prorated for those cmployees who work less than full-time

and such payment will be based on their full-time eqmvalency

That the schedule leading to impic_:mcntation shall be as follows:

September 30, 2001 o Pinalize Trust Agreement
October 31, 2001 ' Appoint Trustees - -

November 2001 February, 2002 Trustee in-service
December 2001- Janvary 2002 Communication to plan members re. Bcneﬁt Credit

Account, eléction and options for surplus
Benefits Premium Renewals

February 28, 2002 Employees make elections
April 1, 2002 Effective date of implementation:
‘ o . new payroll system
. Benefit Credit Accounts'
. Trusteeship
. cost sharing arrangements
. new benefils premium rates

That the following sections of the collective agreaments with each of the respective unjons will be
amended to conform with this Memorandum of Agreement, effeclive April 1, 2002, or upon the
establishment and implementation of the Trusteeship, whichever occurs later.

CUPE Lacal 1870 - Article 23, 01 23.02 and 23.03 - Amended as per Appendix I

1
’ . CUPE Local 501 - Anlicle 26.01, 26.02 and 26.03 - Amended as per Appendix IT

2,
3 IBEW Local 1432 - Article 22.3

The Parties agree that this Joint Working Committee on Supp]ementary Health Care: Insurance wikl
continue to operate until such time as the Trusteeship is in place and that it may, by mutoal -

conscnt,' amend or alter the implementation schedule as required,

- Amended as per Appcndlx I
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R ' - R , .
_DatcdatCharlottetnwn,‘lhis-_|2L day of @d—nlrb R 2001.

Ox, Behalf of the - - . . OnBehalfofthe Canadian Union of

ce Edward Island Public Empioyees Local 1870

On Behalf of tha Canadian Union,
ovees Local 501

. On Behalf of the Intemnational
Brothechood of Electrical Workers Local

‘14
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Appendix I

CUPE Local 1870 - Article 23,01, 23.02 and 23.03

Effectlve Aprll 2, 2002, or upon the establlshment and Implementation of the Trusteeship,
~whichever s Iater, the followlng clauses wilt replace the exlst[ng clauses 23.01, 23.02 and
23.03 of the Collectlve Agreement: . . )

23.01 (a) Insurance coverage will be as presently lald out In the Unlversity policy.
Changes in these policies wllt .be made only after consuitation with the
Bargaining Unit. A Union representative will be Invited to actively participate
on the Joint Benefits Advisory Committee or any other advisory committee set
up by the University whose functlon It Is to conslder changes In Universlity
policy relative to Insurance coverage. . '

(6) It s understood that once a benefit plan Is governed by a trusteeship, It Is the
trustees who will manage the plan and that any participation and/or
consultation with the union wlil take place wlthln the ;erms of the trustee

agreement signed by the partles.

23.02 (a) The cost of the premlum for the Supplementary Health Care Plan shall be
" shared on the basls of 50% -employee and 50% employer,

(b) = Sessional employees may continue Supplementary Health Care Plan coverage
©during the sesslonal period they are not regularly working at thelr own
expense In accordance with the provisions of the Plan. .

23,03 Sdpblementary Health Care Plan coverage will be pald for by the University for past.
- retired ‘and future retired members on the basis of whatever cost sharing was in

effect at the time of thelr retlirement.

23,04 Grant Employees shall only be enrolled In such Supplementary Health Care and
Insurance Plans for which they are ellglble and for which funding Is available,
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Appendix II

CUPE Local 501 - Article 26.01, 26.02 and 26,03

Effective April 2, 2002, or upon the establishment and Implementation of the Trusteaship,
whichever |s later, the followlng clauses wlil replace the exlstlng clauses 26,01, 26 02 and

26.03: of the Collectlve Agreement:

26.1
26.2
26.3
26.4

26.5

Insurance coverage wlil be as presentiy lald out In University Poilc'y Changes In
these policles will be made only after consultatlon with the Bargalnlng Unlt through

the Joint Benefits Advisory Committee.
It is understood that once a beneﬂt plan is governed by a trusteeshlip, It is the

trustees who wil manage the plan and that any particlpation and/or consultatlon with
the union will take place within the terms of the trustee agreement slgned by the

partles

The cost of the premlum for the Supplementary Health Care Plan shall be shared on
the basls of 50% employee and 50% employer,

'Supplementary Health Care Plan coverage will b pald for by the University for past

retired and future retired members on the basts of whatever cost sharing was In
effect at the tlme of thelr retirement. .
Termporary and replacement employees shall be enrolled, after one (1) year of -

contlnuous service, in the Supplementary Health Care Plan, Group Ufe and AD+D
Insurance Plans on the same terms and conditlons as other employees. :

.
i
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Appendix II1

IBEW Local 1432 Article 22.3

Effective’ Aprll 2, 2002, or upon the establlshment and [mplementatlon of the Trusteeship,
whichever 1Is Iater,. the fcllowlng exlIsting clauges 22.3 will reprace the clause 22 3. of the

Collectlve Agreement;
22,3 Additional medlcal and dental COVemée under Unlversity"s Supplementary Health Care

Plan- shall be optional for all employees. The cost of the premium for the
Supplementary Health Care Plan shall be shared on the basls of 75% employer and

25 % employee.
22,4 Supplementary Héalth Care Plan coverage will be pald for by the University for past
. retired and future retired members on the basls of whatever cost sharlng was In
"effect at the time of their ret:rement.

22,5 It is understood that once a benefit plan Is governed by a.trusteeship, It Is the
trustees who will manage the plan and that any participatlon and/or consultation with
the unlon wlli take place within the terms of the trustee agreament signed by the

partles.
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ADDENDUM .

. Appendix ]I

IBEW Local 1432 - Article 22.3

Effective Aprli 2, 2002, or upon the estabilshment and implementation of the Trusteeship,
whichever Is later, the following ex!stlng clauses 22,3 will replace the clause 22.3 of the

Collectlve Agreement:

22.1

22.2

22.3

22.4

22,5

It shall be a term of employment that permanent employees participate In the
Employer’s group life and long-term dlsability plan. .

It shall be a conditlon of employment that employees shall become members of the
Employer's contributory pension plan at age thirty ln accordance with the terms of

the Pension Plan for UPE] Employees

Additional medical and dental coverage under University s Supplementary Health-Care "

Plan shall be optional for all employees. The cost of the premium for the
Supplementary Health Care Plan shall be shared on the basls of 75% employer and

25 % employee
Supplementary Health Care Plan coverage will be paid for by the University for past
retired and future retired members on the basis of whatever cost shatlng was In.
effect at the time of thelr retirement,

It Is understood that once a benefit plan: s governed 'by a trusteeship, it Is the

trustees who will manage the plan and that any participation and/or consuitation with
the union will take place within the terms of the trustee agreement slgned by the

pa rt|es

Discussed and agreed by IBEW and the University of Prince Edward Island negot!at!an
committees April 4, 2002
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’ UNIVERSITY of
PRINCE EDWARD [SLAKD
539 Unlveeity Avtous
" Chafduidawn
Prince Edwird Iad
Canada C1A4P3

Humaa Respures Depariment

Tel: (902} 5660514

Taus FOA% €LL R

April 8, 2002 -

Mr. David Bradley

President, IBEW, local 1432

/o Utility Building '
University of Prince Edward Island

' Dear Mr. Bradley:

You will find, attached, the nd‘dendum to the Memorandum of Agreement signed on
Ociober 12, 2001 by the University, [BEW local 1432, CUPE local 501 and CUPE local
1870, with respect to the introduction of cost sharing of premiums for Supplementary
Health Core Plan and the establishment of a- Trust Agreement to manage the
Supplementary Health Care Plan, This addendum will be appcnded to the above-

mentioned Memorandum of Agreement.

The addendum to the Mcmora.udum further madifies Article 22. l of the Collective
Agreement such that the language rio longer specifies the breakdown in premium cost
sharing for proup life, long term disability and accidental death and dismemberment,

This change is made in order to facilitate the implementation of the Benefit Credit model
for payroll, allowing for Group Life insurance to be 100% employee deducted. While

Group Life Insurance will now be 100% employee paid, it is understood that it remains -
the intention of the parties to continue remitting amounts equivalent to the %4 employee
and 35 employer share of preminms for group life, long terrh disability and accidental
death and dismemberment, until such time-as the parties agree to amend this formula,

I trust this is satisfactory, and on behalf of the Umvcrsity,‘I thank you and your members
for their understanding and collaboration in rcnchmg a succcssful reso!uhon of this

matter.

Siocerely,

Neil Henry
Vice President, Finance and Facilities .

Atlachment
¢, . Human Resovrees
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~ LETTER OF INTENT
between ‘
7 The Universlfy of Prince Edwa}'d Island
(the Employer) .
' and.’

The Internatlonal Brothérho‘od of Electrical Wofkers, local 1432
. (the Union) ' : ’

REGARDING ARTICLE 23 - CLOTHING AND FOOTWEAR
' Upon ratification and for thé duration of the term of this Collective Agreément, with

respect to Article 23.2'b), upon presentation of proof that new footwear Is required, the
Employer may authorize the purchase of safety footwear for Service Workers earlier than

‘the two year perlod, -

ated - ) Daptnn s 12005

For the Universlty: - . - For the Union:
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UPE]

UNIVERSITY

ISLAND

550 University Avenue

Charlottetown

Prince Edward Island

Canada Cl1A 4P3 !

January 2, 2013

Mr, Donald Large

Inkernational Brotherhood of Electrical Workers, Local 1432
c/o Utllity Building

University of Prince Edward Isfand

550 University Avenue

Charlottetown, PE

C1A 4P3

Dear Mr. Large,

RE: LETTER OF INTENT

As discussed and agreed upon durlng the {atest round of collective bargalning,
the Emplayer hereby indicates It’s agreement with and intent to do the followlng:

a)  within 30 days of the signing of this agreement, prepare a departmental
procedure dealing with the application of the University storm closure pelicy and
Article 18,5 of the Collective Agreement, in ¢ases where the beglnning and end
of shifts does not colnclde with the normal hours of classes and business

opetratlons

b) within 60 days of the signing of this agreement, prepare a departmental
procedure for transferring staff from night shift to day shift, on an ongolng basls
or to meet speclal schedules {for example, summer). .

c) within 90 days of the slgning of this agreement prepare a departmental
procedure for an equal and practicable distribution of overtime call-Ins that will
Include a list of those Interested, that acknowledges seniority and that will
define exemptions and speclal condltions.

d)  Upon the signing of thls agreement, provide to the Unlen a list of dutles for the
Lead Hand.

Sincerely,

Director, Faclifties Management

c. Ray Mc¢8Brlde, IBEW
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